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Review of New California
Employment Laws for 2018

The California Chamber of Commerce
Capitol News Report highlighted three im-
portant new laws that employers need to be
aware of in 2018: parental leave for small

law they must guarantee the right to rein-

statement to the same or comparable posi-

tion before the leave begins,” Frank says.
The New Parent Leave Act will have

employers, restrictions on
salary history questions,
and the ban-the-box-law.
In the video at

www.calchamber.com/
videos, CalChamber Ex-
ecutive Vice President
and General Counsel Eri-
ka Frank recaps the sig-
nificant changes employ-

-
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|E‘ EMPLOYMENT LAW

the greatest impact on em-
ployers with 20 to 49 em-
ployees who are not cur-
rently required to provide
baby bonding leave under
the federal Family and
Medical Leave Act or the
California Family Rights
Act.

ers will see in their hiring
and leave practices in 2018.

Parental Leave for Small Employers

An important new law requires that
small employers provide new parents with
up to 12 workweeks of unpaid leave.

SB 63, the New Parent Leave Act, re-
quires small businesses with 20 or more em-
ployees to provide eligible employees up to
12 weeks of unpaid, job-protected leave to
bond with a new child. The leave must be
taken within one year of the child’s birth,
adoption, or foster care placement.

“‘Employers need to note that under the

No More Salary History
Questions

Another new 2018 law, AB 168, re-
stricts the types of salary questions employ-
ers can ask job applicants.

Frank explains: “Under this law, an em-
ployer is forbidden from asking about the pri-
or salary of an applicant. The new law also
prohibits an employer from asking a recruiter
to find out about the salary of an applicant.”

In addition, employers cannot rely on
salary history information as a factor in de-
termining whether to hire the applicant or
how much to pay the applicant.

(EMPLOYMENT LAWS continued on page 6)
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Register for the 2018 CMSA Convention

Hyatt Regency Sacramento, April 17-22, 2018
Matt Booth, “Attitude Expert” author and speaker, is
set to be the keynote speaker at the convention!

100th Annual Convention
Hyatt Regency amento
1209 L S‘xh Sacsanto, CA
April 1722, 2018

See page 8 for article.
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CHAIRMAN’S CORNER
by John Lance

December is usually
a fairly busy month and
this year was no differ-
ent. Every year from just
before Thanksgiving all
the way through the end
of the year we tend to be
very busy with agent
pickups, most of this due
to our Professional Van Operators shutting
down for the holidays. As a hauling agent in
the moving business, | see this year after
year. The tonnage lists load up with availa-
ble shipments to haul, similar to our peak
summer season, and then come January 1°
these tonnage lists dwindle down to almost
nothing, in some cases as all the Van Oper-
ators are ready to go again and dispatchers
are putting loads together. The holidays also
add to our busy schedules with family get
togethers, shopping for gifts, decorating
your home and making sure you have not
forgotten anybody. Bernie and | are blessed
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with five grandchildren, and they are most
important in our world. | hope all of you had
a Merry Christmas and a safe and Happy
New Year!

Steve and | headed north once again in
the beginning of December for a make up
meeting with the North Bay Chapter. Their
original meeting that was scheduled for Oc-
tober was cancelled due to the wild fires that
ripped through their community and de-
stroyed home after home. Vidal Serna of
Schultz Bros.Van & Storage is the President
of the North Bay Chapter, and he put togeth-
er an outstanding meeting. Throughout the
evening we had great conversation. Most of
the people in the room that evening had
been affected in one way or another by the
fires. Everybody seemed to have a connec-
tion with each other. It was great to see the
way people come together and help each
other through these times. Some of the sto-
ries | heard that evening were mind bog-
gling. Senior Chairman Bob Fraser took me
and Steve for a short tour of some of the
neighborhoods that this fire went through.
Some 5600 plus homes and businesses

(CHAIRMAN’S CORNER continued on page 4)
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PRESIDENT'S COMMENTS
By Steve Weitekamp

Happy New Year!
2018 is going to be an
eventful year for our As-
sociation.
: Now is the time to
register to be a part of
CMSA'’s historic 100th
year convention. We
will have a valuable
program and celebrate, as only our mem-
bers can, the long and successful history of
our Association. Check into the Convention
Kiosk on the CMSA website to download
registration forms (or call our office) and to
book your hotel rooms for this not-to-be-
missed event.

In addition to a program filled with im-
portant information and fun-filled gatherings,
we will be rolling out a new CMSA logo. A
board initiative that has been several years
in the making, our new logo has a more
contemporary look while not veering too far
off the road we have traveled.

One of the major focuses of the last sev-

eral months has been the regulatory chang-
es involving the transfer of regulatory au-
thority for Household Goods Carrier from
the California Public Utilities Commission
(CPUC) to the Department of Consumer Af-
fairs (DCA). A focus of our efforts was to
develop relationships and open channels of
engagement with the new agency. As a part
of this process, we requested a seat on the
DCA Advisory Council that meets with the
department that will oversee our regulators.
Former CMSA Chairman Chris Higdon and |
have been appointed council members.

Towards the end of the year, we had our
first meeting as members of DCA BEARHF-
T1 Advisory Council at their Sacramento of-
fice. We are working hard to ensure that the
new program serves our members. While
there are definitely areas for improvement,
beyond the obvious current lack
of enforcement against illegal operators,
there are other aspects that we insist re-
main.

