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CMSA San Diego Movers Give Legislators
Tour of Facilities to Promote Industry Issues

CMSA member companies Atlas Trans-
fer & Storage Co. in Poway and Republic
Moving & Storage in Chula Vista gave U.S.
Congressman Scott Peters and U.S. Con-
gresswoman Susan Da-

resenting California’s 53rd District cities such
as Chula Vista, Balboa Park and Lemon
Grove, met with Republic Moving & Storage
owner Bill Lovejoy, Weitekamp and Hart for
the Republic Moving’s

vis tours of their San Di-
ego operations, respec-
tively, as part of a mov-
ing and storage industry
outreach and to help
legislators understand
the challenges faced by
the industry. The Ameri-
can Moving & Storage
Association (AMSA) co-
ordinated the two meet-
ings and invited CMSA

grand tour in Chula Vista.
During these visits,
Weitekamp, Veoni, Hart
and the CMSA members
showed the legislators
the ins and outs of a Cali-
fornia moving company: a
walk-through of the ware-
house, truck fleet, and
office space. CMSA
members also explained
the hardships that local

President Steve
Weitekamp to join the
tours to represent all
California moving and

Atlas Transfer & Storage Co. Tour (above): U.S.
Rep. Peters, Dan Veoni, Tom Oakley and Steve
Weitekamp. Republic Moving & Storage Tour

moving companies face in
California. They discussed

(below): Steve Weitekamp, U.S. Rep. Davis, Bill several topics with legisla-

tors, ranging from re-

storage companies.

U.S. Congressman
Peters, representing
California’s 52nd District
cities such as San Die-
go, Coronado and La
Jolla, took a tour of At-
las Transfer & Storage
Co.’s facility with Tom
Oakley, co-owner of At-
las Transfer & Storage
Co.; Weitekamp; AMSA
Vice President of Government Affairs Dan
Veoni and AMSA Manager of Regulatory Af-
fairs Daniel Hart.

U.S. Congresswoman Susan Davis, rep-

Lovejoy and staff.

\.L| strictions in base access
?l to current regulations
from the California Air
- "|Resources Board to gen-
| eral business costs for a
& legal, licensed California
moving business.
“Thanks to AMSA and
our members for arrang-
ing these congressional
visits. The opportunity to
spend 45 minutes with a
member of congress in a CMSA member's
office and warehouse is an invaluable edu-
cational opportunity for both industry and
lawmakers,” Weitekamp said.
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CHAIRMAN’S CORNER
By Robert Fraser

With November upon
us, this is a good time to
reflect and be thankful for
all of the good things that
life brings us. This past
year has brought many
“life-moments” to me that
| am thankful for. Those
moments that we each
have from time to time in our lives that are
SO awe-inspiring, so beautiful and so unfor-
gettable that the images are forever etched
in our memories — | call these life-
moments. | like to remind myself to stop and
really appreciate when I'm in a life-moment.
Over the years when I’'m at a special place
or moment with a friend or family member,
I'll sometimes suggest that we stop and
make sure to never forget that point in time.
Last May, right before the CMSA Conven-
tion at Squaw Creek, past CMSA Chair Jill
Longo said to me: “Make sure to take the
time to really appreciate and enjoy the expe-

rience as the incoming Chair, because it will
fly by. And before you know it, it's over.”

There were plenty of life-moments to be
had during the second leg of my tour of Cali-
fornia. CMSA President Steve Weitekamp
and | visited a few moving companies in the
Ventura/Santa Barbara area, including Ha-
zelwood Allied Moving & Storage and NMS
Moving Systems. Casey McCann did a great
job leading the Ventura/Santa Barbara
Chapter meeting at Sly’s restaurant.

The next morning, Patrick Longo gave us
the grand tour of Andy’s Transfer & Storage
operation in Glendale. We proceeded to
take a short golf respite at the Oakmont
Country Club, where, as fate would have it, |
was paired with past Chairman Dennis
“‘Dodger” Doody the day after my San Fran-
cisco Giants were eliminated from the MLB
playoffs and his Los Angeles Dodgers ad-
vanced. (We got along splendidly, by the
way.) After lunch at the clubhouse, Steve
and | visited fellow Stevens Worldwide Van
Lines agent Pink Transfer in Monrovia. Eric
Ortiz lead the Greater Los Angeles Chapter

to a very entertaining meeting. Counting
(CHAIRMAN’'S CORNER continued on page 4)
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PRESIDENT'S COMMENTS
By Steve Weitekamp

It is frequently said
that we can’t stop pro-
gress. While it is indis-
~ |putable that we as indi-

i viduals and a society
have benefitted from
many aspects of pro-
gress, many of us still
have concerns about

the ever-increasing pace of change. Tech-
nology is integral to all aspects of life and
work. The question that comes to mind is:
Where do movers fit in?

