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Workforce Drug Testing Positivity
Climbs to Highest Rate Since 2004,
According to New Quest Diagnostics Analysis

SECAUCUS, N.J., April 11, 2019/
PRNewswire/ -- The rate of workforce drug
positivity hit a fourteen-year high in 2018,
according to a new analysis released today
by Quest Diagnostics (NYSE: DGX), the
world's leading provider of diagnostic infor-
mation services. Positivity rates in the com-
bined U.S. workforce
increased nearly five
percent in urine drug

tests (4.2% in 2017

versus 4.4% in 2018),
climbing to the highest

recorded between

2019 Quest Diagnostics Drug Testing Index™

Based on the analysis of nearly § milion workforce urine drug tests performed batween January and December 2018

strategies to protect their employees, cus-
tomers and general public, employers
should weigh the risks that drug use, includ-
ing marijuana, poses to their business."
Marijuana dominates in general U.S.
workforce; opiate positivity declines
Marijuana continues to top the list of the
most commonly de-
tected illicit substances
across all workforce
categories (general
U.S. workforce; feder-
ally mandated, safety-

21%

level since 2004 B [ |] | EE 1% |sensitive workforce;
(4.5%) and are now and combined U.S.
more than 25 percent workforce, which in-
higher than the thirty- e —— cludes the prior two
year low of 3.5 percent o : mH !” m 9% 29% populations) and spec-

2010 and 2012.
The new findings of

f(u/ Quest

-

imen types (urine, oral
fluid, and hair).
The rate of marijua-

the Quest Diagnostics
Drug Testing Index™ were unveiled today
at the Drug and Alcohol Testing Industry As-
sociation (DATIA) annual conference in Chi-
cago.

For an interactive map with positivity
rates and trend lines by three-digit zip code
in the United States, visit
DTIDrugMap.com.

"Our in-depth analysis shows that mariju-
ana is not only present in our workforce, but
use continues to increase," said Barry Sam-
ple, PhD, senior director, science and tech-
nology, Quest Diagnostics. "As marijuana
policy changes, and employers consider

na positivity increased
in nearly all workforce categories. In the
general U.S. workforce, marijuana positivity
increased nearly eight percent in urine test-
ing (2.6% in 2017 versus 2.8% in 2018) and
almost 17 percent since 2014 (2.4%).For
the federally mandated, safety-sensitive
workforce, which utilizes only urine testing,
marijuana positivity grew nearly five percent
between 2017 (0.84%) and 2018 (0.88%)
and nearly 24 percent since 2014 (0.71%).
In the general U.S. workforce, the posi-
tivity rate for opiates in urine drug testing
declined across all opiate categories.
Among the general workforce screening for
WORKFORCE DRUG TESTING continued on page 6
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CHAIRMAN’S CORNER
by Thomas McCarthy

How is it July already?
Steve just texted me,
“Happy Fourth, don’t for-
get your column is due
on Friday.” Seriously? |
swear | just finished the
last one last week. Plus,
who really wants to read
my column while they are busy with their
own businesses and life in July. So, for the
six of you out there that are taking the time
to read this, this month is for you.

If you read the history of fourth of July,
you will learn that the second of July was
argued by many as the day that should be
considered our nation’s birthday. But just
like in today’s time, until the paperwork got
turned into the van line or continental con-
gress, it didn’t count. So here we are cele-
brating fourth of July all these years later.
Our independence came at a cost, sacrifices
were made, and our nascent nation took its
first steps into a new world. It is incumbent

on us not to squander, but to appreciate
what we do have. | hope we all take a mo-
ment to reflect on what came before us to-
day to earn our freedoms, including all those
that lost or gave everything so that we can
continue to enjoy those same freedoms.

We can draw correlations from our histo-
ry to what we do today in our professional
lives. While | hope and pray that no one is
having muskets pointed at them, we are in
the middle of what would be our big battle,
which is trying to do our best to make sure
that we take full advantage of our busy sea-
son and position ourselves to maximize our
year. It can be a fight to the finish. Some
days it feels like you are the hammer, and
nothing can stop you. The next day, you are
the nail. June has sadly come and gone.
We have this month to make our push be-
fore we start to see the beginning of our tra-
ditional downward slope of our season going
into August, and then the peak season has
passed. During summer especially, time
goes by faster and faster it seems, but when
we were in school, maybe it was just me,
but | could have sworn that the minute hand

(CHAIRMAN’S CORNER continued on page 4)
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PRESIDENT'S COMMENTS
By Steve Weitekamp

Legislation and Regu-
lation are two sides of the
same coin and seem to
be one of the primary fo-
cuses of what we do as
an Association. We work
alone or in concert with

- others on issues from the
local to the natlonal level. It is difficult to
think of a year with more possible changes
on the legislative side than 2019, an amaz-
ing statement based upon the dramatic

changes we have seen in the last few years.

