
 

 

 

 In the early morning hours of September 
1, the Legislature wrapped up the second 
half of the 2019-2020 Legislative Session. 
To call the second year of the biennium 
“extraordinary” would be an understate-
ment. In mid-March, 
shortly after the Cali-
fornia Moving and 
Storage Association’s 
(CMSA) annual trip to 
Sacramento for 
meetings with legisla-
tors and state offi-
cials, the Legislature 
shut down operations 
in Sacramento for 
several weeks due to 
the onset of the 
COVID-19 pandemic. 
From that point for-
ward, the landscape 
in the State Capital 
changed dramatical-
ly, with the Governor and Legislature star-
ing down a sudden and massive state 
budget deficit, and the Legislature transi-
tioning to a truncated session schedule, 
scuttling bills that didn’t meet an ill-defined 
criticality threshold.  
 For CMSA, we began this year focused 
on continuing last year’s intense and ag-
gressive efforts to enact a common-sense 
change to the state’s new employee mis-
classification law, colloquially known as 
“Assembly Bill 5.” The CMSA approach 
was to request a simple clearing up of 
some of the ambiguity created for our in-

dustry with the recent passage of AB 5 
(Gonzalez) [Chapter 296, Statutes of 2019]; 
while we appreciate the fact that the Cali-
fornia Supreme Court in its Dynamex deci-
sion addresses instances of misclassifica-

tion, and we appreci-
ate that AB 5 codifies 
and attempts to clari-
fy the decision, we 
noted for legislators 
that the new employ-
ee test would likely 
eliminate a common 
practice in our indus-
try–when one regu-
lated and permitted 
moving company 
contracts with anoth-
er regulated and per-
mitted moving com-
pany, whether to 
meet a seasonal or 
scheduling need, or 

to bring special expertise to bear, each 
company using its employees to perform 
the needed work.  
 Our simple ask: amend the AB 5 law to 
ensure that the moving industry is covered 
under the business-to-business exemptions 
already in the law. Our opportunity was AB 
2257 (Gonzalez), introduced this year by 
the author of AB 5 to further clarify the in-
tended application of the new law to a few 
more industry segments. In fact, at the re-
quest of a coalition of employers and busi-
nesses CMSA aligned with, and supported 
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(2020 LEGISLATIVE SESSION continued on page 9) 

Unprecedented 2020 Legislative Session  
Comes to an End 

The clock strikes midnight, marking the 
end of the 2019–2020 Legislative Session. 
The Senate will reconvene on December 
7, 2020. 



 

 

 Greetings California 
Movers & Suppliers! Wel-
come to September. Dur-
ing the next 30 days, it’s 
our chance for CMSA 
members to get back to-
gether again. A blitz of 
Chapter meetings is 

about to start. 
 Our Chapter Presidents have planned 
exciting meetings for you. They’ve lined up 
guest speakers, sponsors, raffles, and priz-
es. Most of the meetings will be done “Brady 
Bunch style” via Zoom. Virtual meetings can 
be annoying, but they save time and elimi-
nate the hassle. Consider the advantages: 
no dashing home from work; no primping in 
the mirror to get your hair just right; no 
changing out of your work duds, and no 
endless debate when selecting the perfect 
Hawaiian shirt to wear to dinner. (Yes, I’m 
talking about your tropical shirts, Fred Wal-
lace at One Big Man & One Big Truck!) 

CMSA virtual Chapter meetings are easy-
peasy-lemon-squeezy; just click on the link, 
hoist a cocktail or your favorite drink, and 
greet your industry comrades from the com-
fort of your office or home.   
 Here’s a special sneak preview of what’s 
in store for the first six September CMSA 
Chapter meetings. 
 The Twin Counties (Riverside & San Ber-
nardino) launches its meeting via Zoom at 
4:30 pm on Tuesday, September 8th. Chap-
ter President Ed Coelho (from Burgess 
M&S) looks forward to hearing Steve 
Weitekamp’s “State of the Industry” update: 
“I think Steve works really hard on our be-
half and it’s essential for our industry to 
have representation in the ever-changing 
CA political arena.“ Among other things, 
Steve will share his thoughts on AB2257, 
which is the so-called “AB5 clean-up bill”. 
(AB2257 is sitting on Governor Newsom’s 
desk as a I write.) Even though the Twin 
Counties meeting is taking place during a 
pandemic, Ed remains very positive: “Things 
are a little different now, but we can still be 
active and productive and do our part. If we 

2 
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CHAIRMAN’S CORNER 
by John Chipman, Jr. 

