
 

 

 

REGISTER NOW!!! 
 

The 2024 CMSA Convention  
will be held at the Hilton Waikoloa Village  

on the “Big Island” of Hawaii! 
April 30-May 5, 2024 

 
Click here for the convention kiosk. 

106th Annual CMSA Convention Forms 
are included in this issue. 

 The California ELD 
mandate requires com-
mercial drivers to use 
electronic logging de-
vices (ELDs) to record 
their record of duty sta-
tus (RODS). The man-
date is set to take effect 
on January 1, 2024. 
However, there are some exemptions to this 
mandate. The following drivers are exempt 
from the California ELD mandate: 
 Drivers who are operating under short-
haul operations aren’t required to keep a 
record of duty status (RODS). Timecards 
can be used in place of ELD. 
Drivers of property-carrying rental vehicles 
rented for eight days or less. 
Drivers hauling livestock and insects, such 
as bees. 
 Household goods movers are considered 

household goods carri-
ers in California. There-
fore, they are subject to 
the ELD mandate un-
less they qualify for an 
exemption. If a house-
hold goods mover 
drives less than 100 
miles and keeps RODS 

for eight days or fewer outside of the 100-
mile radius in a 30-day period, they are ex-
empt from the ELD mandate. If a driver ex-
ceeds the short-haul exemption more than 
eight times within 30 days, they will need to 
comply with the ELD mandate. 
 It’s important to note that the California 
ELD mandate for intrastate truckers is set to 
take effect on January 1, 2024. Therefore, 
household goods movers should prepare for 
the transition by adopting ELD technology 
and ensuring compliance with the mandate. 
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 I am going to do a little 

something different with 
this article by offering 
some words of encourage-
ment to anyone who may 
need it. I find that as I’ve 

been traveling and talking to more peo-

ple, I’ve noticed two things: 
 The first one is that as people take on 
roles in the CMSA, whether it is to become 
chapter president or be on the board, they 
kind of get out of their comfort zone.  Now, 
they may have to start doing public speaking 

and organizing meetings, things they have-
n't done before. Let me start by saying every 
president we met has run an awesome 
meeting in their own style and has done a 
great job at running their meeting, but I think 
when they look back on how they performed 

for that night, they tend to see the mistakes 
they made that nobody else even noticed, 
and this could carry into other aspects of our 

lives and businesses. The way I have al-
ways approached being out of my element 
was perfectly summed up in the movie Boil-
er Room.  A bunch of new stock traders are 

joining a firm, and the CEO walks in and ex-
plains to the new recruits that they should 
act as if they’re the CEO of the company, 
act as if they are the most successful person 
in the room, just act as if (this isn’t a direct 
quote). The point being perception is every-

thing. Sometimes, you have to put on a 
brave face and say I’m the best person to do 
this even if inside you have doubt.  Almost 
all of the time, you’re the only one judging 
your performance. 
 The second thing that I’ve noticed is that 

for being such a diverse group of moving 
companies, from companies that just do lo-
cal moves on the weekends to huge opera-
tions that have their own international teams 
all around the world, we all deal with the 
same problems. Just because you view your 

moving company as smaller, you think that 
your problems are overwhelming because of 
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CHAIRMAN’S CORNER 
by Jesse Chabot 

(CHAIRMANS CORNER continued on page 4) 

 



 

 

 

 In the movie The Last 
King of Scotland, the sto-
ry of the rise of Ugandan 
Dictator Idi Amin, there is 
a scene of a tense mo-
ment between the dicta-
tor and his foreign advi-
sor, Nicholas.  Amin is 

angry with his advisor and holds him re-
sponsible for the negative consequences of 
Amin’s own actions. He asks, why did you 
not tell me what to do? The advisor an-
swers, “I did!” to which Amin retorts, “But 
you did not persuade me, Nicholas. You did 
not persuade me!” I find this scene frequent-
ly relevant to issues related to certain prob-
lems related to moves and a class of con-
sumers who only want validation of the poor 
choices they are about to make. 
 A very unfortunate issue that is on the 
rise, particularly in urban areas, is the in-
crease in cargo theft related to moves. We 
are seeing a rise in items disappearing off 

