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Caltrans Reports on How it’s Doing its Job
and Where it Needs to Improve

SACRAMENTO — Caltrans released the
first issue of The Mile Marker: A Caltrans Per-

| formance Report, a straightforward accounting
of how the department is performing as it im-

proves and protects California's transportation
system.

Is Caltrans efficiently managing its funding
and resources? Are California's highways and
bridges getting safer? What is Caltrans doing to
relieve traffic congestion, fix potholes or reduce
greenhouse gas emissions? Anyone can easily
access the re-
port and find
out.

"The De-
partment of
Transportation
is headed in a
new direction

on improving
its perform-

assessment of Caltrans operations conducted
by the State Smart Transportation Initiative,
which found, among other things, that the de-
partment must improve communication with
stakeholders, the legislature and the public. This
publication is part of Caltrans' commitment to
improving communication and transparency. By
openly and honestly identifying the areas for im-
provement, Caltrans is positioning itself to im-
plement lasting reforms and better public ser-
vice.

This issue
shows that Cal-
trans needs to
make improve-
ments in cer-
tain aspects
related to its
8| key perform-

$ Yl ance areas:

‘ | safety, mobility,
~ | sustainability,

ance," said
California State Transportation Agency Secre-
tary Brian Kelly. "The Mile Marker report demon-
strates a serious commitment to accountability
and communicating what is working — and what
must be improved."

“The Mile Marker delivers information that
the public wants in plain language,” said Cal-
trans Director Malcolm Dougherty. “It raises the
bar on Caltrans’ transparency and accountability
and gives us another way to clearly communi-
cate our performance.”

| that focuses

Publication of The Mile Marker comes on the
‘ heels of last week's release of a wide-reaching

delivery and
maintenance. Caltrans met 4 of its 15 perform-
ance measures during this reporting period;
however, progress is being made on 13 of the
15 metrics.

“I carried SB 486 last year to increase trans-
parency and accountability at Caltrans,” Senator
Mark DeSaulnier (D-Concord) said. “The Mile
Marker begins to carry out the spirit of that bill
by releasing quantitative performance data on
Caltrans projects to the public. It is important
that the taxpayers know how effectively their
money is being spent. | look forward to working

(Caltrans continued on page 6)
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Chairman’s Corner
By: PJ Welch

Prior to my final chap-
ter visits, | was asked if
being Chairman of the
CMSA had been a difficult
task. My automatic re-
sponse to the question
was: "No, absolutely not." |
explained how | have been
overwhelmed by the gen-
erosity of all members of our Association. So
many movers have opened their offices and
warehouses and proudly explained their mar-
kets and how their companies compete in those
markets. | visited with our Associate members
for the first time and had my eyes opened to the
world of international shipping and new product
distribution. After visiting so many members, |
must say that if | were asked again if being
Chairman is difficult, the answer would be both
yes and no. Actually, being Chairman, traveling
the state, meeting members and learning about
the moving industry is easy. Taking what | have
learned as Chairman and figuring out how to
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apply those lessons to my business is the hard
part.

Walking into the Northern Region Chapter
meeting, | heard a mover state, "We are so
busy; it feels like summer!" All movers would
love to be making this statement in the off-
season, especially in February, and | am certain
that all Associate members would love to be
providing services at peak-season levels during |
this same period. As the economy improves and
changing regulations make it more difficult to
operate, are you taking the time to make sure
that your organization is prepared for the sum- ‘

mer season? Of the many issues | have dis-
cussed as Chairman, there are three that seem
to affect movers in every market and in every
part of the state. The first is personnel or the
need for more qualified personnel. As off-
season demand grows, our ability to keep em-
ployees busy all year improves. This season will
be difficult, but investments made now to hire
and train new employees will be offset by in-
creased demand at this time next year. The
second is CARB: There are no exemptions. All
moving companies must be operating CARB-
compliant equipment in California and yes,

(Chairman’s Corner cont. on page 4)
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Link: [lingkl noun
A relationship between two things or situations,
especially where one thing affects the other.

A connecting element; a tie or bond.
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TRUCK SALES

When it comes to
service and selection...

President’s Comments
By: Steve Weitekamp

Uncivil Discourse, in poli-
tics and political discussion,
has become ever more
prevalent and in the opinion
of many, the result is greater
intransience and less pro-
ductivity. With CMSA as an
Association that represents
a diverse membership with a
common goal to improving the business landscape
for permitted carriers and the customers they
serve, it is essential to communicate effectively
with representatives of varying viewpoints. CMSA,
on behalf of its membership, regularly engages in
lobbying related to legislative issues and regulatory
agencies. An understanding and empathy of the
other side of an issue can go a long ways toward
the discovery of a common ground and the crea-
tion of an environment where all parties are able to
better understand the issues that are important to
others.

February saw AMSA bring its annual conven-

'l tion to San Diego and CMSA was an active partici-

pant in the event. In addition to the ever present
questions, comments and discussion on CARB On
-Road Diesel Engine regulations, | participated,
along with other CMSA members, in many of the
events and took part in several meetings and pres-
entations including:

- Sleeper Tractors - Straight Trucks
- Moving Vans - Single Axles
- Daycahs - Pack Vans

Call us before your next purchase.