While in some cases the challenges seem
daunting, our membership and leaders con-
tinue to work for what we believe to be the
best possible outcome for legal movers and
the moving public.

While there are a number of bills in the
California State Legislature this year that
are important to CMSA membership, none
is more impactful to a larger group of mem-
bers than AB 5. In its current form, AB 5 as

described in Legislative Counsel’s Digest
(edited):

Existing law, as established in the case
of Dynamex Operations West, Inc. v. Supe-
rior Court of Los Angeles (2018) 4 Cal.5th
903 (Dynamex), creates a presumption that
a worker who performs services for a hirer
is an employee for purposes of claims for
wages and benefits arising under wage or-
ders issued by the Industrial Welfare Com-
mission. Existing law requires a 3-part test,
commonly known as the “ABC” test, to es-
tablish that a worker is an independent con-
tractor for those purposes.

Existing law, for purposes of unemploy-
ment insurance provisions, requires employ-
ers to make contributions with respect to un-
employment insurance and disability insur-
ance from the wages paid to their employ-
ees. Existing law defines “employee” for
those purposes to include, among other in-
dividuals, and any individual who, under the
usual common law rules applicable in deter-
mining the employer-employee relationship,
has the status of an employee, or is an em-
ployee of a person who holds or is required

(PRESIDENT'S COMMENTS continued on page 5)
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(CHAIRMAN’S CORNER continued from page 2)

on the clock would go backwards some-
times. Now | wish | had the ability to slow
down time to get all the things | need done.
In July, the Chapter President orientation
meetings starts; in August, the Executive
Committee meets to prepare for the upcom-
ing year; then before you will know it, Sep-
tember will be here and the Chairman’s
Chapter tour begins. But before | get ahead
of myself, | did see some encouraging news
for the agents that service military moves.
The military is looking to finally adopt the
TWIC card as the primary method of identifi-

cation to get into all bases. While details are §

being hammered out, this is something we
have been pushing towards for a long time.
In San Diego while our bases use DBIDS,
you still have to go base by base to get ap-
proved. | am hoping having the TWIC card
will help streamline this process as | know
combined, we have all spent far too much
time waiting to get onto bases. Alongside
our other associations, namely IAM and
AMSA, we have been working to stay on top
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of the outsourcing of the military program.
CMSA, IAM, and AMSA have sent out
emails requesting letters be sent to con-
gressmen and congresswomen to make
sure our voices are heard. If you are not
getting these requests, please reach out to
CMSA so you can be a part of the solution.
| leave you these words from the author of
our Declaration of Independence, Thomas
Jefferson: “If you want something you’ve
never had, you must be willing to do some-
thing you’ve never done.”

Since 1973, IAT TransGuard has been a leader in the
Moving & Storage industry, offering a specialized program
and loss control services to meet the unique needs of our
industry. Coverages include auto liability, physical damage,
cargo, general liability, warehouse legal, property, crime,
moving equipment and umbrella.

TransGuard Insurance Company of America, Inc. holds an
A.M. Best Rating of A- (Excellent).

Claims Center for all TransGuard units
is located at:

TransGuard Moving & Storage
Program Office:

301 North Lake Avenue, Suite 400
Pasadena, CA 91101
(800) 252-6725

P.O. Box 2148, Warrenville, IL 60555
(800) 474-2526

www.transuard.com




(PRESIDENT'S COMMENTS continued from page 3)

to obtain a valid state contractor’s license.

This bill would state the intent of the Leg-
islature to codify the decision in the Dynam-
ex case and clarify its application. The bill
would provide that the factors of the “ABC”
test be applied in order to determine the sta-
tus of a worker as an employee or independ-
ent contractor for all provisions of the Labor
Code and the Unemployment Insurance
Code, except if a statutory exemption from
employment status or from a particular obli-
gation related to employment or where a
statutory grant of employment status or a
particular right related to employment ap-
plies. The bill would exempt specified pro-
fessions from these provisions and instead
provide that the employment relationship
test for those professions shall be governed
by the test adopted in S. G. Borello & Sons,
Inc. v. Department of Industrial Relations
(1989) 48 Cal.3d 341 if certain requirements
are met.

This bill would also expand the definition
of employee, for purposes of unemployment

insurance provisions, to include individuals
who are defined as employees pursuant to

Lease It!

