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THE 

Truckers Express Concern as California Lawmakers  
Seek to Phase Out Diesel Big Rigs  

 From truckers to railroaders, commenters 
testifying at an Oct. 27 public hearing and in 
writing expressed concerns ranging from the 
cost of new electric trucks to the adequacy 
of charging infrastructure when California’s 
proposed Advanced Clean Fleets Regula-
tion takes effect beginning in 2024. 
 The rule will require truck manufacturers 
to sell an increasing percentage of electric 
trucks to motor carriers each year, ultimately 
transitioning all trucks to electric or hydro-
gen fuel cell vehicles by 2045. 
 While truckers expressed concerns with 
the regulation at the hearing, supporters 
from environmental groups and residents of 

disadvantaged communities near the state’s 
ports testified in large numbers, saying the 
rule would go a long way toward cleaning 
the state’s dirty air and mitigating some 
health concerns such as asthma and cancer 
caused by diesel truck emissions. 
 While truckers said they supported the 
goal of the regulation, they voiced serious 
concerns with some of its provisions. 
 “Our members are at the forefront of 
evaluating how to successfully deploy these 
zero-emissions technologies, which will be 
advanced by the ACF regulation,” Mike Tun-
nell, director of environmental affairs for 
American Trucking Associations, told the 

(PHASE OUT continued on page 10) 

CMSA 2023 College & Vocational Scholarship 
Applications Now Available! 

 

See Pages 7 & 8 for the College Application or visit: 
https://bit.ly/2023CMSACollegeScholarship 

 

For the Vocational Scholarship application, visit: 
https://bit.ly/2023CMSAVocationalScholarship 
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 Attitude is everything! In 
October, the CMSA board 
met for their annual fall 
meeting in Long Beach. It 
was a successful weekend 
discussing the state of the 
industry and the future suc-

cess of California movers.  
 Perhaps Cal Farnsworth, a board mem-
ber from the North Bay chapter, said it best. 
He brought up how important a positive atti-
tude is and how the success of movers in 
the future needs to start with changing the 
attitude of our industry. When you think 
about it, attitude can have a large effect on 
so many aspects of your business. Your 
customers, employees, partnerships, and 
even your reputation. Especially if negative.  
 Attitude starts at the top and trickles 
down in organizations. We have been talk-
ing about labor and driver shortages for 
years now with no real change and moving 
does have a reputation for being hard work. 

But Cal is right, maybe we can attract future 
movers through a positive mindset. This 
change must start at the top though. What 
can we do as industry leaders to entice po-
tential movers and drivers?  
 One idea that comes to mind is to be-
come more prideful of our work; moving is 
tough but rewarding. Providing a quality ser-
vice is something to be proud of. No one 
wants to start their career in an industry that 
is considered difficult or has a bad reputa-
tion.  
 Another idea is to lead by example, you 
are only as good as the employees who 
represent your company. The example you 
show sets the tone for the company, the 
day, or even a particular job. Employees 
tend to be willing to go the extra mile and 
work harder if they are recognized for their 
effort and hard work.  
 This year has been tough, but honestly 
so were the years before, just different chal-
lenges. There will always be something new 
facing our industry. That is life though, al-
ways evolving, some change for the better 
and some not. Having a half-glass-full atti-

(CHAIR’S CORNER continued on page 4) 

CHAIR’S CORNER 
by Shiree Hammer 

 



 

 