888.646.2776

SOUTHERN CA
TOM BRANCATO

CENTRAL & NORTHERN CA
PREET KAUR

¢ A meeting with a GSA representative to re-
view DOD audits of mover shuttle service pre-
viously approved by the military. Thanks to
Chuck White of International Association of
Movers (IAM) and Jeanette Homan of CMSA
member company Cannon Moving & Storage
for including CMSA in this discussion.

¢ A special meeting with SDDC Captain Aaron
Stanley, USN, and SDDC civilian staffer Jill
Smith as well as Chuck White of IAM to share
information on CARB’s On-Road Diesel En-
gine regulations. It is important that the
SDDC understand the impact of the regula-
tion on the service providers who move mili-
tary member shipments into and out of Cali-
fornia. At least 20 percent of all military

(President’s Comments cont. on page 4)




(Chairman’s Corner cont. from page 2)

some members of the CMSA have been fined for
operating vehicles that are not. The third is crat-
ing of domestic shipments. While capacity is al-
ways limited during the summer season, the
combination of increasing demand and CARB
will have a tremendous negative effect. If you
are not prepared to load and deliver crated ship-
ments, you may be missing out.

While it would be difficult to make a complete
list of all the challenges involved with operating a
moving company, | can say that being Chairman
has opened my eyes and forced me to take a
look at how my company is operated. When |
began visiting chapters as Chairman, | was curi-
ous to know how well my company preformed
compared to other companies. Now, | am more
concerned by what we are not doing at all. Now

is the time to take a step back and evaluate your
business, to build on everything that you are do-
ing right and to make improvements where nec-

essary before the summer season, which seems
to have already begun.

In closing, | would like to thank all of the
Chapter Presidents and members who attended
the chapter meetings | visited in February. |
would especially like to thank Mark Macy for
opening the doors of Macy Movers to the staff of
the CPUC. As business improves, you will not
want to miss this year’s annual Convention
April 29 — May 4 at the Hyatt Regency Monterey.
There is no better opportunity to meet with fellow
CMSA members and to discuss the challenges
this peak season will bring. The real challenge,
as | have discovered as Chairman, is to take
what you learn from other members and apply-
ing that to your own daily operations.

(President’s Comments cont. from page 3)

business passes through California and the
impact of CARB on service provider capac-
ity and costs will be significant.

¢ A convention presentation, Competing in the
Local Market by Cutting Through the Red
Tape, with several colleagues including
CMSA member Bill Lovejoy, president of Re-
public Moving & Storage. The presentation

(President’s Comments cont. on page 5)
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(President’s Comments cont. from page 4)

and discussion focused on strategies and

best practices for engaging local and state
agencies that impact the moving and stor-
age industry.

Later in the month, we had the opportunity,
along with CMSA Chairman PJ Welch and
CMSA Legislative Advocate Chuck Cole, to
spend a day with California Public Utilities Com-
mission (CPUC) staff at their San Francisco of-
fice along with a group field trip to longtime
CMSA member Macy Movers Inc. The morning
started with a meeting with the new CPUC In-
terim Director of Safety and Enforcement De-
nise Tyrrell. We presented her with a list of ille-
gal operators that we have reported to CPUC
staff and discussed the importance of the devel-
opment of a system to address accountability
and success in regards to reported violators. As
someone new to her post, our meeting provided
an opportunity to share a broad array of con-
cerns and issues. In addition to the critical issue
of enforcement related to illegal operators, we
shared our concern about activity related to un-

authorized logo use and illegal operators’ web-
sites. Our position, reinforced by CPUC legisla-
tive division, is that the CPUC has the authority
to take down websites of non-permitted opera-
tors illegally offering HHG moving services
within California without CPUC authority.

We spent the next two hours with CPUC
staff conducting a training session on MAX 4
paperwork and its usage by permitted carriers,
a review that was valuable for both the regulator
and industry. In the afternoon, we toured a mov-
ing company with review of warehouse and field
operations that a legitimate carrier would do.
This event was a hit with CPUC staff. A special
thanks goes to Mark Macy of Macy Movers Inc.
for welcoming us along with a dozen CPUC en-
forcement personnel to tour his facility and
equipment in a CMSA training exercise that
showed how legitimate movers operate.

Please don’t forget about the CMSA’s an-
nual Convention. If you need more information,
call the CMSA office at (562)865-2900. It's ap-
proaching quickly so send in your registration
today!

The Way
To Move

~+ Dedicated Agency Development Team
- Lead generation and appointment setting
- Real Estate partnership programs

To learn more about becoming a Stevens agent,
contact Morrie Stevens, Jr. agents@stevensworldwide.com
800.678.3836, ext. 359

USDOT 72029

agents.stevensworldwide.com

STEVEI\

orldvn e e

- Financial and corporate stability
« Unlimited hauling potential
- Co-op advertising and marketing support

'

Stevens Worldwide Van Lines is
committed to growing its agents and assisting
them in building their local and interstate business.
- International capabilities

« Agent payments made at time of billing
« Qutstanding military business opportunities

Proud supporter of the National Breast Cancer Foundation, Inc.®

" $STEVE ns(

worldwide van lines
The Way to Move. The Way to Care.