)$1,299.52

per month + tax j
o IR A
1)

www.monarchtruck.com

Hwy 101/McKee Rd.
195 N 30th Street
San Jose, CA 95116

the above-described provision of the Labor
Code codifying the “ABC” test. Because this
bill would increase the categories of individ-
uals eligible to receive benefits from, and
thus would result in additional moneys being
deposited into, the Unemployment Fund, a
continuously appropriated fund, the bill
would make an appropriation. The bill would
state that addition of the provision to the La-
bor Code does not constitute a change in,
but is declaratory of, existing law with regard
to violations of the Labor Code relating to
wage orders of the Industrial Welfare Com-
mission.

CMSA is working diligently on this issue,
fully utilizing member feedback and in-
tel, staff, legal counsel and lobbying re-
sources in support of our membership and
the industry at large. The unfortunate news
is that AB 5 (Gonzalez) that codifies the Dy-
namex decision is a freight train running
straight at the independent contractor mod-
el in an environment of a Super Majority
Democratic legislature with a Democratic
Governor. Many in the legislature see the IC
model as a tax avoidance scheme and hear

(PRESIDENT'S COMMENTS continued on page 6)
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(PRESIDENTS COMMENTS continued from page 5)

from their benefactors in organized labor
that it is another way to abuse workers.

We have a scheduled meeting with As-
semblywoman Lorena Gonzalez'’s office
(the author of AB 5). Our plan is to share
our concerns and discuss possible path-
ways that would provide legal and compliant
movers who utilize Independent Contractors
the opportunity to continue to operate a
model that has served their businesses,
their Independent Contractor business part-
ners, and their customers well for many
years.

(WORKFORCE DRUG TESTING continued from page 1)

opiates (mostly codeine and morphine), pos-
itivity declined nearly 21 percent between
2017 and 2018 (0.39% versus 0.31%), the
largest drop in three years and nearly 37
percent decrease since the peak in 2015
(0.49%). Among the more specific tests for
other prescription opiates, the positivity for
the semi-synthetic opiates (hydrocodone
and/or hydromorphone) declined two per-

cent between 2017 and 2018 (0.51% vs.
0.50%) and 43 percent since the five-year
high in 2014 (0.88%). Similarly, the positivity
for oxycodones (oxycodone and/or oxy-
morphone) declined more than 29 percent
between 2017 and 2018 (0.61% vs. 0.43%)
and more than 46 percent since the five-
year high in 2014 (0.80%).
Positivity rates for both heroin and co-
caine declined in general and federally
mandated safety-sensitive U.S. workforce
testing

Urine drug test results for the general
U.S. workforce for heroin, indicated by the
presence of the 6-acetylmorphine (6-AM)
metabolite, declined six percent (0.033% in
2017 versus 0.031% in 2018) and more than
16 percent since its peak in 2015 and 2016
(0.037%). Cocaine positivity declined nearly
seven percent in urine and more than 19
percent in oral fluid testing, but increased
slightly year-over-year (6.3%) in hair testing.

Both heroin and cocaine positivity in the
federally mandated, safety-sensitive work-
force showed large declines between 2017

and 2018. Heroin positivity declined nearly
WORKFORCE DRUG TESTING continued on page 7)

= \
/
/
/

Mllburn Prmtsm

Ve
D‘__scmpTN NV

LN

lt’s simple, one call to us and your job is done.

» Our Knowledgeable Staff is always ready with Real Answers to Your Questions!
« Decades of Experience Servicing the Moving & Storage Industry

« Membership in all Moving & Storage Associations

* 24 Hour Ordering at www.milburnprinting.com

* Inventory Tape * Container & Baggage Seals
* All California Forms: Combination Agreement for Moving Service and Bill of Lading,
Estimated Cost of Services, Change Order for Service, Important Notice To Shippers,
Shipper’s Consent to Use of Electronic Documents and Electronic Signatures
* Interstate Bill of Lading, Estimate, Order for Service and Consumer Booklets

800.999.6690 MIILBURN

www.milburnprinting

J.com




(WORKFORCE DRUG TESTING continued from page 6) both S||ght|y less than genera| U.S. work-
32 percent between 2017 and 2018 (0.019% |force testing.
versus 0.013%), with a decrease of more Increases in post-accident positivity oc-
than 43 percent since 2015 (0.023%). 2018 |cur in both the federally mandated, safety
positivity for cocaine declined nearly ten per- | -sensitive and, general U.S. workforce
cent compared with 2017 (0.31% versus In the federally mandated, safety-
0.28%), when the positivity rate was the sensitive workforce, positivity for post-
highest in more than five years. accident urine testing jumped more than 51
New Federal rules for opioid testing drive |percent year-over-year (3.1% in 2017 versus
increase in safety-sensitive workforce 4.7% in 2018) and increased by nearly 81
positivity percent between 2014 and 2018. The jump
Changes to Federal rules , in 2018 was largely driven by
for drug testing the federally | | the addition of prescription
mandated, safety-sensitive opiates to the panel where
workforce went into effect in the post-accident positivity
January 2018. The addition for the semi-synthetic opiates