 



 

 

 I’m sure many of you, 
like me, were thinking we 
had seen a lot this year, 
then came August. A 
month that continues to 
include the challenges 
and complexities of 
COVID 19, including but 

not limited to protecting our staff and the 
public while providing the level of service 
that our customers demand. We endured a 
month with devastating wildfires in many ar-
eas of the state that impacted lives and 
property. The US Military because of the 
NDAA, Section 889, required businesses, 
TSP’s and NTS providers in the moving in-
dustry included, to verify that they did not 
use certain Chinese electronic software and 
hardware. The American Moving and Stor-
age Association (AMSA) agreed to become 
a conference of the American Trucking As-
sociation (ATA). A challenging California 
Legislative year came to an end. All this 
happened while servicing what had become 

(at least for household goods movers), an 
actual busy season. 
 August also included a virtual meeting of 
Bureau of Household Goods and Services 
(BHGS) Advisory Council. This meeting, the 
first meeting of my second two-year term, 
included reports from Bureau staff, including 
some of the tables that are posted in this 
publication. Additionally, the Licensing re-
port discussion of Household Movers Exam 
included an update on testing sites. For his-
torical reference, the CPUC had 2 testing 
sites, San Francisco and Los Angeles. In 
comparison, come September, BHGS 
hopes to have 17 test sites in California and 
an additional 22 nationwide operative. 
 On several occasions CMSA has spoken 
about the potential, for those who engage 
permitted partners, of the Business-to-
Business (B to B) language in the Labor 
Code, amended in AB 2257 (currently en-
rolled and sitting on Governor Newsom’s 
desk for signature). The section discussed 
in the CMSA Bulletin and other discussions 
has been recast from Section 2750.3 of the 
California Labor Code to Section 2776. The 
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PRESIDENT’S COMMENTS 
By Steve Weitekamp 

(PRESIDENT’S COMMENTS continued on page 5) 
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stay positive, this thing will be behind us and 
we can get back to normal.”  
 The following afternoon, on Wednesday, 
September 9, at 3:30 pm, the San Diego/
Imperial Counties Chapter will hold its meet-
ing via Zoom. Republic M&S’ Andria Skiff is 
very excited about her new role as chapter 
president. Andria is in her 4th year at Re-
public, where she leads the venerable mov-
er’s credit & collections department, plus 
she is the HR manager.  Bryan Bloom, from 
Movers Search Marketing, will be the meet-
ing sponsor. There’s also a digital gift card 
raffle planned.  Andria would like the San 
Diego/Imperial Chapter to know: “My goal 
this year is to continue to grow our chapter 
and have some new and interesting speak-
ers and topics.”  
 On Thursday September 10th at 4:30 
pm, the Orange County/Beach Cities Chap-
ter will meet virtually. Chapter President 
Shiree Hammer’s meeting will focus on the 
state of the industry. Sponsors include Pio-
neer Packing and Champion Risk & Insur-
ance. You don’t want to miss the 50/50 raf-

fle. Where does Shiree find the time to lead 
the OC Chapter, work full time with her fami-
ly (at CA Relocation Services), serve as 
CMSA Secretary/Treasurer , shuttle her 
youngest to baseball practice, and make 
sure her boys attend on-line classes?  It’s 
because of the amazing support of her fami-
ly and colleagues.  Shiree puts it this way: “I 
started going to chapter meetings 22 years 
ago, and have been fortunate enough to 
meet many wonderful moving & storage pro-
fessionals.” 
 Football Alert! Shiree promises the OC 
meeting will conclude before the NFL’s 5:30 
pm season kick-off opener. This means NFL 
fans won’t miss a minute of the game. 49er 
fans can look forward to rooting against Pat-
rick Mahomes and the Superbowl Champion 
Chiefs. 
 The following week, on September 15, 
Jay Casey and the Mid Valley Chapter will 
make a bold maneuver.  Jay has figured out 
a way to safely hold an in-person Chapter 
meeting. According to Jay: “… I think we all 
need a little camaraderie so yes; we are  
going to have a dinner meeting at the  