(Caltrans continued from page 1)

with Transportation Agency Secretary Brian
Kelly and other administration officials to further
improve the performance of Caltrans.”

"l am very pleased with the department's first
edition of this ongoing report. | believe ‘no-
surprises’ reporting will go a long way toward
demonstrating that the department is worthy of
the public's trust," said Assembly Member Bon-
nie Lowenthal, Chair of the Assembly Transpor-
tation Committee. "l applaud the use of data
and performance measures to demonstrate the
department's performance and ultimately to

manage the department's resources, and | look
forward to continued work with the department
on these important efforts."

This report is an extension of reforms begun
by Dougherty since being appointed director in
2012. That year, Dougherty initiated a program
review to evaluate the entire organization and
make it more efficient. Caltrans incorporated in-
put from local transportation partners and

|worked with the independent State Smart

Transportation Initiative group. Caltrans is using
the data from that review as the foundation for a
new five-year strategic plan, with clearly defined

* AUTO LIABILITY

Stable & Consistent
Financially Strong
Competitive Rates

LIABILITY
* PROPERTY

LIABILITY

FOR MORE INFORMATION

The CMSA Sponsored Workers Compensation Program

* AUTO PHYSICAL DAMAGE
* CARGO LEGAL LIABILITY
* WAREHOUSE LEGAL

* COMMERCIAL GENERAL

1-800-852-1968 www.paulhanson.com Lic. #0B64567

performance goals.

“We support critical assessments of Caltrans
and look at them as opportunities to highlight
our achievements and improve in areas where
we can do better,” Dougherty added.

As part of the program review, Dougherty
has also made significant changes to Caltrans’
organizational structure by merging divisions
and functions to make it a leaner, better-
organized agency. He is strengthening Caltrans’
relationship with other agencies by changing the
way it does business as it works with counties
and cities to improve transportation across Cali-
fornia. Caltrans also put into action a process
called enterprise risk management, which helps
managers identify potential issues and possible
solutions to become more effective and efficient.

Copies of this first issue of The Mile
Marker are available here:

¢ http://www.dot.ca.gov/ctjournal/2014-1/
TheMileMarker_Jan2014.html (online)

e http://www.dot.ca.gov/ctjournal/2014-1/
TheMileMarker_Jan2014.pdf (print)

* GRIME
* SURETY BONDS
* UMBRELLA

* INTERNATIONAL CARGO

* INDEPENDENT
CONTRACTOR WORK
INJURY PROGRAM

PAUL
HANSON
PARTNERS

MOVER'S

CHOICE

Program Administrator
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President Calls for Four-Year,

By: David Tanner, Land Line associate editor

President Obama may not be able to cam-
paign for “four more years” as president, but he
can propose four more years for transportation.
He did just that on Wednesday, Feb. 26, calling
for a four-year, $302 billion investment in the
nation’s roads, bridges railways and transit.

The current transportation program, known
as MAP-21, is scheduled to expire Sept. 30.
Members of Congress are drafting new bill lan-
guage — and some are hoping for a five- or six-
year investment rather than a four-year plan.
The longer the duration of the bill, the more cer-
tainty it would provide to states to plan and carry
out transportation projects that receive federal
funding.

Obama and U.S. Transportation Secretary
Anthony Foxx announced a new round of com-
petitive TIGER grants, calling on state, regional
and local governments to compete for $600 mil-

We recognize that partnering with a new van line is a tough decision.
Change isn't easy — we understand. That's where we come in.

At Wheaton | Bekins, youre not just an agency number. We view our
agents as partners and as an integral part of our success. We maintain an
open door policy, aligning our company and customer philosophies. Like
you, we believe in treating everyone honestly, fairly and professionally.
We strive for total customer satisfaction, growth and financial stability.
We deliver on our promises — that’s the Wheaton | Bekins way.

With Wheaton | Bekins, we're interested in partnerships for the long haul.

It’s simple. Compare us to your current van line.

Wheaton

WORLD WIDE MOVING
We move your life’

BEMINS

PARTNER COMPANIES

© 2013 Wheaton World Wide Moving. We move your life® and change never felt so good" are registered
trademarks of Wheator rld Wide Moving USDOT 70719 MC 87113
© 2013 Bekins Van Lines is gistered trademark of Bekins Van Lines USDOT 2256609 ~ MC 770031

$302 Billion Transportation Bill

lion. TIGER stands for Transportation Invest-
ment Generating Economic Recovery, and the
program originated with the 2009 “stimulus bill.”

The question on everyone’s mind heading
into the reauthorization process is how America
will pay for investments in transportation.

In Obama’s latest proposal, he calls for the
closing of “unfair” tax loopholes.

The administration continues to dismiss a
fuel-tax increase as a possible funding mecha-
nism.

Congressional transportation leaders, Rep.
Bill Shuster (R-Pa.) and Sen. Barbara Boxer (D-
Calif.) have also recently dismissed fuel taxes
as a hopeful pay-for.