After the advisory council, | had
a meeting with the DCA Bureau Chief Nich-
olas Oliver and the DCA information officer.

(PRESIDENT’'S COMMENTS continued on page 5)

DISCOVER THE MANY BENEFITS
OF WORKING WITH CHAMPION RISK.

With decades of experience advising our clients in the
moving and storage industry, Champion Risk is proud to be
CMSA’s endorsed employee benefits consultant.

But there’s more to Champion Risk than health and wellness.
Turn to us for all your business insurance needs.

» Property

* General Liability
» Warehouse Legal
» Motor Truck Cargo

« Auto
* Crime
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= Surety Bonds

= Umbrella

» Workers Compensation

= International Cargo

» Independent contractor coverage
» Captive Programs

Champion Risk

& Insurance Services, L.P.

A

An Affiliate of Wood Gutmann & Bogart Insurance Brokers

Phone: 858-3269-7900 | Web: championrisk.net




(CHAIRMAN’S CORNER continued from page 2)

completely gone. Neighborhoods completely
wiped out with nothing but burnt cars in the
driveway and foundations left. | watched this
devastation on the news as it unfolded back
in October, but seeing it in person was be-
yond anything | have ever seen before. This
community is strong. They have already
started the clean up process, and they will
rebuild. Please keep these folks in your
thoughts and prayers. Thank you, Bob &
Cris, for inviting me and Steve into your
home and for all your hospitality.

With the holidays behind us we can catch
our breath and focus on our businesses.
Please take the time to look at the events
calendar on the CMSA website. There are
several fundraisers going on in the months
ahead leading up to our 100" year conven-
tion. | know attending all of them is hard ge-
ographically for everybody, but try and make
it to at least a couple in your area. All our
Chapter Presidents and volunteers spend a
lot of time and effort putting these events to-
gether. Your support is greatly appreciated.
Several weeks ago, Bernie and the CMSA

staff got my MDA Muscle Walk up and run-
ning. There have been emails sent out and
you can view all the details on the CMSA
website calendar of events. Please take a
look at this. There are several ways to get
involved whether you can make it to the ac-
tual walk or not. We have had a great re-
sponse so far, and | thank all of you for that.
Hope to see you there January 21 in New-
bury Park, CA.

It's hard to believe | am already over 7
months into my term as Chairman of the
CMSA. These articles have been interesting
to write, and | am constantly trying to come
up with things that would be worthy of read-
ing. | know in my next life | will not be a writ-
er! | am trying to keep my articles shorter be-
cause Steve has let me know | am getting
into his space, and he will just have to put a
smiley face instead of an article!

“The greatness of man is not in how
much wealth he acquires, but in his integrity
and his ability to affect those around him
positively.” — Bob Marley

Now go take on the day and | will
see you next month!

TransGuard Insurance is the trusted name
in moving and storage. For over 40 years
we focused on the needs of the industry;
we have done everything there is to do in
the business and have solved every
problem there is to solve.

With over 40 years of experience, we
offer unparalleled knowledge and service.

Contact Moving & Storage Programs
800.252.6725

@ TRANSGUARD

A Member of the IHIURANCI: Grous

www.transguard.com




(PRESIDENT'S COMMENTS continued from page 3)

We discussed the need for outreach as we
ramp up for the new program effective
7/1/18. | described how we see the need for
outreach in three areas;

1. Consumers - let them know that the
state regulates - why they regulate
(value to consumer) - who the regulat-
ed operators are (directory)
Regulated Community - update per-
mitted carriers in the program (to
date CMSA has been the only voice)
lllegal Operators - through stings and
active enforcement make it clear that
they must come into compliance or
find other employment

The DCA Office of Public Affairs asked
about particular demographic groups where

they should focus their initial consumer out-
reach material. Although it is something we
negotiated in the legislation, it is still highly
unusual to have the state willing to work on
marketing on behalf of a regulated industry.
We definitely want to be supportive and
have the message meet the broadest mar-
ket.

While we are moving forward with a
move to the DCA effective July 1, 2018, it is
still important to remain engaged with the
CPUC. On January 11th, the CPUC Com-
mission met for the first meeting of 2018 and
approved an annual rate adjustment for the
MAX 4 Tariff of 2.7%. This increase is the
result of past work of the Association. The
amended tariff pages are available on the
CPUC website at www.cpuc.ca.gov.

STAY CONNECTED WITH CMSA!

a https://twitter.com/cmsai

n http://on.fb.me/1jmX52R

http://Iwww.thecmsa.orq
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(EMPLOYMENT LAWS continued from page 1)

Ban the Box ANMERICARN]
AB 1008 is what’ I lled th

oot e | AUCTIONEERS

“The |aweffective_ LIQUIDATORS - APPRAISERS - AUCTIONEERS

ly eliminates the
i employer’s ability - .
I B A THE to do a criminal Highest dollar realized

BOX { background check Largest buyer base
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al offer is made to IELICRDAUCERT O TE IS

an applicant,” Frank explains. Experienced Auctioneers
AB 1008 applies to employers with five

or more employees. The law does provide

steps for an employer to follow after making 800-838-7653
a conditional offer, should the employer still

want to know about prior convictions.