(CHAIRMAN’S CORNER continued from page 2) 
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applicable labor code section with modifica-
tions is listed below. 
 THE CALIFORNIA MOVING AND STORAGE AS-
SOCIATION (CMSA) IS A NON-PROFIT TRADE AS-
SOCIATION THAT DOES NOT DISPENSE LEGAL 
ADVICE. ANY IDEAS, CONCEPTS, OR THEORIES 
THAT ARE DISCUSSED SHOULD BE REVIEWED 
BY YOUR OWN LEGAL COUNSEL. AB 5 IS UNSET-
TLED LAW AND YOUR OWN CIRCUMSTANCES 
MAY PLAY A ROLE IN POTENTIAL OUTCOMES. 
 

2776. 
Section 2775 and the holding in Dynamex do 
not apply to a bona fide business-to-
business contracting relationship, as defined 
below, under the following conditions: 
(a) If an individual acting as a sole proprie-
tor, or a business entity formed as a partner-
ship, limited liability company, limited liability 
partnership, or corporation (“business ser-
vice provider”) contracts to provide services 
to another such business or to a public 
agency or quasi-public corporation 
(“contracting business”), the determination of 
employee or independent contractor status 
of the business services provider shall be 
governed by Borello, if the contracting busi-

ness demonstrates that all of the following 
criteria are satisfied: 
(1) The business service provider is free 
from the control and direction of the contract-
ing business entity in connection with the 
performance of the work, both under the 
contract for the performance of the work and 
in fact. 
(2) The business service provider is provid-
ing services directly to the contracting busi-
ness rather than to customers of the con-
tracting business. This subparagraph does 
not apply if the business service provider’s 
employees are solely performing the ser-
vices under the contract under the name of 
the business service provider and the busi-
ness service provider regularly contracts 
with other businesses. 
(3) The contract with the business service 
provider is in writing and specifies the pay-
ment amount, including any applicable rate 
of pay, for services to be performed, as well 
as the due date of payment for such ser-
vices. 
(4) If the work is performed in a jurisdiction 
that requires the business service provider to 
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Happy Labor Day! 

Redwood Café. They have a great outside 
venue, including an open-air bar. You can’t 
go wrong when ordering the pork schnitzel.”  
Wunderbar! With the emphasis on safety, 
Jay’s special guest will be Maria Blanco with 
Stanislaus County Emergency Services. Ms. 
Blanco will share with CMSA members her 
tips for workplace safety protocols during the 
Covid-19 pandemic.  Well done, Jay!! 
 Pete Poulos’ Monterey Bay Chapter will 
meet virtually on September 16. Pete looks 
forward to seeing everyone, even if the for-
mat is like watching Hollywood Squares: 
“The best part of our chapter is that all of the 
company owners and representatives get 
along very well, suppliers included. We have 
a great mix of personalities.”  Former Chap-
ter President and current Board Member 
Carl Freese agrees: “Our movers and sup-
pliers work well together, and we definitely 
know how to have fun together.” 

 Central Coast Chapter members, Presi-
dent Megan Friend needs your help and ad-
vice. During your meeting on Thursday, 
September 17th at 3:00 p.m., members will 
consider fundraiser options, like a virtual hol-
iday silent auction and a virtual chapter race, 
complete with custom CMSA medals for the 
speedy. President Friend also needs your 
input on doing a joint social media workshop 
with the Greater Northern Chapter (in the 
Bay Area). For your convenience, the meet-
ing will start promptly at 3:00 p.m. and con-
clude with a 50/50 raffle at 4:30 p.m. The 
new meeting schedule will snuggle up per-
fectly with the end of your workday.  
 Your chapter presidents have great 
meetings planned. Watch for CMSA invita-
tions and mark your calendars accordingly. 
Now more than ever, your participation and 
support to the CMSA is essential. Thanks in 
advance for attending. I’ll see you there! 
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by a statewide grassroots effort in which 
dozens of CMSA member companies con-
tacted their legislative delegations to request 
this change, one key provision in the AB 5 
law was amended into AB 
2257, to clarify the defini-
tion of service provider in 
the business-to-business 
exemption language. Key 
legislative committee staff 
we had been working with 
the last two years asserted 
that revised provision 
should work better for our 
industry. 
 In addition to CMSA’s effort to amend AB 
5, CMSA worked to oppose legislation that 
would have allowed trucking companies 
possessing a federal motor carrier permit to 
skirt the licensing process established by the 
state’s Bureau of Household Goods and 
Services. The bill, AB 2460 (Daly), spon-
sored by the California Trucking Association 
& the California Teamsters Public Affairs 
Council, passed unanimously out of the 
State Assembly, over our objections. How-
ever, we gained some traction for our case 