 As mentioned in 
CMSA Chair Shiree 
Hammer’s column, Octo-
ber saw the Association’s 
Fall Board convening. 
Shiree mentioned our 
valuable discussion on 
the importance of attitude 

in our professional and personal lives. I 
have to compliment our board for their altru-
istic efforts in support of the entire member-
ship, movers and associates, of our Associ-
ation. Their time and expertise have long 
been critical to the success of the CMSA.  
 Additionally, Chair Hammer joined me for 
five successful chapter visits, as well as a 
visit to the offices of the Bureau of House-
hold Goods and Services (BHGS) during 
the month. 
 After a historical peak season that basi-
cally ran from June 2020 to mid-July 2022, 
we start to see a slowdown in Household 
Goods moving and I am hearing more dis-

cussions about diversification. Many don’t 
want to stray too far from their core compe-
tencies, but sometimes are unaware of op-
portunities that are not that different from 
their current business. Those who have 
warehouse space and local transportation 
availability find opportunities in commercial 
storage and sometimes last-mile services. 
Some speak of a culture change in inbound 
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PRESIDENT’S COMMENTS 
By Steve Weitekamp 

(PRESIDENT’S COMMENTS continued on page 4) 

CMSA Fall Board Meeting held October 14 & 15, 
2022 at the Renaissance Long Beach Hotel. 

 



 

 

phone activity. They suggest not saying NO 
to requests that may seem outside of your 
current business model. During the extend-
ed peak, many found it easy and expedient 
to say no to all unusual calls, maybe even to 
core business calls that were not from exist-
ing customers; why not, since many barely 
had the capacity to handle their existing ac-
counts. Diversification requires a cultural 
change within an organization and a recog-
nition of the importance of the process to 

the long-term success of the organization. 
 As we start the month, we have received 
word, shared with our military affairs com-
mittee, that the Global Household Goods 
Contract (GHC) protests have been rejected 
by the Judge in the Federal Court of Claims. 
Does this information provide clarity on how 
and when the GHC will impact our industry? 
Not really. The decision has not been made 
public yet as the Judge is giving the two pro-
testing organizations time to review the de-
cision. What I have been told is that once 
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tude versus a half-empty just might be what 
sets one company or industry apart from an-
other in its future success. A positive atti-
tude will lead to positive outcomes; it may 
take time, but I believe movers can and do, 
make a difference.  
 Not only did the CMSA have our board 
meeting in October but CMSA President 
Steve Weitekamp and I got to visit five 
chapters on our tour of the state. Both Ven-
tura/Santa Barbara and the Greater LA 

chapters hosted events with beautiful views 
of the water. It was great to get up north and 
see how the North Bay, Northern Region, 
and Sacramento chapters run their meet-
ings. We had great food, saw fun Halloween 
costumes, and competed at Top Golf. 
Thank you to Hazelwood Allied, NMS Mov-
ing Systems, Crown Worldwide Moving, 
Farnsworth Express, Redwood Moving, CG 
Moving, and Chipman Relocation for your 
time and hospitality during our visits.  

(CHAIR’S CORNER continued from page 2) 

(PRESIDENT’S COMMENTS continued from page 3) 

(PRESIDENT’S COMMENTS continued on page 6) 
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the decision is public, the two protesting or-
ganizations will have 60 days to file a pro-
test, and that protest must be based on the 
procedures of the process. So HomeSafe 
Alliance has been awarded the contract. We 

will wait to see if a protest is filed. Even if 
you are not currently involved with Depart-
ment of Defense work, and don’t plan to be-
come engaged in the future, this is an im-
portant issue to follow. The award winner 
will immediately become the single largest 
move manager in our industry. 

(PRESIDENT’S COMMENTS continued from page 4) 

(Below) Northern Region Chapter Halloween Cos-
tume Party and meeting held October 19, 2022. 