the tailgate and the curb. There have be-
come areas where the prudent course of ac-
tion is to protect the shipper's belongings by 
having a person stay with the truck while the 
required number of moving crew members 
proceed with the load or delivery. It really 
doesn’t matter if the shipper or the mover 
supplies that individual; other than if sup-
plied by the mover, there will be an in-
creased (necessary) cost to the move. My 
opinion is that the mover has a responsibil-
ity to PERSUADE the shipper of the neces-
sity. I get all the objections on both sides: 
it’s too expensive, I’ll lose the sale, etc. 
 Let me share with you a recent real-
world example of this issue. A high-quality 
local mover had a moving job into an apart-
ment in the center of the city where the 
mover was aware a large homeless en-
campment was right down the street. The 
mover advised the shipper of the security 
issue, but the shipper wanted to contain 
costs and said that they would watch the 
truck as the small crew delivered it to the 
upstairs apartment. The shipper was less 
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PRESIDENT’S COMMENTS 
By Steve Weitekamp 

(PRESIDENT’S COMMENTS continued on page 4) 
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than diligent in their duties to watch the 
truck, something the mover was aware of 
but, wanting to avoid confrontation, failed to 
address immediately. As a result, two high-
end carry-on metal suitcases were stolen 
from the back of the truck. The shipper 
blamed the mover for the theft, even making 
them feel as if they were criminals, then filed 
a claim for over $20,000, stating that the two 
suitcases were filled with high-end items. 
They also used their technological sophisti-
cation to trash the mover on social media. 
The shipper went so far as to record the 
mover’s unfortunate and ill-advised call, ex-
pressing his indignation related to his per-
ception that they were calling him a criminal 

and then posting his call on social media. 
They also filed a complaint with the Bureau 
of Household Goods and Services related to 
violations of paperwork and practices. 
 If we can step back and view this without 
emotion, this story has several valuable 
takeaways. To me, the most important is 
that we need to persuade consumers of is-
sues related to the safety of crews and be-
longings. There is no job worth doing if the 
consequences involve an unreasonably high 
risk of injury to staff or financial loss greater 
than the project's total revenue. 
 On behalf of CMSA and our families, we 
wish you joy and good cheer, shared with 
family and friends this holiday season, and 
all the best in the year ahead! 

(PRESIDENT’S COMMENTS continued from page 3) 

your size, or if you had this, that, or the oth-
er, these problems would not affect you. 
However, just know that the bigger compa-

nies have the same problems.  I think, at 
least for me personally, I’ve always looked to 
other companies and thought that they didn’t 

have the issues that I have, and if I could 
just reach a certain size, things would get 
easier. I know now that that is not true. 
 So I encourage everybody, especially 

now in this uncertain time, to get out there, 
get out of their comfort zone, try something 
new, and definitely "act as if." 

(CHAIRMANS CORNER continued from page 2)  



 

 

 After a dedicated and illustri-
ous 24-year career in the Moving 
and Storage industry, Gary Bell 
is bidding farewell as he em-
barks on a well-deserved retire-
ment. Gary's journey in the in-
dustry has been nothing short of 
remarkable, characterized by 
growth, accomplishments, and a 
commitment to excellence that 
has earned him respect and ad-
miration from colleagues and 
peers. 
 In 1999, Gary embarked on 
his journey in the Moving and Storage busi-
ness, where he joined BEKINS and began 
working under the guidance of Bill Lovejoy. 
From his early days in the industry, it was 
evident that Gary possessed a unique com-
bination of skills, determination, and a pas-
sion for his work. 

  Over the years, Gary's ca-
reer evolved as he assumed dif-
ferent roles, showcasing his ver-
satility and capability. He transi-
tioned from being a skilled 
salesman to taking on the re-
sponsibilities of a sales manag-
er and finally VP of Sales at Re-
public Moving & Storage. His 
relentless dedication and ability 
to book a substantial number of 
moves not only showcased his 
talents but also played a pivotal 
role in the success of the com-

panies he served. 
  What truly sets Gary apart is not only his 
professional achievements but also his com-
mitment to the Moving and Storage industry 
as a whole. His involvement in industry or-
ganizations, particularly the California Mov-
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Celebrating Gary Bell's Remarkable Career as He  
Retires from the Moving and Storage Industry 

(GARY BELL continued on page 8) 

 



 

 

 Enterprise Database Corpora-
tion (EDC®) proudly announces 
that Diana Corona, President & 
Co-Founder of the company, has 
been honored as a 2023 
Tech100 Executive by the North-
ern Virginia Technology Council 
(NVTC). This prestigious recogni-
tion celebrates Diana's excep-
tional leadership, innovation, and positive 
impact on her team & the tech community. 
 NVTC Tech100 Executive honorees are 
senior leaders in the National Capital Re-
gion who are driving innovation, implement-
ing cutting-edge solutions, and leading 
growth, all while maintaining a high level of 
employee morale and making a positive im-
pact in the tech community. 