Full List of New Laws

An Overview of New 2018 Laws Affect- 2018 CMSA Vocational

ing California Employers is now available for g : :
nonmembers to download. CalChamber Scholarship Application

members can download the white paper by is Available!

logging onto HRCalifornia. Also available to Get the application today at
CalChamber members on HRCalifornia is a http://bit.ly/2018CMSAVocationalApp
full discussion of the new laws.

PUT THE CMSA SPONSORED WORKERS’ COMPENSATION PROGRAM

Take Advantage of CMSA’s
Group Buying Power

- The longest running and largest
program available

- Financially Strong
- Competitive Rates
- Superior Customer Service

- On-Line Claims Handling and Review
- Industry-specific Loss Control Services P AUL

- - HANSON
800-852-1968 ARTNERS

paulhanson.com . .’

' . ) INS U
Doing business in Califarnia as SPG Insurance Solutions

License # 0864567

Auto Liability e Auto Physical Damage ¢ Cargo Legal Liability * Warehouse Legal Liability ® Property * Commercial General Liability
Crime « Surety Bonds * Umbrella * International Cargo * Independent Contractor Work Injury Program




MEMORIAL BULLETIN

Linda Chipman Burgin
January 1945 - December 2017

Linda Chipman Burgin
passed away peacefully on
8 December 14, 2017 in Spo-

SRV by her side following a long
L battle with cancer.
' Linda was born in Vallejo,
California and was raised on
fl the family ranch in Napa by
her parents Art and Dorothy
Chipman.

Linda grew up working in the family busi-
ness, Chipman Moving & Storage, agent for
Mayflower in California. In 1982 Linda and
her husband, Bill Burgin, purchased Chip-
man Moving & Storage in Spokane, Wash-
ington, an agent for Mayflower, and, later
United. Linda and Bill lived in Spokane for
thirty six years, raising two children, Jeff
Burgin and Tammy Burgin .

When Bill passed away in 1992, Linda
became the driving force of Chipman in
Spokane. She expanded the business,
building a new state of the art warehouse,
and purchased new equipment. A sec-
ond Mayflower agency in Boise, Idaho, was
recently added. Linda and Jeff's company
consistently won national awards from Unit-
ed and Mayflower for quality service and
sales growth.

In an industry often controlled by men,
Linda was the rare female CEO, business
owner, and UniGroup (Mayflower/United)
shareholder. Linda received the State of
Washington's "Business Woman of the
Year" award in Seattle, Washington, and
she served as President of the Washington
Mover's Association. Linda was a member
of a long running NMSA PEG group, and an
active supporter of the American Cancer So-
ciety.

In addition to Jeff and Tammy, Linda is
survived by three brothers, Charles, John
and Tom Chipman, and one sister, Patty
Knudson.

Robert Joseph Barry
1946 - 2017

g, Bob Barry passed away
= peacefully on December 25,
2017 at the age of 71. Bob,
B although taken far too soon
to most, touched so many
M with his gentle spirit and posi-
tive outlook on life. Not only
#¥ was he kind in his ways, but
% % he was strong and always
saw the best in others.

Bob was born in San Francisco. He
graduated from Riordan High School in
1964 and went on to San Francisco State
University. Following college he began a
career in the moving and storage industry
that continued for 49 years. The last 25
years were at Corovan, where he served
as the VP of Transportation.

Bob enjoyed annual family trips to Lake
Tahoe, cheering on the 49ers and Giants,
and loved spending the day out on the golf
course, especially with his Saturday morn-
ing group.

He is survived by his loving wife of 48
years, Linda, devoted children, Stephen
(Jaimie) and Nicole (Jeff) and proud
Grandpa of Chelsea, Sean, Jake and

Outbound Marketing That Actually Works!

Significant Increase In
Repeat & Referral Business

Email "Drip" Marketing For Movers

* Consistent Referrals From RE Agents & Business Partners
* Tap Into The Power of Your Forever Growing List

* Full Service Content Creation - No DIY Hassle
* Custom Branded Monthly Email Newsletters
* Responsive Mobile Friendly Designs

www.moversville.com
818-731-6302




“Attitude Expert” Matt Booth
To Speak at the Convention

Matt Booth is an internationally-known
expert on communication and positive atti-

degree from the University of Wisconsin,
then went on to get his Masters in Commu-

tude. He is an engag-
ing speaker and author
who encourages peo-
ple to chase their
dreams. He is direct,
thought-provoking, and
inspiring. To achieve
Personal Satisfaction
and Professional Suc-
cess, Matt’s philoso-
phy is simple: YOU
MUST BE YOURSELF
AND IMPROVE
YOURSELF.

Matt grew up on a

farm in Southwest

nications from the Uni-
versity of Dubuque.

Matt passionately
believes in the value of
having a positive atti-
tude. His speech will
touch on these key fac-
tors:

What’s the Value of
Your Attitude?