Within the last month, there was a news
story that described the first self-driving
truck’s recent beer delivery. Technology
disrupters are envisioning a freight industry
with driverless/cab-less trucks in 20 to 30
years. As someone who started his career
as a truck driver and is a representative to
an industry reliant on truck drivers, | have a
large degree of trepidation about the contin-
uous discussion of the future of trucking be-
ing dominated by self-driving trucks.

| don’t have any answers, but | can say
that commercial trucking, of which moving
and storage is just a very small segment,
has long been a critical employer in our

(PRESIDENT'S COMMENTS continued on page 4)
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DISCOVER THE MANY BENEFITS
OF WORKING WITH CHAMPION RISK.

With decades of experience advising our clients in the
moving and storage industry, Champion Risk is proud to be
CMSA’s endorsed employee benefits consultant.

But there’s more to Champion Risk than health and wellness.
Turn to us for all your business insurance needs.

* Property

» General Liability
* Warehouse Legal
« Motor Truck Cargo

* Auto
* Crime

CA Licanse #0H12156

» Surety Bonds

» Umbrella

» Workers Compensation

* International Cargo

* Independent contractor coverage
» Captive Programs

Champion Risk I"A
& Insurance Services, L.P.

An Affiliate of Wood Gutmann & Bogart Insurance Brokers

Phone: 858-369-7900 | Web: championrisk.net




(CHAIRMAN’S CORNER continued from page 2)

yours truly, there were five CMSA Chairs in
attendance.

We proceeded the following day up and
over the grapevine to visit Ben Geissel and
his staff at Galbraith Van & Storage Co. in
Bakersfield, drove up to Visalia to drop in on
Brad Metzner at Jack & Jeff Transfer Co.
and ended the day at Lambert Transfer &
Storage in Lemoore with Jeanette Homan.
That night at the Central Valley Chapter
meeting at the Tachi Palace Hotel & Casino,
we were greeted by Donald Trump and Hil-
lary Clinton. (It was really a couple Lambert
Transfer gals in masks, but they sure had
me fooled!) Mia Garza did a fantastic job

leading this unforgettable meeting.

I'd like to take this time to thank all of the
chapters that | have visited so far. The ener-
gy and enthusiasm has been off the charts!
I's been refreshing to see and meet all of
the new members that have been in attend-
ance. That’s a direct testament to all of the
hard work that our chapter presidents are
doing on behalf of our Association. We
should all be thankful. Great job, guys and
gals!

On that note, I'd like to wish everyone a
very Happy Thanksgiving!

“Be Thankful For What You Got”
— William DeVaughn, 1974

For upcoming meetings and events,
see the Calendar of Events on Page 16.

(PRESIDENT’S COMMENTS continued from page 3)
economy and one of an ever-shrinking list of
blue collar jobs to provide middle-class in-
come.

On Page 3, there are two photos of Fifth
Avenue in New York City that demonstrate
how quickly things changed in transportation

technology at the turn of the 20th century.
The photo from 1900 shows a street packed
with horse-drawn wagons and carriages. |
am only able to pick out one early automo-
bile in the picture. The photo from 1913
shows that same street without a single
horse.

TransGuard Insurance is the trusted name
in moving and storage. For over 40 years
we focused on the needs of the industry;
we have done everything there is to do in
the business and have solved every
problem there is to solve.

With over 40 years of experience, we
offer unparalleled knowledge and service.

Contact Moving & Storage Programs
800.252.6725

Joo
@ TRANSGUARD,

www.transguard.com




WASHINGTON — The new Environmen-
tal Protection Agency (EPA) and National
Highway Traffic Safety Administration
(NHTSA) jointly published the final rule on
standards for medium- and heavy-duty vehi-
cles that were finalized in August.

The Obama administration says the rule,
which becomes effective December 27, will
improve fuel efficiency and cut carbon pollu-
tion while bolstering energy security and
spurring manufacturing innovation.

The final phase two standards were
called for by Obama’s Climate Action Plan,
and responded to the president’s directive in
early 2014 to develop new standards that
run into the next decade.

The final rule was published in the Fed-
eral Register, making it official.