(Above) Sacramento Chapter TOPGOLF fundraiser 
held on October 20, 2022. 
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 CARB board. “Based on this experience, 
trucking fleets are unanimous in their belief 
that zero-emissions trucks are not capable 
of doing what the regulation requires, and 
the infrastructure cannot be established in 
the time frame given. 
 “The consequences of this is that fleets 
will have to deploy trucks that cannot do the 
same job as their current trucks, or they will 
have to take delivery of trucks before the 
charging infrastructure is ready.” 
 “There’s a great amount of work to do to 
make this regulation possible,” Chris 
Shimoda, senior vice president of govern-
ment affairs for the California Trucking Asso-
ciation, told the board. “The [ACF] calls for 
all trucks, including those with totally incom-
patible duty cycles, to transition to zero 
emissions.” 
 Shimoda added that it’s important that 
the board understand the scale of the charg-
ing infrastructure network necessary for 
trucks. 
“We need 65 to 160 megawatts, enough ca-
pacity to power a small city in the ground 
every week,” he said. “Up to 75% of the 
trucks down in the ports are estimated to 
need retail charging infrastructure.” 
 “As a longtime intrastate carrier, the im-
pending ACF regulation is poised to cause 
harm to our organization and the supply 
chain at large within California and nation-
wide,” wrote Tiger Lines. “The technology to 
switch over to fully electric does not currently 
exist and is not within sight. Class 8 vehicle 
electric options available and in develop-
ment are limited and unrealistic in fulfilling 
the day-to-day duties that current combus-
tion engines fulfill.” 
 Several drayage operators offered similar 
comments, and also questioned their ability 
to travel to ports in a timely manner because 
they would have to charge their trucks en 
route, in some cases extending a usual one-
day trip into two days. 
 “As a trucking company based in the 
Central Valley, there is no zero-emission 
equipment available today that would allow 

us to make it from our customers to the Port 
of Oakland and back without recharging en 
route,” wrote Cory Peters, chief financial of-
ficer with Best Drayage. “That is not practi-
cal, as the quickest charge available today is 
at least six hours. It is hard enough for driv-
ers to make it between the Central Valley 
and the Port of Oakland and back within le-
gal driving hours. Adding the charging time 
will make it impossible.” 
 The Association of American Railroads 
even weighed in on the proposed regulation. 
 “BNSF Railway has completed several 
zero-emissions truck projects in its California 
railyards, and its experience from these pro-
jects demonstrates that the average cost per 
vehicle for the civil work and the chargers is 
currently $133,000,” the AAR wrote. “When 
combined with the average truck costs, the 
average cost per truck comes to a total of 
$320,000, or roughly three times that of a 
comparable diesel truck.” 
 The justification CARB has used for the 
ACF rule is based on data its experts say 
calls on medium- and heavy-duty vehicles to 
significantly reduce their emissions. CARB 
said those truck classes make up a quarter 
of transportation greenhouse gas emissions 
and a third of transportation oxides of nitro-
gen emissions, a disproportionately high 
share considering that the trucks represent 
only about 1.8 million trucks among the 30 
million registered vehicles in the state. 
 The proposed regulation includes several 
key components that would primarily require 
state and local government fleets, drayage 
trucks, high-priority fleets and federal fleets 
to phase in medium- and heavy-duty ZEVs, 
and light-duty package delivery ZEVs, over 
time. 
 California environmental officials say the 
state has the dirtiest air in the nation. The 
Oct. 27 hearing included a detailed briefing 
on the details of the regulation and offered 
those affected by the rule an opportunity to 
give their thoughts. The board doesn’t plan 
to formally approve the rule until spring 
2023. 
 
Source: Transport Topics 
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 California’s pandemic response saved 
tens of thousands of lives, protected the 
economy, distributed nation-leading finan-
cial assistance and built up an unprecedent-
ed public health infrastructure 
 The SMARTER Plan will maintain Cali-
fornia’s operational 
preparedness to sup-
port communities and 
quickly respond to 
outbreaks 
 SACRAMENTO – 
Today, Governor 
Gavin Newsom an-
nounced that the 
COVID-19 State of 
Emergency will end 
on February 28, 
2023, charting the 
path to phasing out 
one of the most effec-
tive and necessary 
tools that California 
has used to combat COVID-19. This time-
line gives the health care system needed 
flexibility to handle any potential surge that 
may occur after the holidays in January and 
February, in addition to providing state and 
local partners the time needed to prepare 
for this phaseout and set themselves up for 
success afterwards. 
 With hospitalizations and deaths dramat-
ically reduced due to the state’s vaccination 
and public health efforts, California has the 
tools needed to continue fighting COVID-19 
when the State of Emergency terminates at 
the end of February, including vaccines and 
boosters, testing, treatments and other miti-
gation measures like masking and indoor 
ventilation. As the State of Emergency is 
phased out, the SMARTER Plan continues 
to guide California’s strategy to best protect 
people from COVID-19. 