Matt believes that
Attitude is the START
of everything! It deter-
mines your thoughts
and ultimately your ac-

Wisconsin and now lives in Dubuque, lowa [tions. Being positive helps you be more suc-
with his wife, Joie, and two sons, Carter and |cessful.
Graham. He received his undergraduate

(CONVENTION SPEAKER continued on page 9)
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AND YOUR BOTTOM-LINE

Vanliner is there for you with immediate, outstanding
service if a loss occurs. Bud did you know that
Vanliner has made loss prevention a top priority since
day one? Our consultants know what it takes to reduce
your exposure and protect your employees and the
public from increased risk of loss. With our loss
prevention tools, competitive rates, unique coverage
options, years of financial stability, and industry-
specific expertise, it's easy to see how we eamed our
A M. Best Rating of A Excellent.

Let the pros at Vanliner secure and protect your
business

Want to learn more? For additional information,
including the name of the Vanliner representative in
your area, please call our marketing department at
1-800-325-3619, or visit us an line at
www.vanliner.com

amgesTranne of WA N LII.N ER.

A EXCELLENT INSURANCE COMPANY
UNIQUELY QUALIFIED. CONSISTENTLY BEST,

BEMEN'S LIABILITY LIABILETY OPERATOR PROORAMS
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AuTo COMPENZSATION WAREHOU 1
GEWERAL LIABILITY | GUMMESCIAL PROPERTY [ BEWEFITS PAOGRAMS SPECIALTY COVERAGES




(CONVENTION SPEAKER continued from page 8)

Communicate with Attitude

We’ve depended on the ability to com-
municate from the day we were born. A soft
touch, a gentle hug, and somewhere be-
tween that first cry for breath and yester-
day’s long-winded lunch, the process has
changed. We now live in a world full of clut-
ter and information overload. With each step
forward with technology, we take a step
back from personal connection. Success
comes to people not because they are
smarter or more talented than you, but be-
cause they can communicate their ideas
clearly, thus gaining buy-in from staff and co
-workers. Virtually every facet of your per-
sonal and professional life hangs on the abil-
ity to communicate.

The Safety Attitude

An attitude of safety is key to preventing
unnecessary incidents and injuries. A safe
attitude means you avoid distractions and
remain focused on the task at hand. Your
attitude affects safety and the safety of

Remote Control Attitude

Too often, we act like we have a remote
for life. Sit on the sofa, watch, compilain,
click...and wish for a better everything. You
are the only one who can make those
changes.

Chase Your Dreams

How many books and seminars have you
been through only to find that you can’t sus-
tain any of it? Take control of your personal
and professional life in terms of attitude, re-
lationships, time management, health and
fithess, communication, and finances. You
determine where you’re going.

Make an effort to improve yourself in this
complicated world we live in, and take con-
trol of your life now with some “Mattitude!”

“HAPPY.NEW YEAR

201

those around you.
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 MOVING BOXES - PACKING SUPPLIES - TRUCK SUPPLIES - JANITORIAL SUPPLIES -

» RENTAL PROGRAMS - TRUCK/VAN & WAREHOUSE EQUIPMENT -
« CUSTOM WOODEN CONTAINERS -

Lathrop, CA
(800) 472-2546

Livermore, CA ¢
(800) 472-2546

yr Santa Ana, CA
(714) 540-9751

4 Seattle, WA Phoenix, AZ 4 Chicago, IL
(253) 872-9693 (602) 528-4140  (630) 227-1500

FOR ALL YOUR MOVING AND PACKING NEEDS

v Denver, CO
(800) 275-1467




People You KnWality You Can Depend Upon.

Since 1911, customers have come to count on their long term relationships with New Haven as
as on our experienced sales teams who are dedicated to the success of our customers.

We are careful to ensure that our warehouse locations are fully-stocked, our deliveries are prompt,
our products remain the most up-to-date and high quality in the industry, and our customer service is
second-to-none. 6

Call or visit us today in our Los Angeles or Bay Area locations for the very best \ s
in Corrugated, Packaging, and Moving Equipment .
Los Angeles (800)421-8700 Bay Area (800) 624-7950




Verifying Eligibility to Work and Pending End of
‘Dreamers’ Program

On September 5, U.S. Attorney General
Jeff Sessions announced that the Depart-
ment of Homeland Security will terminate the
Deferred Action for Childhood Arrivals
(DACA) program. DACA will expire on March
5, 2018.

The administration has requested new
legislation to replace DACA, but, for now, the
program is set to expire in a few months,
which will affect approximately 800,000
“‘dreamers” DACA covers.

Both the federal U.S. Citizenship and Im-
migration Services (USCIS) and the state
Labor and Workforce Development Agency
(LWDA) have released information for em-
ployers on what this means for verifying eli-
gibility to work in the United States. Once
their employment authorization has expired,
“dreamers” will not be eligible for employ-
ment in the U.S.

Federal law requires all employers to ver-
ify that an individual is authorized to work in

KENTUCKY TRAILER
A Servant Leader Company

138 Years

To mﬂer your
- Custom-Built Truck Body.
“Built KT Strong”

kytrailer.com

the United States through the Form I-9 pro-
cess.

Phasing Out DACA

DACA benefits are provided on a two-
year basis. According to the USCIS, individ-
uals who currently have employment authori-
zation documents (EADs) issued under the
DACA program can keep their EADs until
they expire.