of four semi-synthetic opi- 'T E STI N G (hydrocodone and/or hydro-
ates contributed to the large L& morphone) and for oxycodo-
increases in year-over-year | » nes (oxycodone and/or oxy-
positivity among those work- | ‘II!" ul.l,.!J morphone) was 1.1 percent
ers. In 2018, testing for semi and 0.77 percent, respective-
-synthetic opiates (hydrocodone and/or hy- |ly. Post-accident positivity in the general
dromorphone) and for oxycodones U.S. workforce climbed nine percent year-
(oxycodone and/or oxymorphone), the posi- |over-year (7.7% in 2017 versus 8.4% in
tivity rate was 0.45 percent and 0.34 per- 2018), and 29 percent over five years. The

cent, respectively. These positivity rates are |post-accident positivity rate has risen annu-
(WORKFORCE DRUG TESTING continued on page 17)
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California Air Resources Board (CARB)
Greenhouse Gas Phase 2 Overview and
Impact on the Moving and Storage Industry

The California Air Resources Board (CARB) recently announced that it will adopt new
standards for trailers that closely follow the federal EPA Greenhouse Gas 2 regulations
that were put on hold in late 2017. The new California regulations will take effect with
trailers delivered on or after January 1, 2020.

These regulations will impact most furniture vans. The requirements are as follows:

1. Aero Feature (tail fairing or belly fairing) — with some exceptions
2. Low Rolling Resistance Tires
3. Tire Inflation System

Excluded moving and storage trailers are spread axle trailers with a gap of at least
120 inches between adjacent axle centerlines.

These new requirements will add several thousand dollars to the price of a new trailer.
All moving and storage trailers built and delivered before January 1 will not be subject to
this new regulation.

Please contact your Kentucky Trailer representative if you have questions about this
new regulation.

gnm,x Association CMSA Report

Leaderboard Report

-H'ﬁ”ngen Food Collected and Delivered

Enrolled

Association Movers

Monthly  Year to Date All Time

199,259 258,936 1,272.900

California (CMSA) 69 Ibs. Ibs. Ibs.

Southwest Movers (SMA) 47 166,049 215,780 1,060,750

meals meals meals
lllinois (IMAWA) 42

Top Agents of the Month Association Total Lbs.

Move Central, Inc. . lllinois (IMAWA) 1,703,817

Ace Relocation Systems, San Diego
. Pennsylvania (PMSA) 1,361,818

Daly Movers

McCarthy Transfer & Storage . Southwest Movers (SMA) 1,218,349

All-Ways Moving & Storage, Inc. . California (CMSA) 1,272,900

Suddath Relocation Systems of CA . Florida (FMWA) 999 070
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DISCOVER HOW NEW HAVEN CAN
HELP YOU MOVE SMARTER

We are your one-stop home for a comprehensive selection of Corrugated,
Packaging Materials, On Board Equipment, Moving Pads, E-Crates, Rental
Equipment, Cargo Control, Dollies and Moving Equipment.

We promise to offer you the best customer service anywhere with fast,
often same-day delivery, and quick will-call response time. You and
your time matter to us.

Increase your profitability with our 107 year history of state-of-the-art,
proven products that combine long term durability, safety, quality &
economical pricing.

A dedicated sales and customer service team who love our customers
and have decades of experience and commitment to the California
Moving Industry.




CalSavers 101: What Employers Need to Know

Back in 2016, the California Legislature
passed a bill that laid the foundation for a
state-run retirement plan

— a plan, called the Cal-
ifornia Secure Choice
Retirement Savings In-
vestment Program at the
time, that would provide
workers whose employ-
ers didn’t offer a retire-
ment plan a way to save
for their retirement. Be-

fore the program could
open and employers could begin enrolling in
it, regulations had to be developed — a pro-
cess that was expected to take at least two
years.

While that was happening, employers
could do nothing but wait to see whether the
resulting program would be feasible and
how they would comply.

Fast forward: The final text of the gov-
erning regulations was adopted in 2018, giv-
ing the program a new name — the CalSav-
ers Retirement Savings Program
(CalSavers), for which eligible employers
can begin to register on July 1.

Let’s look at what will be required of em-
ployers going forward.