 This achievement follows 
EDC®'s recognition as a 
Tech100 Company in 2022, un-
derscoring EDC®’s recognition 
as a leader in tech excellence 
and innovation. EDC®’s tech so-
lutions span a variety of vertical 
markets, such as moving & stor-
age, healthcare, government, 

construction, and more. 
 Diana's leadership has been instrumental 
in driving EDC®'s commitment to client-
centric solutions, innovative breakthroughs, 
and community engagement. Under her 
guidance, EDC® continues to be a pioneer-
ing force in forward-looking technology, 
pushing boundaries, and contributing to the 

(DIANA CORONA continued on page 8) 
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Diana Corona, President & Co-Founder of  
Enterprise Database Corporation (EDC®),  

Recognized as 2023 NVTC Tech100  
Executive Honoree 
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Stay Connected with 

CMSA! 

https://bit.ly/FB-cmsa1 

http://www.thecmsa.org 

https://twitter.com/cmsa1 

growth of the local and global tech commu-
nity with EDC®’s web, mobile, & desktop 
applications, as well as database develop-
ment and systems integration. 
 The NVTC Tech100 Executive award fur-

ther recognizes Diana’s leadership in guid-
ing EDC® as a leading technology solutions 
provider, known for its unwavering dedica-
tion to client success, innovative solutions, 
and community impact. Diana will be formal-
ly recognized at the 2023 NVTC Tech100 

Celebration on December 12 at The Ritz 
Carlton, Tysons Corner, Virginia. 

(DIANA CORONA continued from page 6) 
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ing and Storage Association (CMSA), is a 
testament to his dedication. Gary has served 
as the president of CMSA San Diego Chap-
ter, where he displayed leadership and vi-
sion, and organized an amazing golf tourna-
ment. His contributions didn't stop there; 
even after his presidency, he remained ac-
tively engaged as a board member, provid-
ing valuable insights and expertise. 

 As we celebrate Gary's retirement, it's a 
time to honor the achievements of a true in-
dustry professional. The lessons learned 
from his career serve as an inspiration to 
many in the field. With gratitude and best 
wishes for his well-earned retirement, we 
look forward to witnessing the next chapter 
in Gary Bell's life, confident that it will be just 
as exceptional as his career in the Moving 
and Storage industry. 

(GARY BELL continued from page 5)  

https://bit.ly/FB-cmsa1
http://www.thecmsa.org/
https://twitter.com/cmsa1
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SB 616:  MANDATORY PAID SICK LEAVE 
EXPANSION 
 Effective January 1, 2024, California em-
ployers will need to provide employees with 
five days or 40 hours of paid sick leave, 
Hoffman explains. In the case of accrual 

caps where an employee accrues one hour 
for every 30 hours worked, the accrual can 
be capped at 80 hours or 10 days. 
 Why is there a difference between the 
hours and the days, Roberts asks? 
 Hoffman answers that although a work 
shift is often thought to be eight hours, that’s 
not true for everyone. Some employees in 
the health care industry, for example, often 
work a 12-hour shift. 
 One problem with SB 616 is that it’s not 
clear whether the paid sick leave time can 
be given as a lump sum on January 1 or if it 
can be given on an employee’s employment 
anniversary date. 
 For example, if an employee was hired in 
July and gets his lump sum in July, what 
happens with his time bank on January 1, 
Roberts asks? 
 Hoffman says that unfortunately the stat-
ute is not clear on this issue. The CalCham-
ber will be collecting questions from mem-

bers to send them to the California Depart-
ment of Industrial Relations (DIR) in the 
hope of obtaining guidance before January 
1. 
SB 848:  Reproductive-Related Bereave-
ment Leave 
 The reproductive-related bereavement 
leave established by SB 848 is a separate 
leave from California’s existing bereavement 
leave law, Hoffman says. The new leave ap-
plies to employers with more than five em-
ployees. Eligible employees are entitled to 
up to five days of bereavement leave that 
can be taken within three months of the 
event. 
 An eligible employee is someone who 
suffers from what is defined as a reproduc-
tive loss event. This includes situations like 
miscarriage or stillbirth, unsuccessful assist-
ed reproduction, failed surrogacy or failed 
adoption. 