Boxer is promoting a wholesale tax on oil
production as a possible way to pay for trans-
portation and has not ruled out a possible tax on
vehicle miles traveled, or VMT.

Shuster has his sights on proposed budget

(Transportation Bill cont. on page 8)

partnerships
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Your Van Line  Wheaton | Bekins

0 Policies based on what's best for the
system, not just a select few

No excessive fees

Technology solutions that are cost-
effective and simple to use

Strong agent marketing support and
call center

Van line’s main objective is to
support its agents, not vice versa

Easy-to-understand settlement
sheets

NESENEVENENEY

oo |o|o|jo|d

Easy and open access to all van line
personnel

To learn more about a long-term partnership, call Mike Harvey
at 800.932.7799, ext. 771, or visit us online at www.joinwheatonbekins.com.

Inquiries are always kept confidential.
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Sheeler Moving and Storage Earns Awards

VENTURA — Sheeler Moving and Storage
in Ventura celebrated its 10th year in business
in 2013 with earning national recognition for
providing top service.

Sheeler Moving and Storage, founded in
2003 by Mel Sheeler, was recognized with a
Bronze Level Hauling Medallion Award based
on shipments distributed between Sept. 1, 2012
and Aug. 31, 2013. Sheeler is an agent for Indi-
ana-based Wheaton World Wide Moving.
Wheaton presents this award annually to agents
who hauled between $250,000 and $499,999
during this period.

Wheaton also recognized and thanked
Sheeler for 10 years of service with Wheaton.
The new Wheaton awards were presented at

the partnership conference in Orlando, Fla., late
last year.

Sheeler has earned several top industry
awards for high-quality services and high book-
ings over the last decade, including awards for
bookings and top quality service.

“It's a big honor to be recognized once again
by Wheaton. It's a pleasure to work with such
an outstanding company and | appreciate their
support,” company President Mel Sheeler said.

Sheeler Moving and Storage also has been
honored as a business of the year by the Ven-
tura and Oxnard Chambers of Commerce, and
the Ventura City Council has recognized the
company as the business of the month.

(Transportation Bill cont. from page 7)

reforms that could set aside more money for
transportation.

The House Ways and Means Committee,
chaired by Rep. Dave Camp (R-Mich.) pro-
posed a simplification of the IRS Tax Code on

Wednesday that could free up some needed
revenue.

House leadership is confident they’ll be vot-
ing on a transportation bill sometime this sum-
mer, while Senate leadership is on an expedited
plan to have parts of the bill on the table in
April.

EXPERT SERVICE

IS HARD TO FIND

Look no further than Vanliner Insurance Company.
We stand out from the rest by specializing in the
business of insuring professional movers just like
you. Vanliner understands that your unique needs
call for unique solutions whether it's undenwriting,
policy issuance, claims, billing, loss prevention, or
any other service.

Join the more than 1,000 van line agents and 4,000
owner operators who have already picked the
nation’s number one insurer of the moving and
storage business.

Want to learn more? For additional information,
including the name of the Vanliner representative in
your area, please call our marketing department at
1-800-325-3619, or visit us on line at
www.vanliner.com

AM. BEST RATING OF VAN LI N ER.

A EXCELLENT INSURANCE COMPANY
UNIQUELY QUALIFIED. CONSISTENTLY BEST.

WOR

COMMERCIAL KERS
AUTO COMPENSATION

INDEPENDENT OWNER

OPERATOR PROGRAMS

UMBRELLA
ABILITY LIABILITY

L

GENERAL LIABILITY COMMERGCIAL PROPERTY ‘

BENEFITS PROGRAMS ‘ SPECIALTY COVERAGES




> bobtail trucks
packing tape
rubber bands
panel carts
floor runners
shrink wrap

> library carts
masonite carts
appliance trucks
pire extinguishers
tape dispensers
shoulder dollies
pallet vaults

>walkboards
padlocks

> e-crates
ladders
lipt levers
curb ramps
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SALES AND RENTAL OF PRODUCTS

FOR THE PROFESSIONAL MOVER

IN STOCK, AND READY TO WORK FOR YOU

camera carts
movers tape
wheel chocks

> 4 wheeled dollies
burlap moleskins
corrugated paper

> purniture pads
security seals

>bubble pack

o | kraft paper

steel strapping

rubber tarp ties

tubular webbing
sisal twine

> carton dollies
purniture skates
pinish repair kits
carton sealing tape
opfice machine carts

> corrugated cartons
auto split ramps
carpet runners

hoards

New.: Have

moving equipment

San Leandro
800-624-7950

Los Angeles
800-421-8700

www.newhaven-usa.com




New Member Spotlight

‘MRM works with a variety of companies
to introduce them into the relocation and
mobility arena. We implement drip mar-
keting campaigns and advise on B2B so-
cial media strategy to reach target mar-
ket most efficiently and timely. We also
make strategic introductions for feedback
on current technology needs in the in-
dustry as well as provide contract busi-
ness development, recruiting services
and cloud-based solutions.”

“ShipHawk helps moving and storage
companies make more money, gain new
customers, and accurately quote and
book jobs that may be below minimum
weight, oversized, unusual and/or out of
the area. We look forward to working
with the CMSA to foster new relation-
Ships and help members be more profit-
able.”