What Is the CalSavers Program?
CalSavers is a retirement savings pro-
gram for private-sector workers whose em-
ployers don'’t offer a retirement program.
Once the program goes into effect, employ-
ees who haven’t opted out are automatically
enrolled in CalSavers and will have a per-
centage of their pay removed by CalSavers
to save for their retirement. Although eligible
employees will be automatically enrolled

AMERIC AN
AUCTIONEERS

LIQUIDATORS - APPRAISERS - AUCTIONEERS

Largest buyer base
Sold by the vault or piece \
Experienced Auctioneers :

800-838-7653

(see How Do Employees Participate? be-
low), participation in the CalSavers program
is voluntary and employees can opt out at
any time. The program will be administered
by a private-sector financial services firm
(the program administrator) and overseen by
the California Secure Choice Retirement
Savings Investment Board (the CalSavers
board), a public board of directors chaired
by the State Treasurer.

CALSAVERS101 continued on page 13
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(CALSAVERS101 continued from page 12)

Which Employers Must Participate in
the CalSavers Program?

The law applies to private-sector employers
that:

Have five or more employees; and

Don’t maintain or contribute to a “tax-
qualified retirement plan,” which is a plan
that qualifies for favorable income tax treat-
ment under Internal Revenue Code Sec-
tions 401(a), 401(k), 403(a), 403(b), 408(k)
or 408(p) (payroll deduction IRA programs
that don’t provide for automatic enroliment
don’t qualify).

Employers that meet these two require-
ments are considered eligible employers. An
employer that offers a tax-qualified retire-
ment plan is not eligible and its employees
can’t participate in the CalSavers program.
When Does Participation in the CalSav-
ers Program Begin?

CalSavers is scheduled to open for em-

CalSavers program administrator with a col-
lection of personal information about each
individual employee. This information in-
cludes: the name, Social Security number,
date of birth and contact information for
each eligible employee.

Ensure that each employee receives a
packet of information from the program ad-
ministrator.

Calculate the appropriate rate of deduc-
tion for each employee, based on a sched-
ule contained in the regulation.

Deduct each employee’s contributions to
the CalSavers program from their salary.
Remit the employee’s contributions to the
program administrator within seven days of
deduction.

In addition, if a new employee is hired
after registration, that individual’s infor-
mation must be submitted within 30 days of
the date of hire.

Employers don’t pay any fees for their

ployers to register on July
1, 2019 — but employers
aren’t compelled to regis-
ter until June 30, 2020, at
the earliest. Depending on
the size of the employer,
some employers may be
able to delay registration

employees’ participation
\ |in the CalSavers program
—and are not required to

%, | contribute to the CalSav-
%\, |ers program aside from
% |remitting the prescribed
portion of their employees’
salaries.

until 2022. Specifically, the
programs enrollment deadlines are:
Employers with more than 100 employ-
ees must register by June 30, 2020;
Employers with more than 50 employees
must register by June 30, 2021; and
Employers with five or more employees
must register by June 30, 2022.

Employers can register via the CalSavers
website, by phone, by overnight mail or by
regular mail.

What Is the Employer’s Role?

Under the CalSavers program, employers
must:

Register for the CalSavers program in
compliance with the above schedule.

Within 30 days of registering, provide the

Employers are ex-
pressly prohibited from encouraging or dis-
couraging employees from participating in
the CalSavers program, or from providing
any advice about any decisions related to
investment and contribution relating to the
program.

How Do Employees Participate?

The CalSavers program is set up for au-
tomatic enrollment. Once an employer re-
ports eligible employee information to the
program administrator, the administrator will
send information to the employee about
CalSavers. If the employee doesn’t opt out
of CalSavers within 30 days of receiving that
information, the employee will be automati-
cally enrolled. Employees can opt out on the

(CALSAVERS101 continued on page 14)
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(CALSAVERS101 continued from page 13)

CalSavers program website, by phone, by
overnight mail or by regular mail. Employ-
ees who opt out can re-enroll at a later date.
By default, enrolled employees will see
the default contribution amount (5 percent)
be deducted from their pay, and they’ll see
that percentage automatically increase by 1
percent annually until it

reaches 8 percent, at which
point it will cease increasing.
However, employees can
also elect alternative contri-
bution amounts ranging

from 0 to 100 percent of
their compensation. Detailed information
about the contribution amounts, automatic
increases and investment options can be
found in the CalSavers Program Disclosure
Booklet.

Best Practices

e If you already offer a qualified retirement
savings plan, your employees cannot partic-
ipate in the CalSavers program and you are
not required to register.

o If you don'’t offer a qualified retirement

savings plan and you have five or more em-
ployees, you may register for the CalSavers
program as soon as it opens on July 1, but
no later than the deadline that applies based
on your employee count. Alternatively, you
can choose to offer a qualified retirement
savings plan.
e Keep an eye on legal happenings. The
CalSavers board passed the regulations im-
plementing the CalSavers program on an
emergency basis and those will expire Au-
gust 20, 2019. The CalSavers board is in
the process of adopting permanent regula-
tions. Information about the status of the
regulations can be found on the California
State Treasurer’s website. In addition, litiga-
tion challenging the program is pending.
The CalSavers program offers various
resources for employers, including account
setup resources and a Program Disclosure
Booklet that contains a detailed description
of how the program works. More information
can be found on the program’s website.