(LABOR LAWS continued on page 14) 

New Laws California Employers  
Will Need to Follow in 2024 

LABOR LAW CORNER 
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(LABOR LAWS continued on page 18) 

 Regarding unsuccessful assisted repro-
duction, Hoffman says it’s important to note 
that SB 848 spe-
cifically talks 
about arti- ficial in-
semination or em-
bryo trans- fer. This 
means that this 
is going to cover a 
procedure such as 
an in vitro fertiliza-
tion (IVF) or intrau-
terine in-
semination (IUI). 
 Sometimes people receive assistance 
such as taking medications to help with re-
productive issues and SB 848 doesn’t cover 
those situations unless the employee meets 
the exact definitions in the statute, Hoffman 
says. 
 Unlike bereavement leave, the bereave-
ment leave established by SB 848 doesn’t 
allow employers to ask for documentation. 
The new law also has a cap: it grants up to 
20 days a year. Both parents, including the 

non-birthing parent, are eligible for this 
leave. 
AB 2188, SB 700:  Cannabis Use 
 The last two bills discussed on the pod-
cast deal with a person’s use of cannabis 
and the requirement’s impact on the Califor-
nia Fair Employment and Housing Act 
(FEHA). 

(LABOR LAWS continued from page 13)  
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MEMORIAL BULLETIN 

Charles Wolfe  
Cunningham 
1941 - 2023 

 

 Charles Wolfe Cunningham 
went to heaven at the age of 81, 
on November 11, 2023 in San 
Francisco. 
 Charles’ was born on Novem-
ber 20, 1941 in Skibbereen, 
County Cork, Ireland to Gerald-
Patrick Cunningham and Marjorie Winsome 
Cunningham (née Wolfe). Charles attended 
Newbridge College Boarding School, where 
he loved to play rugby and sail during the 
summer in West Cork on Baltimore Bay. He 
left for the USA after graduation in 1959 to 
live with his Uncle Joey and Aunt Irene Cun-
ningham in Redwood City, CA. After attend-
ing USF for one year, Charles, who was 
nicknamed Charlie, served in the U.S. Ma-
rine Corps for two years of active duty (1963

-1964) followed by weekend re-
serves. 
 Charlie met his beautiful wife, 
Karen Anne Cunningham (nèe 
Phillips) in San Francisco at the 
Irish Dances, a quite popular 
weekend event at the time. They 
married on October 22, 1966. 
Charlie started working as a mov-
er at Market Street Van & Stor-
age, followed by a job at Bekins 

Worldwide Moving. This darling gentleman 
charmed his customers with his Irish accent, 
three piece suit, and a well-prepared sales 
prospect list under his arm. He rose to Sales 
Manager and then decided he wanted to 
start his own moving company. As such, 
Cunningham Moving and Storage was born 
in December of 1970. Along with his vibrant 
wife, three small children, and many long 
and arduous hours for them both, Charlie 
built a strong and well-respected moving 

(MEMORIAL BULLETIN continued on page 17) 
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 company in San Francisco. He loved his 
customers, he loved to be of service, was a 
gentleman to everyone he met, and because 
of his passion for serving others, made an 
iconic name for himself in San Francisco and 
the moving industry. 
 Charlie enjoyed golfing with his business 

associates and vendors, was a member of 
the Irish American community in SF, was a 
member of the California Moving and Stor-
age Association (CMSA), and the San Fran-
cisco Executive’s Association, where he 
made many strong business connections 
and friends.  

 

(MEMORIAL BULLETIN continued from page 15) 
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Amy Messinger 
1967 - 2023 

 Amy Messinger passed 
away on November 22, 2023 
at the age of 56.  Amy was 
born to Richard and Rose-
mary Messinger on October 
18, 1967 in Fremont, OH.  