Suddath Smashers Win

The Los Angeles office of Suddath Reloca-
tions Systems put together the winning team of
Casamira Hite, Debbie McMillen, Rob Sowinski
and Randy Williams to win the CMSA OC/Beach
Cities Chapter’s Third Annual Bowling Tourna-
ment held at Lucky Strike in Orange, Calif. The
Suddath Smashers were sponsored by CDS
Moving Equipment.

Second-place winning team was Blue Chip
Moving & Storage, the third-place winning team
was La Habra Relocations and the fourth-place
winning team was Alexander’s Mobility Ser-
vices.

OC Bowling Tournament

There were 17 teams — approximately 80
people — in attendance. The event generated
more than $2,000 for the CMSA Scholarship
Fund.

The success of the tournament also goes to
the main sponsor DEWITT/Royal Hawaiian
Movers as well as AIT Worldwide Logistics,
Golden State Container, Kentucky Trailer,
Dependable Auto Shippers, Pioneer Packing,
CDS Moving Equipment, New Haven Moving
Equipment Corp., McKinney Trailer Rental, La
Habra Relocations and Bekins A1.
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Are You Uncomfortable?
No Pain; No Change

By: Jim Mathis, 2014 CMSA Convention
Keynote Speaker

People change when the pain of changing is
LESS than the pain of keeping the status quo.
The fact is everyone is changing all the time.
But many of us like to settle in and get comfort-
able. We find our place, our niche, our warm

in” crowd.

Coca-Cola changed the formula of their most
popular soft drink in the 1980s. The public was
outraged. They overwhelmingly demanded that
the company switch the formula back to the tra-
ditional mix. Coca-Cola refused at first, but
when sales began to plummet, they changed
their plans and reinstated the original formula,

and fuzzy place and we don’t want
to be moved.

In my prior occupation as a
church minister, we sang a hymn
that said, “I shall not be moved.”
That was truer about attitudes and
complacency than it was anything
religious. | don’t know anyone who
likes change except a wet baby ...
and some of them hate the process.

We fight change. We deny it. We
want everyone ELSE to change; not
us. Sometimes it is inevitable... It
HAS to happen, but we still want to
keep everything the way it is. We
like to stay in our comfort zone.

introduced as “Classic Coke” (Now
just known as Coke).

The Coca-Cola executives became
so uncomfortable with the decision
they made and the public outcry,
they chose to change.

The best way to introduce change is
to find the discomfort and allow it to
surface. In a transition with an or-
ganization several years ago, |
sought out opinions one-on-one
about the status quo.

e “What do you like about our prac-
tices?” | asked. Then, | listened.
“What do you NOT like about our

People will change every time
when it hurts more to NOT change... When the
comfort is better in the new position than the
present one, we are ready to change.

For instance: My daughter was one of the
last children to learn to ride a bicycle. She clung
to her scooter for months. But as her friends
flew by each day on their bikes, she wanted to
keep up with them. One date in late November,
she said, “Dad, | want a bicycle for Christmas
this year.”

The “pain” and discomfort of not being in the

practices?” | followed with. Then,
| took notes.

“What do you think we should change?”
was the next question. Then, | took more
notes.

“Where would you be willing to help out
(commit) in making that happen?” Then, |
enlisted them to join me.

As a result of seeking out the pain and

(Jim Mathis continued on page 12)

CMSA MEMBERS!

A silent auction will be held during the Exhibitors Welcome Reception at the
2014 CMSA Convention in Monterey! The silent auction is to help raise funds
for the CMSA Scholarship Fund.

We are looking for basket sponsors or participants to help create the baskets!
We will also take cash donations and create a basket for you if you like.

If you are interested or would like more information, please call
Leslie Geissel of Galbraith Van & Storage Co. at (661)588-8635 or (661)201-3553.
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CMSA member
John Franklin Euless

ary 23, 2014, with his
wife of 60 years Caro-
lyn and his daughters
Deborah Mitzman and
Pamela Barker by his
side. Euless worked for
Adams Clay Insurance
Brokerage Co. before he left the industry.

He was a third-generation insurance agent
— both his father and grandfather were in the

John Franklin Euless

passed away on Febru-

ber 18, 1935 — February 23, 2014

business.

The large model truck collection that was do-
nated to CMSA by Bob Swanson of Adams Clay
Insurance Brokerage Co. was primarily put to-
gether by Euless. He was loved by many of his
clients.

Euless enjoyed spending time with Carolyn,
watching NASCAR, completing jigsaw puzzles
and working on computers.

He is survived by his wife, Carolyn; daugh-
ters Deborah Mitzman and Pamela; by his sons-
in-law, Joel and Ray; and his grandchildren, Jo-
seph, Jonathan and Jennifer.

(Jim Mathis continued from page 11)

discomfort, our transition went much, much

smoother. After awhile, almost everyone was in
step with the new practices. Buy-in was initiated
and a fight (several, in fact) was averted.

Where is the discomfort among your staff,
members, customers or team? How can you di-
agnose the pain and discomfort? Who should
you talk with? Where should you start today?