Source: CalChamber June 20, 2019 | From
HRCalifornia Extra
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Cal/lOSHA Reminds Employers to
Protect Outdoor Workers from Heat lliness as
Temperatures Rise Across the State

Oakland—Cal/OSHA is reminding all em-
ployers to protect their outdoor workers from
heat illness as temperatures rise throughout
California.

In addition to responding to workplace
accidents and complaints of hazards, Cal/
OSHA investigators conduct high heat in-
spections at outdoor worksites to ensure
compliance with California’s heat illness pre-
vention regulation and other workplace safe-

Cal/OSHA urges workers experiencing
possible overheating to take a preventative
cooldown rest in the shade until symptoms
are gone. Workers who have existing health
problems or medical conditions that reduce
tolerance to heat, such as diabetes, need to
be extra vigilant. Some high blood pressure
and anti-inflammatory medications can also
increase a worker’s risk for heat iliness.

To prevent heat illness, it is crucial that

ty and health require-
ments.

Employers with out-
door workers must take
the following steps to
prevent heat illness:

« Plan — Develop
and implement an
effective written
heat illness pre-
vention plan that
includes emer-
gency response
procedures.
Training — Train
all employees and
supervisors on
heat illness pre-
vention.

Water — Provide
drinking water that is fresh, pure, suit-
ably cool and free of charge so that
each worker can drink at least 1 quart
per hour, and encourage workers to
do so.

Shade — Provide shade when workers
request it and when temperatures ex-
ceed 80 degrees. Encourage workers
to take a cool-down rest in the shade
for at least five minutes. They should
not wait until they feel sick to cool
down.

supervisors are effec-
tively trained on emer-
gency procedures in
case a worker gets sick.
This helps ensure sick
employees receive treat-
ment immediately and
that the symptoms do
not develop into a seri-
ous illness or death.

Cal/OSHA’s Heat lll-
ness Prevention special
emphasis program, the
first of its kind in the na-
tion, includes enforce-
ment of heat regulations
as well as multilingual
outreach and training
programs for California’s
employers and workers.
Detail on heat iliness prevention require-
ments and training materials are available
online on Cal/OSHA’s Heat lliness Preven-
tion web page and the 99calor.org informa-
tional website. A Heat lliness Prevention
online tool is also available on Cal/OSHA’s
website.

Cal/OSHA helps protect workers from
health and safety hazards on the job in al-
most every workplace in California. Employ-
ers and workers who have questions or
need assistance with workplace health and
safety programs can call Cal/OSHA’s Con-
sultation Services Branch at 800-963-9424.
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NEW MEMBER SPOTLIGHT

Pres’”’%:

LOGISTICS

PRESTO LOGISTICS has been offering transporta-
tion services since 2007. We believe that good busi-
ness practices along with fair and honest ideals sets
us apart from the crowded industry. Our guiding
principles are great service, intelligent transportation
solutions, fair competitive pricing, and an educated
and professional staff. We’re a member of the Busi-
ness Consumer Alliance and have received a five-
star rating from the Business Journal and other re-
view boards. Safety is our number one priority!

VAHEFFERNAN
W

INSURANCE BROKERS

Becavse Youve Diftferent

HEFFERNAN offers comprehensive business insur-
ance, personal insurance, employee benefits and fi-
nancial services products to a wide range of busi-
nesses and individuals nationwide. With a commit-
ment to people, we value a culture dedicated to serv-
ing our clients’ needs. We are excited to be a CMSA
member! Visit heffins.com or contact Lorraine
Remigio at 925.942.4665 for more info.

BUDGET RAGE

WON'T GIVE YOU THE BEST FIT

COMMERCIAL WORKERS”
AUTO COMPENSATION
GENERAL LEABILITY

COMMERCIAL PROPERTY

You can always shop around for cheaper insurance
rates but you usually get what you pay for. The
lowest price often gets you minimal service. At
Vanliner you get high quality service, tailor-made for
the moving and storage industry. You get what you
pay for and more. Our seamless coverage includes
loss prevention tools, competitive rates, unique
coverage options and years of financial stability. it's
easy to see how we eamed our A.M. Best Rating of
A Excellent. You'll see the quality and why we're
worth every penny.

Want to learn more? For additional information,
including the name of the Vanliner representative in
your area, please call our marketing department at
1-800-325-3619, or visit us on line at

www.vanliner.com
{ 5_4.