SMARTER Plan progress update 
 “Throughout the pandemic, we’ve been 
guided by the science and data – moving 

quickly and strategically to save lives. The 
State of Emergency was an effective and 
necessary tool that we utilized to protect our 
state, and we wouldn’t have gotten to this 
point without it,” said Governor Newsom. 
“With the operational preparedness that 

we’ve built up and the 
measures that we’ll 
continue to employ 
moving forward, Cali-
fornia is ready to 
phase out this tool.” 
 To maintain Cali-
fornia’s COVID-19 
laboratory testing and 
therapeutics treat-
ment capacity, the 
Newsom Administra-
tion will be seeking 
two statutory chang-
es immediately upon 
the Legislature’s re-
turn: 1) The contin-

ued ability of nurses to dispense COVID-19 
therapeutics; and 2) The continued ability of 
laboratory workers to solely process COVID
-19 tests. 
 “California’s response to the COVID-19 
pandemic has prepared us for whatever 
comes next. As we move into this next 
phase, the infrastructure and processes 
we’ve invested in and built up will provide 
us the tools to manage any ups and downs 
in the future,” said Secretary of the Califor-
nia Health & Human Services Agency, Dr. 
Mark Ghaly. “While the threat of this virus is 
still real, our preparedness and collective 
work have helped turn this once crisis emer-
gency into a manageable situation.” 
 Throughout the pandemic, Governor 
Newsom, the Legislature and state agen-
cies have been guided by the science and 
data to best protect Californians and save 
lives – with a focus on those facing the 
greatest social and health inequities – re-

Governor Newsom to End the COVID-19  
State of Emergency  

(STATE OF EMERGENCY continued on page 13) 

 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.ca.gov%2Fwp-content%2Fuploads%2F2022%2F10%2FSMARTER-Plan-Progress-Update-FINAL-10.12.2022_jb.pdf%3Femrc%3Deed198&data=05%7C01%7CMarko.Mijic%40chhs.ca.gov%7C0c83978f3e0a46e488e208dab0755
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maining nimble to adapt mitigation efforts 
along the way as we learned more about 
COVID-19. The state’s efforts to support 
Californians resulted 
in: 

• Administration of 
81 million vac-
cinations, distri-
bution of a billion 
units of PPE 
throughout the 
state and pro-
cessing of 186 
million tests. 

• Allocation of bil-
lions of dollars to support hospitals, 
community organizations, frontline work-
ers, schools and more throughout the 
pandemic. 

• The nation’s largest stimulus programs 
to support people hardest hit by the pan-
demic – $18.5 billion for direct payments 
to Californians, $8 billion for rent relief, 
$10 billion for small business grants and 

tax relief, $2.8 billion to help with over-
due utility bills, and more. 

 California’s pandemic response efforts 
have saved tens of thousands of lives, kept 

people out of the 
hospital and protect-
ed the economy: 
• California’s death 
rate is the lowest 
amongst large states. 
If California had Tex-
as’ death rate, 
27,000 more people 
would have died 
here. If California had 
Florida’s rate, that 

figure jumps to approximately 56,000 
more deaths. 

• In only the first ten months of vaccines 
being available, a study showed that 
California’s efforts saved 20,000 lives, 
kept 73,000 people out of the hospital 
and prevented 1.5 million infections. 