Van Line |
Move Management
Driver/Sales Processing

Record Storage
Commercial Warehousing

Operations/Dispatch Report Writers
Freight Forwarding
Request a free demo at

www.movingcompanysoftware.com

Van

(® compusource

Scan this Code
for a Special Offer!
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Charter Cities in San Diego County
Sue Over Prevailing Wage Law

SACRAMENTO — Branding it an unconstitu-
tional intrusion, four charter cities in San Diego
County have filed a lawsuit seeking to overturn
a new state law that forces them to choose be-
tween paying contractors higher prevailing
wages on all public works projects or lose state
construction dollars.

“The expenditure of local tax proceeds on
local public construction projects is a municipal
affair and not subject to state restriction,” the
cities said in the 157-page joint lawsuit filed in
San Diego County Superior Court.

The lawsuit contends that the charter cities
may be confronted with decisions to cut public
safety to afford higher wages or ask voters to
tax themselves more.

This is the second high-profile legal battle
over prevailing wages growing out of San Diego
County. In a landmark 2012 ruling, the state Su-
preme Court upheld Vista's policy of not requir-
ing contractors to pay prevailing wage when

funding projects with local dollars — primarily
because it has more independence as a charter
city.

To comply with that ruling, but also to push
prevailing wage practices, lawmakers crafted
Senate Bill 7 signed into law by Gov. Jerry
Brown. It requires charter cities to pay prevailing
wages on all public works projects regardless of
the funding source after Jan. 1, 2015. If they re-
fuse, state construction dollars for other projects
— roads, libraries and sewer lines, for example
— would be forfeited.

Supporters say giving charter cities a choice
makes the law constitutional because it is not a
true mandate.

“The legislation does not require charter cit-
ies to change their policies so it is entirely con-
sistent with the California Constitution,” the
State Building & Construction Trades Council
said in a statement. Instead, the organization

(Charter Cities Sue cont. on page 14)
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California Movers.

< Household goods moving & storage
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(Charter Cities Sue cont. from page 13)

said the law rewards those cities that “create
good jobs for Californians and mandates ap-
prenticeship.”

“It is unfortunate that a small, shortsighted
group of charter cities, driven by a special inter-
est agenda, with high unemployment and a lack
of skilled jobs, have chosen to take the low road
in their construction policies...” the union said.

Vista, Carlsbad, El Cajon and Oceanside
united to file the lawsuit. San Diego, Chula
Vista, San Marcos and Santee are the other lo-
cal charter cities. Last year, the San Diego City
Council voted to pay prevailing wages for all
public works jobs. Statewide, there are about
120 other charter cities, of which two — El
Centro and Fresno — are part of the litigation.

General law cities, where voters have cho-
sen not to pass special charters that provide
more independence, already must comply with
the prevailing wage laws for all public works pro-
jects.

The prevailing wage must generally reflect
prevalent pay in a region. Because public works
contracts mostly involve unions, the amount
tends to be closer to higher union-scale wages.

Backers of the legislation say it helps work-
ers earn a livable wage, guarantees the best
professionals are on the job and helps provide
apprenticeship training.

The law could force changes in voter-
approved maintenance districts and related
property tax assessments that did not factor in
higher salaries for contracts, the lawsuit con-
tends.

As a result, court documents contend,
“charter cities will have three choices: seek two-
thirds voter approval for increases special as-
sessments or taxes to cover the increased
costs, lower the level of maintenance services
provided, or divert other municipal revenues
used to fund public safety and other services...”

Other key points in the litigation claim the
law would:

e Usurp the will of voters who approved
charters. “The Legislature was not dele-
gated the right to interfere with the exer-
cise of direct democracy retained by the
electorate.”

¢ Create two separate classes of charter
cities — those that comply and those that

(Charter Cities Sue cont. on page 15)
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The nations leading supplier to the Moving and Storage
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ongoing innovation and unmatched network of locations
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in North America
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www.goldenstatecontainer.com
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(Charter Cities Sue cont. from page 14)

choose not to pay prevailing wage.
Force cities to go back to voters to
amend charters.

Senate President Pro Tempore Darrell
Steinberg, a Sacramento Democrat who carried
the bill, defended the mandate and insisted it
will be upheld by the courts.

“The purpose of SB7 is to ensure quallty con-

struction and cost-effective use of state tax-
payer dollars on public works projects, and to
provide fair wages for the skilled workers on
those projects. When local government uses
state funds for these projects, the state can and
should ensure compliance with state prevailing
wage requirements that also support appren-
ticeship programs to develop the state skilled
workforce.”

No court date has been set.

Source: The San Diego Union-Tribune, LLC

James Lovejoy Acquires Priority Moving

Effective January 2014, Priority Moving at
9755 Distribution Avenue, Suite A, in San Diego
was purchased by James Lovejoy. Priority Mov-
ing was previously owned by Bryan Bloom.

Established in 2003, Priority Moving was not
only a company that serviced San Diego and its
surrounding areas, but it was also the preferred
mover in several of the downtown San Diego
high rise apartments and condos.