The notice says NHTSA’s fuel consump-
tion standards and EPA’s carbon dioxide
(CO2) emission standards are tailored to
each of four regulatory categories of heavy-

Mo
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« Stevens Sales Edge lead program

+ Stevens Realty Partnership Program
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To learn more about becoming a Stevens agent, contact
317.777.1014

USDOT 72029

www.stevensworldwide.com

EPA, NHTSA Publish Final Rule on GHG Emissions;
Admit Technology Could Add $14,000 to Sticker Price

‘ ﬂ' e Way

-8 i To Move

orldwide Van Lines is committed to growing its agents
isting them in building their local and interstate business.

« Unlimited hauling potential
« Co-op advertising and marketing support
» Online shop for all agent material needs

Paul Ellsworth at: paul.ellsworth@stevensworldwide.com ~

duty vehicles: combination tractors; trailers
used in combination with those tractors;
heavy-duty pickup trucks and vans; and vo-
cational vehicles.

The rule also includes separate stand-
ards for the engines that power combination
tractors and vocational vehicles.

The action taken through the publication of
the final rule also includes certain EPA-
specific provisions relating to control of
emissions of pollutants other than green-
house gases (GHGs).

EPA is finalizing non-GHG emission
standards relating to the use of diesel auxil-
iary power units installed in new tractors.

In addition, EPA is clarifying the
classification of natural gas engines and
other gaseous-fueled heavy-duty engines.

The White House said the final phase
two program “promotes a new generation of
cleaner, more fuel-efficient trucks by

(AGENCIES PUBLISH FINAL RULE continued on page 6)
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(AGENCIES PUBLISH FINAL RULE continued from page 5)

encouraging the wider application of current-
ly available technologies and the develop-
ment of new and advanced cost-effective
technologies through model year 2027.” EPA
and NHTSA said the final standards are ex-
pected to lower CO2 emissions by approxi-
mately 1.1 billion metric tons, save

The agencies forecast the standards would
result in significant GHG emissions reduc-
tions and fuel efficiency improvements
across all of these vehicle types. For exam-
ple, when the standards are fully phased in,
tractors in a tractor-trailer will achieve up to
25 percent lower CO2 emissions and fuel
consumption than an equivalent tractor in
2018.

vehicle owners fuel costs of about
$170 billion and reduce oil con-
sumption by up to two billion bar-
rels over the lifetime of the vehi-
cles sold under the program.
Overall, the program is purported
to provide $230 billion in net bene-
fits to society, including benefits to
the climate and the public health
of Americans. These benefits out-
weigh costs by about an 8-to-1 ra-
tio, according to the federal government.
The product of four years of testing, re-
search and outreach to industry, environ-
mental organizations, labor unions and other
stakeholders, the vehicle and engine perfor-
mance standards would cover model years
2021-2027, EPA and NHTSA said.

But, the two agencies admitted,
the new demands for fuel efficien-
cy are likely to lead to more ex-
pense vehicles — as much as
$14,000 more for a large truck —
but lower fuel costs could offset
the higher sticker costs in a couple
years.

In addition to improving tractor
performance, the measures also
require manufacturers to use light-
er weight materials and more aerodynamic
designs to improve the fuel economy of trail-
ers.

Responding to the August announcement
that the rule had been finalized, leaders at
the American Trucking Associations said

(AGENCIES PUBLISH FINAL RULE continued on page 7)
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(AGENCIES PUBLISH FINAL RULE continued from page 6) istration, and that they hoped the 1 O_year

they were cautiously optimistic that the phase-in period for the regulation would not
second round of the GHG and fuel efficiency |be unduly disruptive to fleets and manufac-
standards for commercial trucks would turers.

achieve the targets set out by the admin-
Source: The Trucker News Services

NEW MEMBER SPOTLIGHT

Your single source for national employment back-
ground screening. West Coast Business Consulting
@ WEST COAST BUSINESS /I’;C ensurgs {{our caZd/gateks e(ajre right Jor youf Erl)lv-
ployment background checks designed specifically
CONSULTING, INC. for small and large businesses. Getting the correct

information on clients, vendors, drivers and helpers
is key for your business success. The information
obtained for this purpose is priceless.

Specializing In Complete Background Checks

Safe-T-Proof is the worldwide leader in providing en-

gineered and patented earthquake-bracing solutions

to keep building contents in place during earth-

s AFE |-I-| pnoor quakes. We train moving companies on specifics
-a" MY and best practices of using the Safe-T-Proof anchor-

age system. Several moving companies now offer

the seismic bracing option as part of their moving of-
ferings.
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provide the solutions movers need. The “standard :
equipment at best value” is just another reason to work
with Victory Packaging!

At Victory Packaging we offer the experience and
expertise to significantly lower the total cost of packaging.

Formally known as Golden State Container in Califarnia,
we are pleased to be able to continue our dedicated
customer service under one name, Victory Packaging,
across North America.