She was a loving mother to her 17-year-old 
daughter Mia and life companion to Enrique 
Palos.  
 Amy attended Santa Clara High School in 
Oxnard, CA where she graduated with hon-
ors as class Valedictorian.  Amy continued 
her education at UC Santa Barbara where 
she graduated Phi Beta Kappa and earned a 
B.A. degree in History. 

 Shortly after graduating from UCSB, Amy 
moved to San Francisco and began a career 
in the moving and storage industry where 
she worked for over 32 years.  Amy was co-
owner of Cummings Moving Co., located in 
South San Francisco, for 18 of those years.  
A successful and accomplished business-
woman, Amy was well-respected for her in-
novation and volunteer service to the mov-
ing and storage industry. 
 Her greatest passion was being a mother 
to her daughter, Mia.  Amy enjoyed attend-
ing all of her daughter’s dance recitals, as 
well as coaching her daughter’s school vol-
leyball team for several years. Amy was an 
incredible friend and colleague to everyone 
around her, and she cherished spending 
time with her close circle of chosen family.   
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 AB 2188 passed in 2022, but it had a de-
layed implementation date. The law will take 
effect on January 1, 2024, and 
will create a new protected class 
under the FEHA to add off-duty 
cannabis use. 
 Hoffman explains that the new 
law affects which tests employers 
can use to screen employees for 
cannabis use. Employers can no 
longer use hair tests as cannabis 
use can stay in those samples for 
weeks. Instead, employers can use only 
tests that measure psychoactive cannabis 
metabolites. 
 The law does not apply to some employ-
ers. Federal contractors and those in the 

construction and building trades are exempt-
ed from AB 2188. 
 Another cannabis-related employment 

law bill employers will need to 
know for the new year is SB 700. 
 This new law prohibits employ-
ers from asking job applicants 
about cannabis use, including in 
job applications or interviews. Al-
so, information received about the 
applicant’s cannabis use from 
criminal history is off limits unless 
the employer is specifically al-

lowed to consider it under the Fair Chance 
Act. 
 SB 700 does not apply to federal con-
tractors. 
 

Source: Cal Chamber 

(LABOR LAWS continued from page 14) 

 

 



 

 

Mon., Dec. 4 Greater LA/Orange County 
 Beach Cities Annual 
 Holiday Dinner/Toy Drive 
 

Fri., Dec. 8 Northern Region Chapter 
 Annual Holiday Dinner 
 

Tues., Dec. 12 North Bay Chapter 
 December Meeting  
 

Wed., Dec. 13 Sacramento Chapter 
 December TopGolf/ 
 Meeting 

Tues., Jan. 9 Twin Counties Chapter 
 Meeting 
 

Wed., Jan. 10 San Diego Chapter  
 Meeting 
 

Thurs., Jan. 11 Central Valley Chapter 
 Meeting 
 

106th Annual CMSA Convention 
Hilton Waikoloa Village 

April 30-May 5, 2024 

Calendar of Events 
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CHARGES: 1-5 Lines $15;  
$2 each addt’l line. CMSA Box 
number $5. Special heading or setup is 
extra. Email: information@ 
thecmsa.org to place your ad or call  
(562)865-2900. 

Classified Advertising 

PLACE 
YOUR AD 

HERE! 

 

CMSA Report 
Food Collected and Delivered 

Monthly 
Year to 
Date 

All Time 

32,368 
lbs. 

202,557 
lbs. 

1,600,013 
lbs. 

26,973 
meals 

168,798 
 meals 

1,333,344 
meals 

 CA Leaderboard Total  

1 
All-Ways Moving &  
Storage, Inc. 

12,273 lbs. 

2 S & M Moving Systems  4,934 lbs. 

3 
Beltmann Relocation 
Group -LA/Orange Cnty 

  2,135 lbs. 

Association  
Leaderboard Report 

CMSA Enrolled 
Movers:  90 

BUSINESS WANTED 
 

We are interested in purchasing all or a 
part of your business. We are able to 
provide quick cash for certain assets. 
We can assist in an exit strategy. Major 
CA markets are desired. Discussions 
will be in strictest confidence. Send 
information to CMSA, Box J1, 10900 E. 
183rd St., #300, Cerritos, CA 90703. 