in the Senate, and, with the pandemic bear-
ing down on the Legislature, the author ulti-
mately decided that AB 2460 was not rele-
vant enough to move forward in 2020. For 
the time being, that bad idea has been de-

feated. 
 Despite limited commit-
tee hearings, new call-in 
options for public testimo-
ny, and first-time-ever re-
mote voting on bills, when 
the 2019-2020 Legislative 
Session ended, the Legis-
lature managed to send ap-
proximately 400 bills to 
Governor Newsom, primari-

ly addressing health pandemic impacts, the 
ongoing affordable housing crisis, and other 
key state needs. Governor Newsom has un-
til September 30 to act on legislation sent to 
his desk in the final weeks of the Legislative 
Session.  
 In the words of Senate President pro 
Tempore Toni Atkins, “In a year that couldn’t 
be business as usual, this session we were 
able to get important business done for the 
people of California who are facing so many 
challenges.”  

(2020 LEGISLATIVE SESSION continued from page 1) 

Governor Declines to Delay Minimum  
Wage Hike Scheduled for 2021 

 Last week, Governor Gavin Newsom an-
nounced that he won’t delay the minimum 
wage increase scheduled to begin on Janu-
ary 1, 2021. 
 While ac-
knowledging 
that current 
economic 
conditions 
give him the 
authority to suspend the scheduled mini-
mum wage hike, the Governor said “Not al-
lowing this increase to go forward will only 
make life harder for those Californians who 
have already borne a disproportionate share 
of the economic hardship caused by this 
pandemic. Many of them are on the front 

lines of the pandemic, providing child care, 
working in our hospitals and nursing facili-
ties and making sure there’s food on gro-

cery store 
shelves.” 
 As out-
lined in SB 3 
(Leno; D-San 
Francisco), 
the 2016 leg-

islation setting up the schedule to increase 
the minimum wage, the minimum wage will 
increase on January 1, 2021 to $13.00 per 
hour for businesses with 25 or fewer em-
ployees, and to $14.00 per hour for busi-
nesses with more than 25 employees.  

Date 
Minimum Wage for Employers 
w/ 25 Employees or Less 

Minimum Wage for Employers 
w/ 26 Employees or More 

Jan. 1, 2021 $13.00/Hour $14.00/Hour 

Jan. 1, 2022 $14.00/Hour $15.00/Hour 

Jan. 1, 2023 $15.00/Hour  

 

http://ctweb.capitoltrack.com/public/search.aspx?t=bill&s=SB3&go=Search&session=15&id=1dae9efb-651d-4a02-a05d-360ca7965b14
http://ctweb.capitoltrack.com/public/search.aspx?t=bill&s=SB3&go=Search&session=15&id=1dae9efb-651d-4a02-a05d-360ca7965b14
http://ctweb.capitoltrack.com/public/search.aspx?t=bill&s=SB3&go=Search&session=15&id=1dae9efb-651d-4a02-a05d-360ca7965b14
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 On August 18, CMSA Chapter Presi-
dents and leadership met via Zoom to talk 
about the upcoming year. CMSA President 
Steve 
Weitekamp led 
the meeting 
and discussed 
a variety of top-
ics. He was 
joined by Chair-
man John Chip-
man Jr. who 
engaged the 
group on sever-
al issues during 
the meeting. 
Discussion 
highlights in-
cluded legisla-
tive and regula-
tory issues af-
fecting movers, operating protocols in a 
pandemic environment, and using alterna-
tive methods to conduct chapter meetings 
(i.e. Zoom). 
 Covid-19 caused an abbreviated and un-
orthodox legislative session at the state 
capitol without opportunity for in-person lob-
bying or bill testimony. Even with these ob-
stacles, CMSA and its members made a dif-
ference by contacting senate committee 
members and presenting them with CMSA 
talking points. For example, AB 2460 (Daly) 
a bill that would have allowed freight carri-
ers the ability to provide some level of mov-
ing services in California without a Cal-T 
permit was pulled by its author on August 3, 
2020 thanks to CMSA opposition! Another 
bill AB 1850 (Gonzalez), which was written 
to provide further clarification to the AB 5 
Independent Contractor law was rolled into 
AB 2257 which is likely to make it to Gover-
nor Newsom’s desk for signature. 
 With the current pandemic environment, 
movers shared ways on how to provide 
peace of mind to customers and protection 

for workers. Whether it was personal pro-
tective equipment or essential protocols, 
leaders shared best practices. 