Court of Appeals Judges Uphold ELD Rule

After hearing oral arguments September
13, the Seventh Circuit Court of Appeals vot-
ed unanimously to uphold the Federal Motor
Carrier Safety Administration’s (FMCSA) fi-
nal rule mandating electronic logging devices
or ELDs in commercial trucks. The rule will
now go into effect on December 18, 2017.

The ELD mandate affects an estimated 3
million interstate drivers of vehicles manufac-
tured after model year 2000.

The Owner-Operator Independent Drivers
Association (OOIDA), which had opposed
the mandate in March, saying among other

Pianka had been pretty confident that the
judges wouldn’t overturn the rule, expressed
pleasure at the outcome, saying through a
spokesman:

"ATA is pleased that the court has
cleared the way for this important regulation
and we look forward to its implementation."

The petitioners had five arguments for va-
cating the 2015 final rule: ELDs will not rec-
ord enough information automatically and
thus didn’t comply with Congress’ mandate;
the rule fails to protect drivers sufficiently
from harassment; the rule’s benefits will not

things that it violated
Fourth Amendment
rights against unrea-
sonable search and
seizure, had hoped
its legal challenge
would result in the
rule being vacated a |
second time.

The first such
time it was vacated,
appeals judges
agreed with OOIDA
that the rule didn’t
sufficiently address
the issue of the de-
vices being used to
harass drivers. This
time around, howev-
er, judges thought
that area, as well as other objections, were
covered sufficiently by the rule.

In response to the ruling, OOIDA Presi-
dent and CEO Jim Johnston told The Truck-
er.

“We are disappointed and strongly disa-
gree with the court’s ruling. Because this is-
sue is of vital importance to our members
and all small business truckers, we are re-
viewing our next steps to continue our chal-
lenge against this regulation.”

The American Trucking Associations
(ATA), whose Deputy General Counsel Rich

outweigh its costs;
the rule fails to pro-
tect the confidentiali-
ty of personal data
collected by ELDs;
and the rule violates
the Fourth Amend-
ment’s prohibition
against unreasona-
ble searches and
seizures.

The judges’ ruling
said the petitioners
assumed that the
rule “hid” all-
encompassing sur-
veillance of CMV
drivers in the word
automatically”
[record] and that
they disagreed with that interpretation. They
also disagreed with OOIDA that to meet
Congress’ mandate, ELDs must be able to
tell when a driver went from off-duty to on-
duty non-driving time.

Second, they held that the mandate suffi-
ciently protects drivers from harassment as
defined by Congress. The judges also disa-
greed with OOIDA’s contention that ELDs
wouldn’t help with Hours of Service and add-
ed that FMCSA wasn’t required to include a
cost-benefit analysis with this rule.

(JUDGES UPHOLD ELD RULE continued on page 9)




(JUDGES UPHOLD ELD RULE continued from page 8)

On the issue of protecting confidentiality,
the judges wrote that the fact that drivers
and carriers are tasked with maintaining and
storing the information themselves and that
the mandate directs the information to be
stored as to protect drivers’ confidentiality in
a manner consistent with sound business

practices, made it perfectly sufficient.

Finally, the judges called OOIDA’s argu-
ments as to unreasonable searches and sei-
zures, “unpersuasive.”

OOIDA still has the option of appealing
the ruling.

Source: The Trucker Staff

Keep up with industry news by following CMSA on Twitter and Facebook!

2017 CI\/ISA Vocational Scholarshlp
Application is Available!

Get the application today at www.thecmsa.org/
html/community/scholarships.htm!
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Expert support, innovative solutions, unmatched quality,
and a family feeling that is at the heart of our company and
our people--that is what sets New Haven apart. Since
1911, we have been committed to building long term
relationships with our customers and helping their
businesses grow.

Our vast selection of Corrugated, Packaging,
E-Crates®, Ramps, Dollies, Moving Pads available--
for sale, rent & fast delivery
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We are proud to be a vital part of the California moving
community. Visit us online or at one of our two
California locations

Los Angeles San Leandro

(800) 421-8700 (800) 624-7950
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DEADLINE IS FEBRUARY 8, 2017

CMSA College Scholarship 2017

CMSA will offer $2,000 scholarships to students who will be enrolled in an undergraduate
program at an accredited college, university or community college during the 2017-2018
academic school year. Applicants are not limited to any particular field of study.