EMPLOYMENT OPPORTUNITY 
 

Looking for managers in L.A./Orange 
and Northern Bay Area. Must be 
extremely computer literate. Must be 
good with people and should have 
experience in the Moving and Storage 
Industry. Send resumes and letters of 
inquiries to: CMSA, Box J2, 10900 E. 
183rd St., #300, Cerritos, CA 90703. 

Join the Mover For Hunger! 

Visit: https://moveforhunger.org/join | Call: (732) 774-0521 |  
Or Email: taylor@moveforhunger.org 

FOR SALE 
 

International Used Trucks-Sacramento 
UTC is offering late model lease returns 
from some of the industry OTR giants 
such as JB Hunt, Swift, Penske 
Heartland and more. Units are 
reconditioned, serviced and detailed. 
Available with 1 or 2 year Factory 
Warranties covering engine, 
aftertreatment, extended vehicle chassis 
and towing. Day Cabs, Sleepers, Single 
Bunk to Double Bunk Tractors, 
Medium Duty 26’ Box Trucks with or 
without liftgates. Come by or give us a 
call to quote your next unit.  
4505 W. Capitol Avenue, West 
Sacramento, CA 95691 (916) 372-7871 
Jeff.Dossey@Navistar.com  

 

https://moveforhunger.org/join
mailto:Jeff.Dossey@Navistar.com
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 Greater Los Angeles and Orange County Chapter’s Annual Holiday Meeting and Toy 
Drive for the Ronald McDonald House of Orange County. L-R CMSA President Steve 
Weitekamp, CMSA Sr. Chair Shiree Hammer and Greater Los Angeles Chapter  
President Marshall Lambert 

 



CMSA 106th Annual Convention Registration Form 
April 30-May 5, 2024 

 

 
 
 
 
 
 

First CMSA Convention? (Y/N)  ______  
Interested in joining the CMSA Young Professionals Group? (Y/N)  _____  
 

Register the following company’s representatives. 
 

CMSA Member  __________________________________  Badge First Name  ______________________  
 

Guest  __________________________________________  Badge First Name  ______________________  
 

Guest  __________________________________________  Badge First Name  ______________________  
 

Company  _____________________  Phone (      ) ________________  Email  _______________________  
 

Address  _______________________________  City  __________________  State  ____  ZIP  __________  
 

Date of Arrival  ___________________________  Date of Departure  ___________________________  
------------------------------------------------------------------------------------------------------------------------------- 
REGISTRATION FEE:   (See reverse side)  Before   After 
        March 31  March 31 
 CMSA MEMBER or GUEST (13+ yrs.)  $675.00  $775.00 
 CHILDREN’S PRICE (up to 12 yrs.)   $510.00  $530.00 
 NON-MEMBERS (each)    $852.00  $952.00 
 

Sponsors & Exhibitors—Please use appropriate forms to ensure proper handling of complimentary registrants. 
 

Special Food Requests (e.g. vegetarian, gluten-free, vegan, etc.):  ___________________________________  
We will notify you whether or not your requests can be accommodated and if any additional fees are necessary. 
 

Enclose registration fees with this form.  Make checks or money orders payable to CMSA or use your Visa, 
or MasterCard.  Credit card registrations may be faxed to (562) 865-2944. 
         (     )  Visa (     ) MC (     ) Check enclosed         Amount $ _________________ 
 

Name on Card __________________________Card # _____________________________ Exp. Date _______ 
Card Billing Address ________________________________________________________________________ 
Three-Digit CVV Number ________ 
 

**CANCELLATIONS:  Cancellations made before March 31, 2024 will be subject to administrative fees plus 
any incurred costs (not to exceed 50% of total fees paid).  After March 31, 2024, we will be unable to make 
refunds.  Substitutions will be accepted, but we need to know one week in advance. 
----------------------------------------------------------------------------------------------------------------------------- 
ROOM RESERVATIONS:  Call Hilton Waikoloa Village at (800) HILTONS (445-8667) to make reservations 
and reference California Moving and Storage Association to receive the special group rate. A reservation link 
can also be found online by visiting www.thecmsa.org and clicking on the Convention Calendar webpage. 
Reservations must be made by March 31, 2024 to guarantee the special group room rate. All major credit cards 
are accepted for deposit. Special CMSA rates apply to extended stay three days before and after the convention 
dates based on availability, so make reservations ASAP! 