 As summer 
is coming to an 
end, chapter 
presidents were 
given guide-
lines on what 
was expected 
of them. It was 
suggested that, 
taking into ac-
count local re-
strictions and 
member needs, 
chapters use 
alternate plat-
forms, such as 
Zoom, for chap-
ter meetings 

and discussed ways to engage members. 
 The group is looking forward to the year 
ahead and is enthusiastic about participa-
tion. Things may have changed in the world, 
but it has not changed CMSA’s mission to 
unite those in the moving industry for the 
betterment of our industry.  

2020-2021 Chapter Presidents Meet to  
Discuss Plans for Upcoming Year 
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 CalSavers is a retirement savings pro-
gram for private sector workers whose em-
ployers do not offer a retirement plan. This 
program gives employers an easy way to 
help their employees save for retirement, 
with no employer fees, no fiduciary respon-
sibility, and minimal ongoing responsibili-
ties. CalSavers is exempt from the Employ-
ee Retirement Income Security Act. 
 This program was created by legislation 
passed in 2016. Employers with five or 
more employees must participate in 
CalSavers if they do not already have a 
workplace retirement plan. The deadline to 

register is based on the size of the busi-
ness. 
 Due to the COVID-19 pandemic, the first 
registration deadline is extended to Septem-
ber 30, 2020, for employers with more than 
100 employees. 

CalSavers Retirement Savings Program  

CalSavers Deadlines by Business Size 

Size of Business Deadline 

Over 100 Employees Sept. 30, 2020 

Over 50 Employees June 30, 2021 

5 or More Employees June 30, 2022 

 

What you need to know 

• Registering your business takes just a 
few minutes. 

• Employers serve a limited role: facilitate 
the program by adding employees and 
submit participating employees' contri-
butions via simple payroll deduction. 

• There are no fees for employers. 

• The program provides you with tips, 
templates, and support so that you can 
focus on running your business. 

• Employers cannot make contributions to 
employee accounts. 

What your employees need to know 

• Their CalSavers account is a Roth IRA 
(after tax). 

• The default savings rate is 5% of gross 
pay, and they can change their rate at 
any time. 

• They will be auto-enrolled after 30 days 
if they do not opt out and will begin sav-
ing through payroll contribution. 

• They can opt out and back in at any 
time. 

• Their account is portable. It stays with 
them even if they leave your workplace. 

 

https://employer.calsavers.com/
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(BHGS continued on page 14) 

Bureau of Household Goods & Service 
(BHGS) Advisory Council Report Highlights 
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(BHGS continued from page 13) 

Licensing Statistics 

(BHGS continued on page 15) 
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Center for Disease Control 

Consumer Complaint Statistics 

Complaints Received by Months 

(BHGS continued on page 16) 

(BHGS continued from page 14)  
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(BHGS continued from page 15) 

Total Complaints by Category 

Enforcement Activity 

 



 

 

We are Apple Valley Transfer & Storage, an agent for 
Atlas Van Lines. We’re family owned and operated for 
three generations with award winning "Excellence of 
Service" throughout the High Desert, across the nation 
and around the world.  We understand the needs of 
families because we are one! 
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MEMBER SPOTLIGHTS 

All American Trucking & Transport | Moveauto trans-
ports vehicles, motorcycles, boats, RV’s and more 
across all 50 states and Canada. Since 1994, we’ve 
combined the safest drivers with outstanding customer 
service to ensure 100% satisfaction. Our team is 
standing by to provide exceptional service for your cus-
tomer’s upcoming auto transport. 
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Calendar of Events 

BUSINESS WANTED 
 

We are interested in purchasing all or a 
part of your business. We are able to 
provide quick cash for certain assets. 
We can assist in an exit strategy. Major 
CA markets are desired. Discussions 
will be in strictest confidence. Send 
information to CMSA, Box J1, 10900 E. 
183rd St., #300, Cerritos, CA 90703. 