Some DACA individuals will be eligible to
have their EADs renewed if they meet set
timelines. During the six-month window lead-
ing up to March 5, 2018, the USCIS will, on
a case-by-case basis:

e Adjudicate DACA applications re-

ceived on or before September 5,
2017. Initial DACA applications after
this date will not be processed.

o Adjudicate DACA renewal requests for

EADs set to expire between Septem-

(VERIFYING ELIGIBILITY continued on page 13)

In Th_e Making

K entucky Irailer
Custom- Burlt Truck
Bodies &

Tough. Safe. Dependable. That's what you
need in a truck body, and it's what we put
in every vehicle we‘ve built since 1879.
No one builds a better truck body than
Kentucky Trailer. No one. Each is custom
made, and every one is

“Built KT Strong”




(VERIFYING ELIGIBILITY continued from page 12)

ber 5, 2017 and March 5, 2017 as
long as the renewal request is re-
ceived by October 5, 2017.

What Rescission Means

The following chart from the USCIS,
www.uscis.gov/daca2017, provides more
information:

If
You currently have DACA

valid EAD.

Employers are required to reverify em-
ployment eligibility when an employee’s
EAD expires, but reverification prior to that
time can be an unlawful immigration prac-
tice.

Employers should not be reverifying un-
expired EADs or combing through all of their
employees’ Forms I-9 and asking for reveri-

Then

You will retain both your period of de-
ferred action and your employment au-
thorization document (EAD) until they
expire, unless terminated or revoked.

The USCIS received your properly filed
initial or renewal DACA request and as-
sociated application for an EAD on or
before September 5, 2017.

We will continue adjudicating your re-
quest.

Your DACA expires between September
5, 2017 and March 5, 2018, and you
wish to renew it.

USCIS must receive your properly filed
renewal request on or before October 5,
2017.

You did not request initial DACA on or
before September 5, 2017.

The DACA process is no longer availa-
ble to you.

Your DACA expired and you did not
properly file your renewal request on or
before September 5, 2017.

The DACA process is no longer availa-
ble to you.

You have DACA and your still-valid EAD
is lost, stolen, or destroyed.

You may submit Form |-765 to request
a replacement EAD.

EADs and Your Obligations

According to the USCIS, employers can
continue to employ DACA recipients until
their EADs expire, unless the EADs are ter-
minated or revoked. You also can’t refuse to
accept a valid EAD or terminate an employ-
ee simply because the EAD has a future ex-
piration date.

Once an individual’s EAD expires, the
individual is not authorized to work. Fre-
quently Asked Questions released by the
Department of Homeland Security confirm
this. Employers generally track EAD expira-
tions and can’t employ someone without a

fication.

The California LWDA recently empha-
sized this point in a press release stressing
that work reverification is not immediately
required with the DACA decision. Again, the
obligation to reverify kicks in once the EAD
expires.

“Any action or attempt by employers to re
-investigate or re-verify work authorization
documents in order to retaliate against any
immigrant worker is unlawful in California,”
said LWDA Secretary David M. Lanier.

Under California Labor Code Section
1019.1, it’s unlawful to “[a]ttempt to reinves-
tigate or reverify an incumbent employee’s

(VERIFYING ELIGIBILITY continued on page 14)
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(VERIFYING ELIGIBILITY continued from page 13)

authorization to work using an unfair immi-
gration-related practice.” The penalty for
each violation of this law can be up to
$10,000.

This can be a tricky area for employers to
navigate and employers with any questions
will want to consult an immigration or labor
and employment attorney. California takes
any unlawful immigration practices seriously,
and it is important to make sure you are
meeting obligations under both federal and
state law.

The California Chamber of Commerce
and its HRWatchdog blog will provide future
updates as information on DACA and em-
ployment eligibility becomes available.

California Chamber of Commerce, Alert

’ Lease It!

1 33 9

per month + tax

www.monarchtruck.com

Hwy 101/McKee Rd.
195 N 30th Street
San Jose, CA 95116

Call Bob Padilla

TRUCK CENTER

Association
Leaderboard Report

oy
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Enrolled

Association Movers

1 California (CMSA)

2 Southwest Movers (SMA)

3 Illinois (IMAWA)

4 Florida (FMWA)

5 New Jersey (NJWMA)

CMSA Report
Food Collected and Delivered

Monthly  Year to Date All Time

2,599
Ibs.

170,200
Ibs.

811,282
Ibs.

2,165
meals

141,833
meals

676,068

FOR LEASE

« Twin Side Doors Both Sides of Truck

« Translucent Roof

. » Loaded with Tie Downs

= Attic Storage
¢« Loading Ramp
= Air Ride Suspension
» 5 Year/250K Mile Engine Warranty

« More Photo’s online #4929
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TRUCKS

A Toyota Group Company

1-408-275-0500

*Based on 60 months @ $1,339.55 month + tax. Lease end residual $21,550.00, 5.76% APR up to 60 months, subject fo credit approval, Lease startup
$8,723.82 includes first payment, security deposit, admin fee, and govermental fees. Expires 6-30-2018, 702897
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Worker Shortage, Chronic Lack of Housing
Constrain Potential for California Growth

It may be tempting to interpret the hurri-
canes pounding the Southeast, major earth-
quakes in Mexico, bigger bombs going off in
North Korea, and President Trump making a
budget deal with the Democrats as the four
horsemen of the economic apocalypse.