Each individual must obtain and complete the required documents listed below and submit them
to be received no later than noon on Wednesday, February 8, 2017 to;: CMSA, 10900 E. 183™
St., #300, Cerritos, CA 90703, or e-mail to information @thecmsa.org or fax to: (562) 865-2944.
Winners will be notified by March 17, 2017. The awards recognition will take place at the
CMSA’s 99™ Annual Convention at the Westin Mission Hills Golf Resort & Spa, Rancho
Mirage, CA, during the Scholarship Awards Luncheon, May 6, 2017.

Application Requirements:
1) Completed scholarship application form.

Résumé.

Two letters of recommendation. Whenever possible, letters should be typewritten. One
letter should be from a teacher/professor, counselor or school administrator; and one letter
should be from a community business member (not family).

A copy of your most recent transcript/report card.
5) Completed essay of 500-1000 words addressing the following topic:

The 2017 CMSA Convention theme is "Operation Q.A.S.1.8. (Optimizing Association Solidarity
& Inspiring Success)." Tell us about your personal experience of being part of a group or
organization and how you have benefitted from that experience.

Eligibility Requirements:

*  Student MUST be a California resident and an employee or child/grandchild of a CMSA
mover or associate member company. The member company must have a current ACTIVE
membership status for at least one year and no outstanding balance.

High school students must have a minimum high school GPA of 2.5.

College students must show proof of enrollment and minimum cumulative GPA of 2.5.

Student must be enrolled in an undergraduate program at an accredited four-year college,
university or community college during the 2017-2018 academic school year.

Criteria for Selection:
Upon meeting the minimum eligibility requirements, scholarship recipients will be selected upon
the quality and excellence of the essay.

CMSA scholarship awards will be mailed directly to the recipient in the name of the college or
university for use during the 2017-2018 academic school year only.

If you have any questions, please call the CMSA office at (562) 865-2900.

12




2017 CMSA Scholarship Application

Name:

Last First Middle
Home Address:

Street City, State, ZIP
Telephone Number: ( ) Cell Number: ( )

Email Address:
Name of School Currently Attending:
Expected College Graduation Date:

Name of Employer or Parent/Grandparent (Sponsor) Associated with CMSA:

Name of Company: Position:

Address of Company:

Street City, State, ZIP
CAL-T Permit number (if applicable):

Sponsor’s Signature:

(CMSA will not fund a scholarship to an ineligible student. If the student was paid before being
identified as ineligible, CMSA will take steps to remedy the situation. See eligibility
requirements BEFORE applying for this scholarship.)

Names of colleges and universities applying to and/or currently enrolled in:
*

*

Major Field of Interest:

High School GPA: Current College GPA:

Student’s Signature: Date:

Please list your extra-curricular and community activities. Include work experience, family
activities and hobbies. (Use separate sheet 1f needed.)

Please answer the following in vour essay in 500-1000 words:

The 2017 CMSA Convention theme is "Operation O.A.S.1.S. (Optimizing Association Solidarity
& Inspiring Success).” Tell us about your personal experience of being part of a group or
organization and how you have benefitted from that experience.

Once you have been notified as being a scholarship recipient, you will have 30 days to confirm scholarship notification
or you will forfeit the scholarship.
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How to Apply New Federal Overtime Rule
to Outside Salespeople

By Barbara Wilber Federal Test

Under the federal outside sales duties
Does the new federal salary requirement ap- |test, to qualify for the outside sales employ-
ply to our outside salespeople who receive a |ee exemption, all the following duties re-
monthly salary? quirements must be satisfied:

No. Neither federal
nor California law re-
quires the payment of
either minimum wage
or overtime for an out-
side salesperson posi-
tion that meets certain
duties tests.

The federal over-
time rule taking effect
on December 1, 2016,
under the Fair Labor
Standards Act (FLSA)

« The employee’s pri-
: mary duty must be
making sales or
obtaining orders or
contracts for ser-
vices or for the use
of facilities for
which a considera-
tion will be paid by
the client or cus-
tomer. “Sales” in-
cludes any sale,
exchange, contract

applies to the Execu- to sell, consign-
tive, Administrative, and Professional ex- ment for sale, shipment for sale or oth-
emptions that are subject to a salary basis er disposition. It includes the transfer
test. (OVERTIME RULE continued on page 15)

ont settle for a partner

who doesnt see you as
a top priority. Discover what
it's like to collaborate with a
company whose passion is to
be the best in the industry. And,
most important, truly values its
relationships with every agent.