Dave Rosenberg will stay on at Priority Mov-

| His spokesman, Mark Hedlund, said:

ing as the vice president and general manager
performing the day-to-day operations.
The company has changed from being a Whea-
ton World Wide Moving agent to an Arpin Van
Lines agent and will continue to do military work
for TSPs.

In its first quarter, the new management at
Priority Moving plans to expand to a second lo-

cation in Temecula.
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FMCSA Proposes National Drug and Alcohol Testing \

for CDL Drivers

WASHINGTON — The U.S. Department of |while encouraging the employment of the many
Transportation’s Federal Motor Carrier Safety safe drivers who follow our drug and alcohol re-
Administration (FMCSA) announced a proposed | quirements.”

rule to establish a drug and
alcohol clearinghouse for all
national commercial driver’s
license (CDL) holders. The
clearinghouse would help im-
prove roadway safety by
making it easier to determine

whether a truck or bus driver

Current federal regulations
require employers to conduct
mandatory pre-employment
screening of a CDL driver’s
qualifications based upon his
or her driving record. How-
ever, there has not been a sin-
gle federal repository re-
is prohibited from operating a M cording positive drug and alco-
commercial motor vehicle for hol tests by CDL holders that
|fai|ing to comply with federal employers would be able to |
drug and alcohol regulations, search to ensure that the
including mandatory testing. driver is able to perform safety
“Safety is our highest pri- -sensitive duties.
ority, and we will continue to embrace new tools The proposed rule announced would create
and opportunities that protect the travelers on such a repository and require employers to con-
our nation’s roads,” said U.S. Transportation duct pre-employment searches for all new CDL
Secretary Anthony Foxx. “[This] proposal will
help ensure dangerous drivers stay off the road, (National Testing cont. on page 17)
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(National Testing cont. from page 16)

drivers and annual searches on current drivers.
| “We are leveraging technology to create a
one-stop verification point to help companies
hire drug and alcohol-free drivers,” said FMCSA
Administrator Anne S. Ferro. “This proposal
moves us further down the road toward improv-
ing safety for truck and bus companies, commer-
cial drivers and the motoring public everywhere.”
Under the proposed rule, FMCSA-regulated
truck and bus companies, Medical Review Offi-
cers, Substance Abuse Professionals, and pri-
vate, third-party USDOT drug and alcohol testing
laboratories would be required to record informa-
| tion about a driver who:

Fails a drug and/or alcohol test;

Refuses to submit to a drug and/or alco-
hol test; and

Successfully completes a substance
abuse program and is legally qualified to
return to duty.

Private, third-party USDOT drug and alcohol
testing laboratories also would be required to re-

Q
BURIED IN

Complete
Billing Services

PAPERWORK?
WE CAN HELP.

For 30 years, Daycos has been simplifying the complexity of government, agent and commercial
account invoicing. Clients hold tight to the accuracy of Daycos billing, invoicing and post-audit
services. With custom software and trained invoicing experts, we’re your lifeline to success.

800.366.1440 | Norfolk,NE | www.daycos.com | blog.daycos.com

port summary information annually. This infor-
mation would be used to help identify companies
that do not have a testing program.

To ensure the privacy of drivers involved,
each CDL holder would need to provide his or
her consent before an employer could access
the clearinghouse.

Drivers who refuse to provide this information
could still be employed by the truck or bus com-
pany; however, they could not occupy safety-
sensitive positions, such as operating a commer-
cial motor vehicle.

It is a violation of federal regulations to drive
a truck or bus under the influence of controlled
substances or alcohol. Federal safety regula-
tions require that truck and bus companies that
employ CDL drivers conduct random drug and
alcohol testing programs. Carriers must ran-
domly test 10 percent of their CDL drivers for al-
cohol and 50 percent of their CDL drivers for
drugs each year.

For each of the past three years, federal and
state safety inspectors have conducted approxi-
mately 3.5 million random roadside inspections
of commercial vehicles and of their drivers.

(National Testing cont. on page 18)

ng. Simplified.
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(National Testing cont. from page 17)

In 2013, on 2,095 occasions, or in 0.23
|percent of the unannounced inspections, a
CDL holder was immediately placed out-of-
service and cited for violating federal regu-
lations governing alcohol consumption. In
2012, FMCSA records show that there
were 2,494 violations of this regulation.

In 2013, on 1,240 occasions, or in 0.13
percent of the unannounced inspections, a
CDL holder was placed immediately out-of-
service and cited for violating federal regu-
lations governing controlled substances. In
2012, FMCSA records show that there
were 1,139 violations of this regulation. In
additional to random testing, truck and bus
|companies are further required to perform

drug and alcohol testing on new hires, driv-
ers involved in significant crashes, and
whenever a supervisor suspects a driver of
using drugs or alcohol while at work.

The proposed was directed by Con-
gress in the most recent transportation bill,
the Moving Ahead of Progress in the 21st
Century Act.

Check out the
2014 Conventlon
App on
Guidebook!
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The app is compatible with iPhones, iPads, iPod
Touches and Android devices.