Yet, despite all the scary headlines, un-
der the surface the U.S. economy is ticking
along at a steady if unexciting pace.

Growth came in at 3% for the second
quarter of the year (the best since the first
quarter of 2015), making up for a relatively
weak first quarter, and the outlook for the
rest of the year remains in the 2.5% range.

Here are some of the key economic
trends we expect to see over the coming
months.

Businesses are Investing

One of the best signs for 2017 is the sol-
id recovery in nonresidential investment. Oil
prices have stabilized and production and
exploration are yet again on the rise. Global-
ly, the European Union is seeing solid
growth, China has stabilized, and commodi-
ty economies have started to bounce back,
fueling U.S. export growth.

Disaster Economics

Only halfway through hurricane season,
Houston is still in the midst of a major clean-
up after Hurricane Harvey inflicted unprece-
dented damage on this enormous metropo-
lis, and the damage Hurricane Irma wreaked
on Florida is still being assessed. The hu-
man tragedy of these storms is clear, but it
is a mistake to think they will have a nega-
tive impact on economic growth.

In contrast, the rebuilding that occurs will
actually stimulate economic growth in the
short term, particularly in the residential sec-
tor as billions of dollars will be poured into
fixing or replacing damaged homes.

This certainly does not imply that natural
disasters should be welcomed as a tool for
economic stimulus—the surge in activity is

driven by the need to replace destroyed cap-
ital (not to mention shattered lives). On net,
we are worse off.

Consumers to Rebalance

While business spending is heating up,
we expect consumer spending to disappoint
in the second half of the year.

The consumer savings rate has dropped
below 4% of disposable income for the first
time since before the Great Recession—a
very worrisome trend since overspending
today can lead to future problems. Beacon
Economics believes consumers are starting
to rebalance their spending, at least as indi-
cated by recent softness seen in auto and
retail sales. The expectation is that savings
rates will begin to drift back up throughout
the rest of 2017.

Even better news is that this rebalancing
will occur without many “side effects” be-
cause consumer debt burdens are still near
an all-time low level and the tightness of the
labor markets is driving solid wage gains.

Beware the Labor Shortage

One of the key messages of Donald
Trump’s presidential campaign last year fo-
cused on the lack of job opportunities for
Americans—driven, he claimed, by bad tax-
es, bad regulations, and the huge number of
undocumented workers in the nation. As
much as that message resonated with part
of the American public, it simply isn’t true.

The United States was close to full em-
ployment during the campaign and now is
not only at full employment, but will start
feeling the pinch of labor shortages this
year, particularly in relation to the recovery
and cleanup efforts that will begin in the
Southeastern areas of the nation affected by
the recent hurricanes.

The country’s headline unemployment
rate is now at 4.4%—the lowest since the
1960s with the brief exception of the tech

(WORKER SHORTAGE continued on page 16)
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(WORKER SHORTAGE continued from page 15)
bubble-fueled economy of the late 1990s.

There are a number of benefits to a tight
labor market—not the least of which is rising
wages for workers.

Rising wages are pulling people back in-
to the workforce and labor force growth is
as strong as it has been in over a decade.
This is a positive for discouraged workers
who may have formerly dropped out of the
labor force, as they will be given opportuni-
ties to receive training and
experience.

But the pool of
“discouraged” workers is
small—2 million to 3 mil-
lion at most. Soon, even
that reserve of workers will
be gone, and in addition,
the baby boomers are be- | ..
ginning to retire in force.  (_.....n

-----

California Net Migration as a % of Population
1.5%

last war—not the next one.

California Forecast
Economic Growth Limits

For most of the post-recession era, the
California economy has been among the
fastest growing of the 50 states, both in
terms of job gains and growth in economic
activity. Credit for this growth trajectory has
largely been attributed to high tech, which
has experienced phenomenal growth since
the recession.

But it also was made
possible by enormous
slack in the labor market
as the state recovered
from the highest rates of
unemployment seen in at
least 40 years. For more
than 60 months from early
2012 through mid-2016,

-

The solution to this prob-

lem is the expansion of immigration, an en-
tirely opposite stance from the one the cur-
rent presidential administration is pursuing.
As always, our generals continue to fight the

California added jobs at
roughly twice the rate as the United States.
Job gains were impressive, at times ex-
ceeding 3% year-over-year, and the state

zqcmnrwe e

'lf_;Movers Need It
Mllburn Prmtsw

lt’s simple, one call to us and your job is done.

(WORKER SHORTAGE continued on page 20)
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» Our Knowledgeable Staff is always ready with Real Answers to Your Questions!
» Decades of Experience Servicing the Moving & Storage Industry

» Membership in all Moving & Storage Associations

24 Hour Ordering at www.milburnprinting.com

* Inventory Tape * Container & Baggage Seals
» All California Forms: Combination Agreement for Moving Service and Bill of Lading,
Estimated Cost of Services, Change Order for Service, Important Notice To Shippers,
Shipper’s Consent to Use of Electronic Documents and Electronic Signatures
» Interstate Bill of Lading, Estimate, Order for Service and Consumer Booklets

s00.999.6690¢ VIILBURN

www.milburnprinting.com
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cmsA LEGACY

OVER THE LAST 100 YEARS

By Joe F. Hammer
1995-1996 CMSA Chairman

My year as Chairman of the California Moving & Storage As-
sociation started on May 5, 1995 at the beautiful La Quinta Re-
sort in the desert. The journey began many years before since |
had been an active member in the CMSA since 1954, about 40
years. | served in a number of capacities, including participating
with the local chapter, serving on their board and as chapter
president a couple of times, and as our representative to the
state board of the CMSA. This was a very proud day for me hav-
ing my wife Marie, oldest son Joe, and my business partner and
very longtime friend Carl Jackson there to share the joy.