AM. BEST RATING OF
socsr .  VANLINER.

INSURANCE COMPANY
UNIQUELY QUALIFIED. CONSISTENTLY BEST.

MOVERS" AND
WAREHOUSENMEN'S LIABILITY

BENLFIYS PROGRAMS

UMBRELLA
LIABILITY

INDEPENDENT OWNER
OPERATOR PROGRAMS

16




(WORKFORCE DRUG TESTING continued from page 7)
ally since 2011 in the general U.S. work-
force and since 2010 in the federally man-
dated, safety-sensitive workforce.
"Increases in post-accident positivity
among safety-sensitive workers should
serve as a warning to employers that em-
ployee drug use may increase the risk of
workforce accidents or injuries," said Kim-
berly Samano, PhD, scientific director,
Quest Diagnostics. "Our analysis suggests
that employers committed to creating a
safe, drug-free work environment should in-
corporate strategies that monitor drug use
above and beyond pre-employment drug
screening."

Rise in urine specimens reported as in-
valid suggests more efforts to "cheat the
test"

Findings show an increased percentage
of urine specimens in both the federally
mandated, safety-sensitive and general
U.S. workforces reported as invalid due to
inconsistency with normal human urine,
suggesting attempts at specimen adultera-
tion or substitution. Between 2017 and
2018, the percentage of invalid results in
the federally mandated, safety-sensitive
workforce jumped 80 percent (0.15% versus
0.27%), and 40 percent in the general U.S.
workforce (0.15% versus 0.21%).

CALENDAR OF EVENTS

Southern California
Chapter Presidents
Orientation
Cerritos, CA

Tues., July 16

Northern California
Chapter Presidents
Orientation
Sacramento, CA

MAX4 Tariff Workshop
Lemoore, CA

Tues., Aug. 20

Fri., Oct. 11 Monterey Chapter
Golf/Bocce Tournament

Monterey, CA

102nd CMSA
Convention

Kauai Marriott Resort
Lihue, HI

April 14-19, 2020

CLASSIFIED ADVERTISING

CHARGES: 1-5 lines $15; $2 each additional line. CMSA box number $5.
Special heading/setup extra.
Email Renee Hifumi at rhifumi@thecmsa.org to place your advertisement.

FOR SALE

FREE MOVING CRATES!

Large quantity of storage vaults for
sale. Price subject to quantity
purchased. Call John at 415-716-7341

or Email: irishexpress@gmail.com.
unfortunately.

BUSINESS WANTED

We are interested in purchasing all or a
part of your business. We are able to
provide quick cash for certain assets.
We can assist in an exit strategy. Major
CA markets are desired. Discussions

with questions.

We have two 53 trailers worth of high
end moving crates for pick up in
Richmond, CA. Our company policy
does not allow us to reuse crates

- All shapes and sizes; flat to chandelier,
and everything in between; with slats
attached or fully enclosed.

- All completely ready to use with
measurements on them.

Call Tim or Mario at 415-491-4444

EMPLOYMENT OPPORTUNITY

Rebel Van Lines is looking to hire
Class A & B drivers. To apply, please
email nan@rebelvanlines.com or call
800-421-5045.

EMPLOYMENT OPPORTUNITY

Looking for managers in L.A./Orange
and Northern Bay Area. Must be
extremely computer literate. Must be
good with people and should have
experience in the Moving and Storage

will be in strictest confidence. Send
information to CMSA, Box J1, 10900
E. 183rd St., #300, Cerritos, CA 90703.

Place your classified ad today!!

Industry. Send resumes and letters of
inquiries to: CMSA, Box J2, 10900 E.
183rd St., #300, Cerritos, CA 90703.
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LOOKING BACK

SA LEGA(Y

OVER THE LAST 100 YEARS

By Robert Fraser
2016 - 2017 CMSA CHAIRMAN

As our Associa-
tion is winding down
its first 100 years, |
couldn’t be prouder
as | step down from
your Board of Direc-
tors as the Senior
Chairman at this
years’ historic CMSA
convention. I've been
in the moving busi-
ness for over 40

years and being an active member in this
Association has given me the most satisfy-
ing and rewarding moments of my career.
As David Letterman did for so many years
on his late show, | thought I'd share my per-
sonal favorite Top 10 CMSA memories:

10) My first CMSA convention with Cris in
1997. We were met at the door of the Exhib-
itors Reception by a young lad covered in
black peach fuzz who introduced himself,
“Hi! My name’s Jay Casey...What’s yours?”

9) My encounter with Cal Farnsworth and
David Pitchford in a bar when they asked if |
might be interested in serving as president
of the North Bay Chapter. | had no idea what
that meant, but said that | would think about
it. Then | got a call first thing Monday morn-
ing after that convention from Doug Hill ex-
pressing his congratulations for taking on
the chapter.