• California’s actions during the pandemic 
protected the economy and the state 

(STATE OF EMERGENCY continued from page 11) 

(STATE OF EMERGENCY continued on page 14) 

 

https://covid.cdc.gov/covid-data-tracker/#cases_deathsper100klast7days
https://covid.cdc.gov/covid-data-tracker/#cases_deathsper100klast7days
https://www.latimes.com/science/story/2022-04-22/california-lives-saved-by-covid-19-vaccines
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continues to lead the nation in creating 
jobs and new business starts: 
• “‘Lockdown’ states like California did 

better economically than ‘looser’ 
states like Florida, new COVID data 
shows,” with California’s economy 
having contracted less than such 
states – economic output shrank 
3.5% on average for the U.S., com-
pared with 2.8% for California. 

• Since February 2021, California has 
created 1,628,300 new jobs – over 
16% of the nation’s jobs, by far more 
than any other state. By comparison, 
Texas created 1,133,200 jobs (11.3% 
of the nation’s) and Florida created 
787,600 jobs (7.9% of the nation’s) in 
that same timeframe. 

• Since the beginning of 2019, data 
from the Bureau of Labor Statis-
tics shows that over 569,000 busi-
nesses started in California, by far 
more than any other state. 

(STATE OF EMERGENCY continued from page 13) 

2023 Roster Update Forms Due: 
November 30, 2022 

 

Don’t forget to send in your completed 
forms! Only those received by the due date 

are assured to be in the printed  
 2023 Membership Roster. 

 

https://bit.ly/2023RosterUpdateForm 

 

https://news.yahoo.com/lockdown-states-like-california-did-better-economically-than-looser-states-like-florida-new-covid-data-shows-153025163.html
https://news.yahoo.com/lockdown-states-like-california-did-better-economically-than-looser-states-like-florida-new-covid-data-shows-153025163.html
https://news.yahoo.com/lockdown-states-like-california-did-better-economically-than-looser-states-like-florida-new-covid-data-shows-153025163.html
https://news.yahoo.com/lockdown-states-like-california-did-better-economically-than-looser-states-like-florida-new-covid-data-shows-153025163.html
https://www.bls.gov/web/cewbd/ca_table9.txt
https://www.bls.gov/web/cewbd/ca_table9.txt
https://bit.ly/2023RosterUpdateForm
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(BHGS ADVISORY COUNCIL continued on page 20) 

BHGS Advisory Council Meeting Reports 
Thursday, October 13, 2022 

Household Movers Permits 

Quarter Ending 9/30/21 12/31/21 3/31/22 6/30/22 Average 

HHM Permits 1,084 1,090 1,099 1,097 1,093 

New Permits Issued 40 37 35 45 39 

Exams Administered 51 44 34 44 43 

Exam Pass Rate 82% 93% 97% 89% 90% 

Household Movers Quarterly Revenue Report 

Quarter Ending 9/30/21 12/31/21 3/31/22 6/30/22 Average 

Number of Permits 1,135 1,115 982 1,116 1,087 

Gross Revenue $1,201,501 $970,100 $786,103 $868,678 $956,595 

Administrative Fees $11,350 $11,150 $9,820 $11,160 $10,870 

CHP Fees $5,675 $5,575 $4,910 $5,580 $5,435 

Net Revenue $1,184,476 $953,375 $771,373 $851,938 $969,741 

Net Revenue Including  
Admin Fees 

$1,195,826 $964,525 $781,193 $863,098 $980,515 
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 Champion Risk & Insur-
ance Services is pleased to 
announce the addition of in-
dustry veteran Martin Lesko 
as Director of Loss Control to 
our ELITE team. We are the 
only insurance brokerage in 
the nation with an in-house 
loss control program dedicat-
ed to the Moving and Storage 
industry. 
 Lesko brings more than 30 
years' industry experience and 
was most recently with Vanlin-
er Insurance where he helped 
to develop their Loss Control 
program. 
 He was also with the state of Missouri as 
an Enforcement Investigator for the Division 
of Transportation. Lesko graduated from the 
Missouri Law Enforcement Academy, has 

an associate degree in fire 
prevention/safety technology 
and a bachelor’s degree in 
criminal justice/safety studies. 
 As Director of Loss Control, 
Lesko will work exclusively 
with Champion Risk's moving 
and storage clients, providing 
valuable expertise for improv-
ing safety culture, reducing lia-
bilities and mitigating loss. 
 “We are lucky to have Mar-
tin on board,” said Mark Raby, 
CEO. “His depth of knowledge 
and experience with the mov-
ing and storage industry and 

its specific complexities are an important 
part of delivering best-in-class service to our 
clients.” 
 Contact him at (858) 997-2852 or by 
email at mlesko@championrisk.com. 