If they’re only looking out for #1,

Learn more—call Kregg Boreani

Who ,S 10 Ok i ng at 800-932-7799, ext. 771, or visit

out for you? N
: Whearton BEKINS

WORLD WIDE MOVING
We move your life’

THIS IS MOVING
PARTNER COMPANIES

2016 Whealon World Wide Moving We move your ife” is a registered trademark of
Wheaton World Wide Moving USDOT 70719 MC 87113

Bekins" is a registered trademark of Bekins Van Lines, Inc. USDOT 2256608 MC 770031
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(OVERTIME RULE continued from page 14) California Test
of title to tangible property and, in cer- California defines an outside sales posi-
tain cases, of tangible and valuable tion as follows:
evidences of intangible property; and

« The employee must be customarily “Any person, 18 years of age or older,
and regularly engaged away from the who customarily and regularly works
employer’s place or places of busi- more than half the working time away
ness. from the employer’s place of business

selling tangible or intangible items or ob-
taining orders or contracts for products,
services or use of facilities.”

AMERICAN  [oromce
Although the federal definition requires an
AUCTIONEERS employee only to meet a “primary duty” test,
LIQUIDATORS - APPRAISERS - AUCTIONEERS note that in California, an employee must
perform the outside sales duties more than
- - : half the time to be exempt.
Highest dollar realized 5 855 - If your outside salesperson positions
Largest buyer base & Bl meet the above criteria, their salary is not

subject to either the new or previously exist-
ing salary basis tests.

Sold by the vault or piece
Experienced Auctioneers

Source: California Chamber of Commerce,
Alert
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CALENDAR OF EVENTS

Wed., November 30 2017 Roster Update Wed., January 11 San Diego Chapter
Form Deadline Meeting

Fri., December 2 Northern Region Thu., January 12 Central Valley Chapter
Chapter Holiday Meeting & Poker
Crab Feed Tournament

Tue., December 6 North Bay Wed., February 8 CMSA College Scholar-
Chapter Meeting at noon ship & Vocational
Scholarship Deadline
Wed., December 7  Greater L.A./O.C. Joint
Holiday Chapter Meeting | Thu., March 9 San Diego Chapter
Golf Tournament

Tue., December 13  Ventura/Santa Barbara
Chapter Meeting 2017 CMSA Convention

, : May 2-7

Fri., December 16 San Diego Chapter The Westin Mission Hills

Toy Collection Golf Resort & Spa in Rancho Mirage

Thu., December 22  Sacramento Chapter
Holiday Meeting Fri., October 6 Monterey Bay Chapter

Golf & Bocce
Tournament

Submit Your 2017 Roster Update Form Today!

.

MAKING THE
COMPLICATED
SIMPLE.

" & Complete Billing Services

* Department of Defense * Agent
* Department of State (DOS) e« GSA
* Non-Temporary Storage
* National Account
Simplified.

For over 35 years, Daycos has been simplifying the

complexity of government, agent, and nati ount invoicing

With custom sof and trained invoicing experts, you can be certain of the

accuracy of Daycos' billing, invoicing, and post-audit services. After all, it's our specialty

800.366.1440 | Norfolk, NE | www.daycos.com | blog.daycos.com
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Vanliner is there for you with immediate, outstanding
service if a loss occurs. Bud did you know that
Vanliner has made loss prevention a top priority since
day one? Our consultants know what it takes to reduce
your exposure and protect your employees and the
public from increased risk of loss. With our loss
prevention tools, competitive rates, unique coverage
options, years of financial stability, and industry-
specific expertise, it's easy to see how we eamed our
A.M. Best Rating of A Excellent.

Let the pros at Vanliner secure and protect your
business
\ Want to learn more? For additional information,
Y including the name of the Vanliner representative in

your area, please call our marketing department at
1-800-325-3619, or visit us on line at

www.vanliner.com EK

ameesTRaNGOF WA N L[.N ER.

A EXCELLENT INSURANCE COMPANY
AND YOUR BOTTOM-LINE UNIQUELY QUALIFIED, CONSISTENTLY BEST.

COMMNIRGIAL WORKERS' - 3 AND UMBRELLA INDEFENDENT OWNER
AUuTO COMPENZSATION WAREND EN"S LIABILITY LIABILITY OPERATOR PROGRAMS

GENERAL LIABILITY COMMERCIAL FROFERTY BENEFIYS PROGHAMS GSPECIALTY COVERAGES

L
L}
A *
*
L

¥

*

* *

L

— *
% R AL « LVEEINIORES o 800-472-2546
% 50 B, SATER A o T14-540-9751

*

» MOVING BOXES - PACKING SUPPLIES - TRUCK SUPPLIES - JANITORIAL SUPPLIES -
e RENTAL PROGRAMS - TRUCK/VAN & WAREHOUSE EQUIPMENT -

e CUSTOM WOODEN CONTAINERS -

Livermore, CA +# Lathrop, CA # Santa Ana, CA  Seattle, WA + Denver, CO # Phoenix, AZ +# Chicago, IL
(800) 472-2546  (800) 472-2546  (714) 540-9751  (253) 872-9693  (800) 275-1467  (602) 528-4140  (630) 227-1500

FOR ALL YOUR MOVING AND PACKING NEEDS
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The New I-9 Form and
What Businesses Should Know About It

The United States Citizenship and Immi-
gration Services (USCIS) announced on
September 12 that employers will need to
begin using the new I-9 form on or before
January 22, 2017.