To get the guide, choose one of the three methods
below:

1) Download 'Guidebook' from the Apple App Store
or the Android Marketplace

2) Visit http://guidebook.com/getit from your phone's
browser

3) Scan the above image with your mobile phone
(QR-Code reader required, e.g. 'Red Laser',
'Barcode Scanner')

The guide will be listed under the "Download Guides"

section of the application.
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CLASSIFIED ADVERTISING

CHARGES: 1-5 lines $15; $2 each additional line. CMSA box number $5. Special heading/set up extra.
Call Brianna Wahlstrom at (562) 865-2900 to place your advertisement.

BUSINESS WANTED

We are interested in purchasing all or a
part of your business. We are able to
provide quick cash for certain assets.
We can assist in an exit strategy. Major
CA markets are desired. Discussions
will be in strictest confidence. Send
information to CMSA, Box J1, 10900
E. 183rd St., #300, Cerritos, CA 90703.

EMPLOYMENT OPPORTUNITY

EMPLOYMENT OPPORTUNITIES

Experienced Sales Estimator & Surveyor
— Well-established Solano County
company now hiring for an experienced
residential salesperson and military
surveyor. Send resumes and letters of
inquiry to: yourmovingcompany
@yahoo.com.

San Diego Van & Storage Co. is now
hiring for an aggressive residential and
O & I salesperson. Competitive
compensation, full benefits and profit-
sharing plan. Send resumes and
inquiries to: jobs@sandiegovan.com.

IIII|
/

Call the CMSA office at (562) 865-2900
to publish your classified ad today!

EMPLOYMENT OPPORTUNITY

NC Moving and Storage Solutions is a
certified woman-owned minority trans-
portation company located in Hayward,
California. We are looking for an energ-
etic salesperson who is familiar with
local, long distance and international
moving. Please contact Bev Klein at
510.297.4826 or bklein@ncmss.com.

EMPLOYMENT OPPORTUNITY

Looking for managers in L.A./Orange
and Northern Bay Area. Must be
extremely computer literate. Must be
good with people and should have
experience in the Moving and Storage
Industry. Send resumes and letters of
inquiries to: CMSA, Box J2, 10900 E.
183rd St., #300, Cerritos, CA 90703.

EMPLOYMENT OPPORTUNITIES

Household Goods Coordinator needed in
Los Angeles area. National account and
COD experience required. Experience
with Quotes to Go/UniGroup preferred.
Experienced Warehouse Manager
needed in the Los Angeles area. Forklift
operation and inventory management
systems experience a must. Send
resumes and inquiries to: kathysiatuu
@smmoving.com.

EMPLOYMENT OPPORTUNITY

Garden Grove moving and storage
company looking to hire a full-time
administrative assistant. Primary
functions to include answering phones,
typing paperwork, email and data
entry. Please email resumes and
inquiries to: sdolman@calrelo.net.

NorthStar Moving seeks to fill two
positions: a Long-Distance Dept.
Operations Team Member and a Claims
Specialist. We are looking for super-
stars. Send resumes to angelica@

MOVING EQUIPMENT FOR SALE

14 new/ used storage vaults for sale.
$1400.00 OBO. Must take all! Please
call 661-269-4313 for more information.

northstarmoving.com.

EXPERIENCED SALES
ESTIMATOR & SURVEYOR

Looking to hire an experienced local
and interstate HHG salesperson. We
have locations in Sacramento and San
Jose. Please email cover letter and
resume to jobs@pacificstorage.com.

EMPLOYMENT OPPORTUNITIES

Santa Clarita—based company looking to
hire: Class A & C drivers, movers/
helpers. Experience preferred, must be
able to pass drug and background
checks. Send resumes and letters of
inquiries to: CMSA, Box J0142, 10900
E. 183rd St., #300, Cerritos, CA 90703.

[ |
‘ EMPLOYMENT OPPORTUNITY

Thurs., March 13
Wed., March 19
Sun., March 30
Wed., April 2

Sat., April 5

Calendar of Events

Sacramento Chapter
Golf Tournament

San Diego Chapter
Golf Tournament

Greater LA Chapter
Day at the Races

OC/Beach Cities
Chapter Meeting

North Bay Chapter
Bocce Tournament

Sun., April 6

Wed., April 9

Fri., October 3

Ventural/S. Barbara
Bowling Tournament

Greater Los Angeles
Chapter Meeting

April 29 — May 4
96th Annual CMSA Convention
Hyatt Regency Monterey Hotel & Spa

Monterey, CA

Monterey Bay
Chapter Golf &
Bocce Tournament
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WE MAKE MOVING FUN!

HAWAIIAN ISLANDS MOVING SOLUTION:

We specialize in offering per cubic foot rates for service from
your facility in California to your customers in Hawaii.

We are located on all 4 major Hawaiian islands.
Call us for details:

HONOLULU: 432-9502 o KAUAI: 332-7400
MAUI: 873-0777 « BIG ISLAND: 934-7411

www.royalhawaiianmovers.com

&  DOT # 227698, MC 165352 & FF 003549, PUC #85-C @

BBB 5 i i
BBB  Member of: American Moving & Storage Assn. (AM.SA.), =

wnss  |nternational Association of Movers (LAM.),
California Moving & Storage Association (C.M.S.A.).
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