Martin Lesko Joins Champion Risk 
as Director of Loss Control  

 

https://championrisk.com/
https://championrisk.com/
mailto:mlesko@championrisk.com
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New York to Ban Sale of Gas Cars by 2035 

 New York Gov. Kathy Hochul on Sept. 
29 announced that the state will follow Cali-
fornia in requiring all new vehicles sold by 
2035 be zero-emission, setting in motion the 
regulatory process to 
implement a law she 
signed last year. 
The announcement 
comes one month af-
ter the California Air 
Resources Board vot-
ed unanimously to 
adopt Advanced 
Clean Cars II, which 
mandates 100% zero
-emission and hybrid 
plug-in vehicle sales 
in California by 2035. That plan, with an ini-
tial goal of 35% sales by 2026, would 
achieve goals from a 2020 executive order 
from Gov. Gavin Newsom, a Democrat. It is 
expected to ultimately be adopted by the 15 
states currently signed onto California’s zero
-emission vehicle program, New York 
among them. 
 As of 2020, there were 103.8 million pas-
senger vehicles registered in the U.S., in-
cluding commercial vehicles and taxicabs. 
New York and California together accounted 
for just over 18 million of them, or almost 
18% of the total. 
 Hochul first announced New York’s 2035 
deadline in September 2021, but the state 
couldn’t begin implementation until Califor-
nia finalized its own ban. That’s because the 
1970 Clean Air Act authorizes California to 
set its own emissions standards on new ve-
hicles, but other states can only follow Cali-
fornia’s lead, and only if their proposed 
standards are identical. 
 “We had to wait for California to take a 
step because there’s some federal require-
ments that California had to go first,” Hochul 
said in a press conference. “That’s the only 
time we’re letting them go first.” 
 Hochul also announced a $10 million ex-
pansion of New York’s electric vehicle re-

bate program, which allows rebates of up to 
$2,000 for the purchase of an EV and has to 
date issued 78,000 rebates. The state also 
will receive $175 million in federal funding 

over five years to ex-
pand its charging 
network. 
 Across the U.S., 
the pace of EV adop-
tion is expected to 
pick up rapidly over 
the next few years, 
as municipalities set 
their own deadlines 
for winding down gas
-powered car sales, 
and as consumers 

take advantage of incentives provided by 
the Inflation Reduction Act. Prior to the pas-
sage of the IRA, BloombergNEF, a clean 
energy research group, estimated 43% of 
passenger cars sold in the U.S. would be 
electric by 2030. With the climate-spending 
measure in place, that estimate was recent-
ly revised upward to 52% EVs by 2030. 
 Between now and then, adoption will be 
heavily impacted by the price and availabil-
ity of electric cars. In the first half of 2022, 
only 4% of the cars coming out of American 
factories were electric, and in July there was 
a 29% gap between the average U.S. start-
ing price for a battery-powered vehicle — 
the figure shown in car commercials and 
marketing materials —and the average 
sticker price for EVs that were actually 
made and shipped to dealerships. In other 
words, EVs in the U.S. right now are still dif-
ficult to find and to afford. 
 The other hurdle to more widespread EV 
adoption is the availability of public charging 
stations. Earlier this year, Hochul an-
nounced the installation of 10 fast chargers 
at Port Authority and LaGuardia Airport, as 
well as plans to add more than 100 high-
speed charging ports across the state. 
 