The agency has

A. The proposed new form (available in a
PDF) is said to be “smart,” as it attempts to
prevent employees and employers alike
from making errors on the form. The form
includes features like the validation of data

(ensuring the correct

indicated that the form
should be released by

Instructions for Employment Eligibility Verification

Department of Huneland Security
U5, Citizenship and [mmizration Services

USCIS
Form 19
OME o, 1150087
Eaperss 02312016

number of digits/type
of data has been en-

Feesd all imser

g s form

November 22, 2016,

Anti-Discrimination Notice. It s fliazal to discrimmate agamst any werk-authorized minvidual in hinng,

tered) and on-screen

discharge,

and will have an expi-
ration date of August

Tecriimment or refermal ﬁmaﬁe&urmﬂnanph\mdlg{hmmmﬁmllmﬁwaﬂ)m hased on.
that mdrvidual's citizenship states, immézration sifas ar national enzin. Employers CANNOT specify which

docmments) they will acrept from an enmployes. The refusal to hire an individual because the documensation presented
as a fiahme expaation dace may also constine el disorimination. For more information, call the Office of Special

Counsel for Inmézration-Relared Unfair Enployment Praceices (05C) at 1-800-255-7688 (emplovees), I-300-235-8155

help text to explain
the requirements of

31, 2019. The new

(emzplovers), ar 1-800-137-2515 (TDI), or visit www jnstice sov/ort/abomtiosc.

various fields. Other

[What Is the Parpase of This Farm?

form serves the same
purpose as the current

‘Emplovers mmst complete Form 19 to dooument verification Employment

enmloves (both citizen and noncitizen) hired after Novemther §, 1984, to wark in the Unéted Seates. Inthe
nfﬂse’\mﬂl.e'n\!umls]mds("\"am emphoyers must conmplets Form I-9 to document venficaion of the identity and
employment ambmamnfethamh)&@ndlmmdnmum]mm\m , 2011 Enployers
should have used Form 19 CNMI betwaen Movember 18, 2008 and November 27,

ofthe i and authorization of each n=w
Commomwealth

changes include:

, 2011

form, to verify employ-
ment eligibility, and asks for the same infor-
mation. However, employers should be
ready for some enhancements and should
know how the old form figures into their 1-9
practices.

Q. What changes are to come with the
new Form |-9?

+ Replacement of
the “Other Names Used (if any)” field
with “Other Last Names Used (if any)”
field. Drop-down lists in Section 2
(under Lists A, B and C) including the
appropriate acceptable documents
and issuing authorities.

Space to record more than one

(I-9 FORM continued on page 19)

SO

ULTRAPAK PACKAGING, LLC

5400 RIVERSIDE DRIVE SUITE 204
MACON, GA 31210
478-238-6551- OFFICE
478-972-4705- CELL
customerservice.ultrapak@gmail.com

pdavis.ultrapak@gmail.com

The UltraPak Pad is a high quality product with better cushioning to provide
more protection for furniture and other items. Contact us to find our
distributor.
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(I-9 FORM continued from page 18)

preparer/translator to be recorded.
Space in Section 2 to document addi-
tional information that might be re-
quired, such as information on an indi-
vidual’s temporary protected status
and the employee’s E-Verify case
number.

A “Citizenship/Immigration Status”
field at the top of Section 2.

Employers must keep in mind that, de-
spite the electronic improvements, the pro-
posed I-9 does not meet the Department of
Homeland Security’s definition of an
“electronic form.” If finalized as proposed,
once completed, the form would still need to
be printed, signed by both employer and
employee, and stored accordingly.

Q. Must we complete new forms for all
employees when the new I-9 is issued?
A. Employers must use the new form for
newly hired employees beginning on Janu-
ary 22, 2017. (Again, employers may begin

using the new form as soon as it is re-
leased.) They should not automatically com-
plete new 1-9s for employees whose forms
were completed before use of the new form
was required.