 
RETURN COMPLETED FORM TO:  CMSA, 10900 E. 183RD ST., STE 300, CERRITOS, CA  90703  

OR FAX TO: (562) 865-2944 
.

 EARLY REGISTRATION DEADLINE: MARCH 31, 2024 
FULL registrations paid by MARCH 31, 2024 are eligible for 

the drawing to win $50 CASH on May 4, 2024! 



2024 CONVENTION EVENTS 
 
 

ALL GENERAL SESSIONS AND PANEL DISCUSSIONS ARE OPEN TO ALL MEMBERS 
 
  
 
Thursday, MAY 2 YOUNG PROFESSIONALS GROUP MEETING 
  
 EXHIBITORS WELCOME RECEPTION 
    Food, Beverage, Latest in Industry Products and Service Technologies 
 
 
Friday, MAY 3  BIG ISLAND BREAKFAST 
 
    CMSA GENERAL SESSION 
 
    LEHUA BLOSSOM LUNCHEON 
     
    MILITARY BREAKOUT SESSION 
 
    FRIDAY EVENT TBD 
 
 
Saturday, MAY 4  WAIKOLOA SUNRISE BREAKFAST 
 
    CMSA GENERAL SESSION 
 
    VAN LINE PANEL DISCUSSION 
 
    KOHALA COAST AWARDS LUNCHEON 
 
    CHAIRMAN’S RECEPTION & DINNER/BALL 
 
 



CMSA ANNUAL GOLF TOURNAMENT 
REGISTRATION FORM 

 

Waikoloa Beach Resort Golf 
69-600 Waikoloa Beach Drive 

Waikoloa, HI 96738 
(808) 886-7888 

 

THURSDAY, May 2, 2024 
9:00 A.M. SHOTGUN START 

(Golfers should arrive at course by 8:30 a.m.) 
 

Dress Code: 
Acceptable Attire: Men–collared shirts, slacks or golf shorts.  
 Women–dresses, skirts, slacks, mid-length golf shorts. 
Unacceptable Attire: Men–tee shirts, tank tops, denim, cut-offs or swimsuits. 
 Women–halter top, tee shirts, tank tops, denim, cut-offs, or swimsuits. 
Soft-spikes or spike-less shoes are required for both men and women. 
 

EVENT PARTNERS: CHAMPION RISK & INSURANCE SERVICES, L.P.  
and VANLINER INSURANCE COMPANY  

 

ENTRY FEE — $175.00 per person / Includes: green fee, shared cart, and 
unlimited use of practice facility on day of play. 

 

Primary Contact: 

Golfer 1: __________________________________ Company: ____________________________________  

Phone: ___________________________________ Email: _______________________________________  

List golfers in your foursome. (Foursomes will be formed by CMSA unless listed below.): 

Golfer 2: __________________________________ Company: ____________________________________  

Golfer 3: __________________________________ Company: ____________________________________  

Golfer 4: __________________________________ Company: ____________________________________  
 
 
 
 

*Refunds are subject to a $20 processing fee. No refunds for cancellations after March 31, 2024.* 
 

Enclose golf fees with this form.  Make checks payable to CMSA, or use your Visa or MasterCard. 

           (    )  Visa     (     ) MC     (     ) Check enclosed     Total Amount:_____________ 

Name on Card: _________________________________ Card #: __________________________________________  

Exp. Date: _____________________________ Three-Digit Code: ________________________________________  

Billing Address & ZIP Code: ______________________________________________________________________  

Phone: _______________________________________ Email Address: ____________________________________  

 
GOLF CLUB RENTAL FEES ARE PAID DIRECTLY TO THE PRO SHOP—NOT CMSA. 

 
If you would like to reserve a set of golf clubs, please provide a count below so that the pro shop  
will be sure to have enough on hand and ready for you to pick up. Golf club rentals are available  

at the pro shop at a rate of $55 (price subject to change) per set. 
 

Enter # of Rental Sets:    ____ Men’s RH    ____ Men’s LH     ____ Women’s RH     ____ Women’s LH 
 

Please mail this form, with payment to: CMSA, 10900 E. 183rd St., Suite 300, Cerritos, CA  90703 
 or fax to: (562) 865-2944. 

 