Source: Transport Topics 
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CHARGES: 1-5 Lines $15; $2 each addt’l line. CMSA box number $5. Special 
heading/setup is extra. Email: information@thecmsa.org to place your ad or call 

(562)865-2900 and speak to Renee Hifumi. 

EMPLOYMENT OPPORTUNITY 
 

Looking for managers in L.A./Orange 
and Northern Bay Area. Must be 
extremely computer literate. Must be 
good with people and should have 
experience in the Moving and Storage 
Industry. Send resumes and letters of 
inquiries to: CMSA, Box J2, 10900 E. 
183rd St., #300, Cerritos, CA 90703. 

BUSINESS WANTED 
 

We are interested in purchasing all or a 
part of your business. We are able to 
provide quick cash for certain assets. 
We can assist in an exit strategy. Major 
CA markets are desired. Discussions 
will be in strictest confidence. Send 
information to CMSA, Box J1, 10900 E. 
183rd St., #300, Cerritos, CA 90703. 

EMPLOYMENT OPPORTUNITY 
 

Rebel Van Lines is looking to hire Class 
A & B drivers. To apply, please email 
nan@rebelvanlines.com or call  
800-421-5045. 

Reach potential employees by placing a 
classified ad in The Communicator! 

Classified Advertising 

Tue., Nov. 8 Mid Valley 
 Chapter Meeting 

 
Wed., Nov. 9 Monterey Bay Chapter 
 Meeting 
 
Thur., Nov. 10 Central Coast 
 Chapter Meeting 

 

Fri., Dec. 2 Northern Region Chapter 
 Holiday Dinner 
 
Tue., Dec. 6 LA & OC Joint Chapter 
 Holiday Dinner 

 

105th Annual CMSA Convention 
Omni Rancho Las Palmas 

May 16-21, 2023 

Calendar of Events 

 

 

 Association 
Enrolled 
Movers 

1 California (CMSA) 86 

2 Southwest Movers (SMA) 76 

3 Illinois (IMAWA) 44 

4 Florida (FMWA) 44 

5 North Carolina 40 

CMSA Report 
Food Collected and Delivered 

Monthly 
Year to 
Date 

All Time 

4,817 
lbs. 

152,890 
lbs. 

1,408,986 
lbs. 

4,014 
meals 

127,408 
meals 

1,174,155 
meals 

JOIN THE MOVE FOR HUNGER 

EMPLOYMENT OPPORTUNITY  

 

We are looking for a mover with 
experience in Cubicle installations. 
Contact us 415-413-4646. 

 
California Mover 
Leaderboard 

Total 
Lbs. 

1 All-Ways Moving & Stg 3,625 

2 Mother Lode Van & Stg 563 

3 Nelson Westerberg of CA 542 

4 NMS Moving Systems 87 

Association  
Leaderboard Report 

Visit: https://moveforhunger.org/join 
 

Call: (732) 774-0521 
 

Or Email: taylor@moveforhunger.org 

 

https://moveforhunger.org/join
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(BHGS ADVISORY COUNCIL continued from page 15) 

HHM Complaints Received 

Quarter Ending 9/30/21 12/31/21 3/31/22 6/30/22 Average 

Received 140 153 137 216 162 

Closed w/o Investigation 10 2 2 5 5 

Referred for Investigation 130 151 135 211 157 

HHM Compliance Unit Investigations Conducted 

Quarter Ending 9/30/21 12/31/21 3/31/22 6/30/22 Average 

Received 7 0 34 0 10 

Closed 1 0 3 0 1 

HHM Field Unit Investigations Conducted 

Quarter Ending 9/30/21 12/31/21 3/31/22 6/30/22 Average 

Received 123 151 103 211 147 

Closed 110 59 72 23 66 

HHM Citations Assessed 

Quarter Ending 9/30/21 12/31/21 3/31/22 6/30/22 Average 

Citations Issued 15 5 27 10 14 

Amount Issued $24,500 $9,000 $41,000 $24,000 $24,625 