Q. How do we handle updates to employ-
ees’ documentation when the original
Form I-9 is an older version?

A. Updates to the Form [-9 should be made
on a current version of the Form 1-9. If an
employee’s documentation requires
re-verification or revision, the employer
should use a current form for those updates
and attach the new form to the employee’s
original |-9.

Between the new form’s release and
January 21, 2017, re-verifications and revi-
sions may be made on the form that expired
on March 31, 2016, or the newly released
form. As of January 22, 2017, however, em-
ployers must use the new form for re-
verifications and revisions.

MoversSuite

=Y.V —

MAKE THE MOVE TOWARDS...

Learn why MoversSuite is the software
choice for Movers on the move.

@ WWW.EWSGROUP.COM

By Movers. For Movers.

Affordable. Cloud Based. Hassle-free.

Increased visibility forimproved
| performance and decision making.

B Standardized processes for consistency
B a1d accountability organization-wide.

| Online accessibility means no expensive
upfront hardware costs, automatic backups, and
i available from anywhere, all the time.

U.S based product support
for one-on-one help every step of the way.

‘ Microsoft
# |Dynamu(s GP

C 970-256-1616
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CLASSIFIED ADVERTISING

CHARGES: 1-5 lines $15; $2 each additional line. CMSA box number $5. Special heading/setup extra.
Email Renee Hifumi at rhifumi@thecmsa.org to place your advertisement.

EMPLOYMENT OPPORTUNITY

Looking for managers in L.A./Orange
and Northern Bay Area. Must be
extremely computer literate. Must be
good with people and should have
experience in the Moving and Storage
Industry. Send resumes and letters of
inquiries to: CMSA, Box J2, 10900 E.

EMPLOYMENT OPPORTUNITY

EMPLOYMENT OPPORTUNITY

Rebel Van Lines is looking to hire an
experienced and aggressive residential
Household Goods Salesperson/
Estimator for Los Angeles and Orange
County areas. Email resume to:
nan@rebelvanlines.com.

Santa Clarita based agent for Stevens
Worldwide Van line looking for driven
sales person to perform in-home
estimates, close sales, and generate new
business through various networking
opportunities. Please email resume to
wmsads@yahoo.com or call

183rd St., #300, Cerritos, CA 90703.

EMPLOYMENT OPPORTUNITY

Rebel Van Lines is looking to hire an
experienced O & I Salesperson and
Modular Furniture Salesperson.
Please email resume to:
nan@rebelvanlines.com.

SUBHAULING OPPORTUNITY

Top rated 24 year L.A. and Ventura
County office and HHG mover is
looking to contract with QUALITY
licensed and insured SUBHAULERS.
Mostly local moving. Top compensation
and top rates in the area. For more info
email abcmoving99@gmail.com — ABC
Moving Systems

888.928.4424

ADVERTISING OPPORTUNITY

Need to place a Communicator ad?
Call CMSA at 562-865-2900 for info.

BUSINESS WANTED
We are interested in purchasing all or a

EMPLOYMENT OPPORTUNITY

A San Diego Moving & Storage Co. is
looking to hire an experienced and
aggressive Commercial O & 1
Salesperson for San Diego, Riverside
and Orange County areas. Email resume
to: gbell@republicmoving.com

part of your business. We are able to

EMPLOYMENT OPPORTUNITY

Circle Moving is looking to hire an
experienced residential salesperson for
Los Angeles and Orange County

area. Email resume to
circlemoving@circlemoving.com

provide quick cash for certain assets.
We can assist in an exit strategy. Major
CA markets are desired. Discussions
will be in strictest confidence. Send
information to CMSA, Box J1, 10900
E. 183rd St., #300, Cerritos, CA90703.

Want to know more information about the 2017 CMSA Convention?

Full schedule of events will be covered in the upcoming December 2016 Communicator!

DEWITT

MOVE WORLDWIDE

A DEWITT COMPANY

O

Royal Hawadian Mouvers

YOUR ONE STOP CONNECTION

to Hawaii, Alaska & Guam
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ROYAL ALASKAN MOVERS

O

Del/itt Guam

B e e i L 6 g s ',' SIS

CONTACT US FOR A QUOTE TODAY

OFFERING WEEKLY CONSOLIDATIONS

HAWAII

We offer twice weekly service to all islands.
Our rates include fuel surchages and
delivery services up to 50 miles from the
port of Oahu, Maui, Hilo or Kona.

ALASKA

Our all in rate includes fuel surcharges
and delivery services up to 50 miles from s
the port of Anchorage, AK.

GUAM

We are the Guam experts. Our all in
rates include fuel surchages and
delivery services anywhere in Guam.

|

www.DeWittMove.com

info@DeWittMove.com | 858.560.1621
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