It was very fortunate that | had the opportunity to serve with and
follow a great Chairman, Chet Turney of Pacific Storage, and in-
herit an outstanding Board of Directors, many who went on to
become future Chairmen of the CMSA. One was Steve
: Weitekamp who became Chairman in 2001 and is now our cur-
rent CMSA President. With the help of these folks, we were able to continue and expand
on the many fine projects started by previous boards to help serve our membership.

When | began writing about my year, | thought it would be about all the great things
we accomplished: The meetings with staff members of the PUC on enforcement issues,
our Day at the Legislature fighting for Workers Compensation reform, or the great visits to
all of the chapters and being able to increase the number of scholarships awarded from
three to five. And yes, all of those things were important to the CMSA and its members.
However, after some reflection and thinking of all previous Chairmen and Boards of Direc-
tors that have served, | realized that there was a more important message that needed to
be addressed.

That being that regardless of the yearly changing of Officers and Directors, the
CMSA has continued to move forward with the goal of advocating a positive environment
for the good of all California movers. | think one of the reasons for much of that success is
that the Officers and Directors are a reflection of our industry as a whole. They were se-
lected by each chapter to represent their district and the issues important to the chapter.
Generally, they are a mix of people that are from both small and large companies, but im-
portantly each with an equal voice and share in the decisions and directions of the CMSA.

Finally, it is important to recognize how fortunate we have been for over the past 30
plus years to have had the services of two great Presidents, Doug Hill and Steve
Weitekamp, and their equally qualified staffs. The quality leadership and guidance they
have provided to the officers and directors as well as the general membership has been
invaluable. We have benefitted greatly from their representation of our industry to the regu-
latory entities and the general public.

| am proud to have been a “mover” most of my life, working in an industry that has
supported me and my family for all these years. The CMSA has played a big part in our
success through advocation and education. We will continue to be active and support the

CMSA. (CMSA LEGACY continued on page 18)
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(CMSA LEGACY continued from page 17)

To the many other “movers” in our state and around the country that | have devel-
oped friendships with, | want you to know that they have been the best and longest lasting,
and that | cherish each of those friendships more than you will ever know.

Congratulations to The California Moving and Storage Association and all of its
members on the 100th year. | salute you all.

By Bob London
1998-2000 CMSA Associate Board Member

My name is Bob London, and | was a board member from 1998
-2000 as the representative for the associate and affiliate mem-
bers.

A memorable moment occurred when the newly elected board
of directors was introduced during the general session. | did not
know | was to be included in the picture of the new board. During
the luncheon Doug Hill, the president of the association at the time,
i |took the time to recognize me as a new board member and anoth-
B, er picture was taken. It clearly showed me the caring culture of the
| “"Q«E i organization. It was a small gesture, but it meant a lot to me.

N\ \ b Over the years, | have been gifted to have made many busi-
'1 i \ ness relationships and more importantly, good friends.

i

L

CALENDAR OF EVENTS

Tues., Jan 9 Twin Counties Chapter | Wed., Feb 21 Greater LA Chapter
Meeting Meeting

Wed., Jan 10 San Diego Chapter Wed., Feb 21 Sacramento Chapter
Meeting Bowling Tournament

Thurs., Jan 11 Central Valley Chapter Wed., March 7 San Diego Chapter
Mtg./Texas Hold-Em Golf Tournament
Poker Tournament Sun., March 25 Greater LA Chapter

Tues., Jan 16 Mid Valley Chapter Day at the Races

Meeting Fri., April 6 Ventura/Santa Barbara
Wed., Jan 17 Monterey Chapter Golf Tournament

Meeting Sat., April 7 North Bay Chapter
Thurs., Jan 18 Central Coast Chapter Bocce Ball Tourn.

Meeting 2018 CMSA Convention April 17-22

Sun., Jan 21 Chairman’s Choice Hyatt Regency Sacramento
Charity MDA Walk

Tues., Jan 30 Ventura/Santa Barbara
Chapter Meeting

Wed., Feb 7 CMSA College Scholar

Sh|p & VVocational 100th Annual Convention
Hyatt Reg amento

Scholarship Deadline umﬁ?ﬁﬁ.em, cA

April 17522, 2018

o““‘g & Stoy, a,
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CLASSIFIED ADVERTISING

CHARGES: 1-5 lines $15; $2 each additional line. CMSA box number $5. Special heading/setup extra.
Email Renee Hifumi at rhifumi@thecmsa.org to place your advertisement.

BUSINESS WANTED

We are interested in purchasing all or a
part of your business. We are able to
provide quick cash for certain assets.
We can assist in an exit strategy. Major
CA markets are desired. Discussions
will be in strictest confidence. Send
information to CMSA, Box J1, 10900
E. 183rd St., #300, Cerritos, CA 90703.