CHARGES: 1-5 Lines $15; $2 each addt’l line. CMSA box number $5.  
Special heading/setup is extra.  

Email: rhifumi@thecmsa.org to place your advertisement. 

Classified Advertising 

EMPLOYMENT OPPORTUNITY 
 

Rebel Van Lines is looking to hire Class 
A & B drivers. To apply, please email 
nan@rebelvanlines.com or call  
800-421-5045. 

EMPLOYMENT OPPORTUNITY 
 

Looking for managers in L.A./Orange 
and Northern Bay Area. Must be 
extremely computer literate. Must be 
good with people and should have 
experience in the Moving and Storage 
Industry. Send resumes and letters of 
inquiries to: CMSA, Box J2, 10900 E. 
183rd St., #300, Cerritos, CA 90703. 

EMPLOYMENT OPPORTUNITY 
 

Northern California Company seeks 
General Manager/Operations/Record 
Storage. Excellent salary and benefits. 
Send resume to: 
bwilson@hemsteds.com. 

Tues., Sept. 8 Twin Counties Chapter 
 ZOOM Meeting 
 

Wed., Sept. 9 San Diego Chapter 
 ZOOM Meeting 
 

Thu., Sept. 10 OC/Beach Cities  
 Chapter ZOOM Meeting 
 

Tue., Sept 15 Mid Valley Chapter 
 In-Person Meeting 
 

Wed., Sept. 16 Monterey Bay Chapter 
 ZOOM Meeting 
 

Thu., Sept. 17 Central Coast Chapter 
 ZOOM Meeting 
 

Tue., Oct. 13 Ventura/Santa Barbara 
 Chapter ZOOM Meeting 
 

Wed., Oct. 14 Greater Los Angeles 
 Chapter ZOOM Meeting 
 

Thu., Oct. 15 Central Valley Chapter 
 ZOOM Meeting 
 

For up-to-date information, go to: 
https://bit.ly/CMSACalendarofEvents 

have a business license or business tax reg-
istration, the business service provider has 
the required business license or business 
tax registration. 
(5) The business service provider maintains 
a business location, which may include the 
business service provider’s residence, that is 
separate from the business or work location 
of the contracting business. 
(6) The business service provider is custom-
arily engaged in an independently estab-
lished business of the same nature as that 
involved in the work performed. 
(7) The business service provider can con-
tract with other businesses to provide the 
same or similar services and maintain a cli-
entele without restrictions from the hiring en-
tity. 
(8) The business service provider advertises 

and holds itself out to the public as available 
to provide the same or similar services. 
(9) Consistent with the nature of the work, 
the business service provider provides its 
own tools, vehicles, and equipment to per-
form the services, not including any proprie-
tary materials that may be necessary to per-
form the services under the contract. 
(10) The business service provider can ne-
gotiate its own rates. 
(11) Consistent with the nature of the work, 
the business service provider can set its own 
hours and location of work. 
(12) The business service provider is not 
performing the type of work for which a li-
cense from the Contractors’ State License 
Board is required, pursuant to Chapter 9 
(commencing with Section 7000) of Division 
3 of the Business and Professions Code. 

(PRESIDENT’S COMMENTS from page 5)  

https://bit.ly/CMSACalendarofEvents


 

 
 These pictures capture a moment of time in CMSA history. Through the good times as well as the times of struggles, CMSA 

members share a sense of comradery and gain strength in numbers. If you have any pictures you would like to share, please 
email them in JPEG format to:  information@thecmsa.org. 
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Historical Photo 

CMSA Board 1989 Convention in Lake Tahoe. 1st Row (L-R): Frank Greene, Doug Hill, Jim Schurr, 
Harold Delihant, Ron Larson, Frank Rolapp, Dave Higdon, Violet Mosier, Jak Van Nada; 2nd Row: 
Terry McGrath, James Wagar, James Hooper, Ken Geissel, Chester Turney, Jr., Chris Carlsson, 
Dennis Garvey, Barbara Marcantonio, Madeline McEwan, Trae Schick, Bert Wissman 