8) Too many memories to share with the
best Associate members of any Association:
Mark, John, Mitch, Lisa, Cheryl, Casey, Tim,
Pete, Bruce, Kenny & Dustin and so many
more (you know who you are). You made
our Chapter meetings and fundraisers so
special over the years.

7) Sitting with the general assembly in 2005
right before the convention awards luncheon
and listening to then CMSA President Doug
Hill talk about one of the CMSA Chapters
that year that exceeded expectations and
finally realizing that he was talking about our
North Bay Chapter right before he presented
me the Chapter of the Year award.

6) Receiving the second Chapter of the Year
award at our scholarship luncheon in 2007
under our freshly appointed CMSA Presi-
dent Steve Weitekamp for our North Bay
Chapter’s efforts in the eWaste recycling
fundraiser programs.

5) My Chairman’s Convention at Squaw Val-
ley in 2016. So many wonderful memories
and moments from the Mardi Gras party to
the Chairman’s Ball. But it was the beauty of
the location that was so striking. The weath-
er on the valley floor for our annual golf tour-
nament was exquisite. Morrie Stevens, Jr.,
in particular, golfed in a polo shirt and then
suited up the very next day only miles away
to ski the slopes.

(CMSA LEGACY continued on page 19)
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(CMSA LEGACY continued from page 18)

4) Senior Chairman Patrick Longo, before
passing the gavel, explaining his battle with
the bear in Squaw and seeing the look of
surprise, horror and pride on little Cooper
Longo’s face as he took it all in while we
were all so entertained by it. (Pat, I'd love to
be a fly on the wall when you come clean on
that one. LOL)

3) My Executive Board retreat two years
ago where we dined under 150 hanging pro-
sciutto hams in North Beach, SF (thanks
Mitch!) to our next night in luxury suites at
the SF Giants game at AT&T Park (thanks
Lisa!) where Ben Geissel escorted me to
the adjoining suite to meet Gaylord Perry.

2) Touring California as Chairman with Ste-
ve visiting cities and communities, traveling
roads I'd never been on (Santa Ynez), sup-
porting our Chapters and making so many
new friends.

By Helen Maracle
2006 - 2008 CMSA ASSOCIATE BOARD MEMBER

Being a member
of the California Mov-
ing & Storage Asso-
ciation was instru-
mental in building my
business as well as
my career in the Re-
location and Global
Mobility industry. |
had the unique op-

portunity to be an agency owner as well as a
service provider with CMSA. | was the San
Diego Chapter President multiple years and
became very involved with the annual golf
tournament which raised funds for the

And last but not least # 1) Two of the liveli-
est and hardest working knuckle headed
former Chairmen: Jay and Dennis. Jay cra-
dling Dennis like a babe in his arms on a
street corner in Sparks, NV waiting for the
shuttle bus, and then Dennis riding into his
Chairmanship on Jay’s (Centaur) horse’s
back. I've never laughed so hard in my life!

Our industry is faced this year with what
is certain to be the biggest shift in our regu-
lating body ever. As our Association helps
our industry with the changes that will help
sustain our businesses through the next 100
years, I'd like to share these lyrics:

“I know you've got a lot of good things
happening up ahead / The past is gone it's
all been said / So here’s to what the future
brings / | know you’ll find better things.” The
Kinks - "Better Things”

CMSA Scholarship Awards. Following that, |
became a service provider and served on
the CMSA Board of Directors representing
the vendor partners for all of California. So
many members took me under their wing
and provided guidance whenever | reached
out to them and am still friends with many of
them today. Doug Hill was such a mentor to
me and taught me the value of being a part
of an association and the good work that
can be done. | will always cherish my time
with the organization and will never forget
the incredible amount of fun we had!
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DEWITT OFFERING WEEKLY CONSOLIDATIONS

MOVE WORLDWIDE
A DEWITT COMPANY o HAWAII
We offer twice weekly service to all islands.
Roqal Hawadiann Movers  Our rates include fuel surchages and
A del (| to 50 miles f th
YOUR ONE STOP CONNECTION HORor Gahs Matd Ml cedone.
to Hawaii, Alaska & Guam >

QOur all in rate includes fuel surcharges
ROYAL ALASKAN MOVERS and delivery services up to 50 miles from
A GEWATT COMMNY the port of Anchorage, AK.

0 GUAM
We are the Guam experts. Our all in

e/ am rates include fuel surchages and
D M# (?,“ delivery services anywhere in Guam.

B s RV STV DI R

CONTACT US FOR A QUOTE TODAY www.DeWittMove.com
info@DeWittMove.com | 858.560.1621