EMPLOYMENT OPPORTUNITY

EMPLOYMENT OPPORTUNITY

Rebel Van Lines is looking to hire an
experienced O & I Salesperson and
Modular Furniture Salesperson.
Please email resume to:
nan@rebelvanlines.com.

FOR SALE

Used Storage Vaults - 7° x 5’ x 7°10”
300 Available
EXCELLENT CONDITION + PADS
Vaults - $65 Pads - $30
$95 FOR EVERYTHING
Call Ken Hite @ (949) 361-7500
San Clemente, CA 92673

Call us at (800) 672-1415
to place your classified ad!

Rebel Van Lines is looking to hire an
experienced and aggressive residential
Household Goods Salesperson/
Estimator for Los Angeles and Orange
County areas. Email resume to:
nan@rebelvanlines.com.

EMPLOYMENT OPPORTUNITY

Rebel Van Lines is looking to hire
Class A & B drivers. To apply, please
email nan@rebelvanlines.com or call
800-421-5045.

EMPLOYMENT OPPORTUNITY

Looking for managers in L.A./Orange
and Northern Bay Area. Must be
extremely computer literate. Must be
good with people and should have
experience in the Moving and Storage
Industry. Send resumes and letters of
inquiries to: CMSA, Box J2, 10900 E.
183rd St., #300, Cerritos, CA 90703.

The 2018 CMSA College & Vocational
Scholarship applications and required
documents are due Wednesday,
February 7, 2018, at noon!

. Reputation.
Dedication.

Stevens Worldwide Van Lines is committed to our agents’ success
by assisting them in building their local and interstate business.

Stevens Agent Advantages include:
« Stevens Realty Partnership Program

- International growth opportunities
- OQutstanding Military business opportunities

« Stevens Sales Edge Program
« Dedicated agency development team
- Financial and corporate stability

= Proud supporter of the National Breast Cancer Foundation, inc  FOT more information on becoming a

- . Stevens agent, contact Nick Madsen at:
7
S I eve ns nick.madsen@stevensworldwide.com
\ worldwide van lines 888.458.9277
The Way to Move. The Way to Care. stevensworldwide.com/becomeanagent
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I NEW MEMBER SPOTLIGHT

Beal’s Moving is a small, family-owned and
operated moving company serving California
for 45 years. We’re proud of our great reputa-
tion and quality service, having 80-85% repeat
customers and their ongoing referrals. We
strive to make your move go as smooth as
possible, and we're excited to be one of the
CMSA’s newest members.

(WORKER SHORTAGE continued from page 16) ment rate hit a 16-year low, effectively at full
gradually chipped away at its double-digit employment.
unemployment rate, which fell from 12.2% in Job gains continued in most industries,
2010 to 5.4% in 2016. to be sure, but the pace of growth was much
Yet, by the third quarter of 2016, that slower than in recent years. Entering the fi-
slack had been squeezed out: Instead of nal quarter of 2017, some observers have
handily outpacing U.S. job gains, Califor- worried that the slowdown in the labor mar-
nia’s growth rate slipped to just above 1.5%, |ket is a precursor to a stalling statewide
putting it roughly on par with the nation. But |economy.

by early 2017, slack in the labor force was | cgjifornia Chamber of Commerce
wrung out as California saw its unemploy- | Ajert—Special Report

MOVE WORLDWIDE
A DEWITT COMPANY HAWALII

We affer twice weekly service to all islands.
Our rates include fuel surchages and
delivery services up to 50 miles fram the

YOUR ONE STOP CONNECTION port of Oahu, Maui, Hilo or Kona.
to Hawaii, Alaska & Guam

a DEWITT OFFERING WEEKLY CONSOLIDATIONS

ALASKA

Cur all in rate includes fuel surcharges
and delivery services up to 50 miles from
the port of Anchorage, AK.

We are the Guam experts. Our all in
rates include fuel surchages and
delivery services anywhere in Guam.

T W T

CONTACT US FOR A QUOTE TODAY www.DeWittMove.com
info@DeWittMove.com | 858.560.1621




MOVING
EQUIPMENT

cds-usa.com

- Individually bagged for easy dispatching.

& iy MOVING \
| W EQUIPMENT

- Save warehouse space.

PROFESSIONAL HEAVY-DUTY

- Save time at residence.

KING 7 QUEEN

76" X 15" X 102" - Good customer presentation.

- Clean, white sealed bag.

Ol
Top L
[}
'

43 oAIL WHEL S ] - Befter profit return than boxes.

10 bags per case
76" X 15” X 102"
Part# MKB-400-1-WHT
$4.95 per bag

Los Angeles  S.F. Bay Area  Sacramento Las Vegas

800.225.3659 800.323.6559 800.439.3934 888.323.6559
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Appliance Protection Mat

- Size 30" x 487

- High Impact Plastic

- Handle allows you to slide
appliance.

- Prevents damage to tile,
hardwood or vinyl floors!

- Easy Storage - 1/8” thick

Two on each truck will save you hundreds
in floor repairs!
Endorsed by appliance installer and repair professionals.

Los Angeles  San Francisco  Sacramento Las Vegas Chicago
800-225-3659 800-323-6559 800-439-3934 888-323-6559 888-795-0199




