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 More than 100,000 
truck drivers have been 
removed from the in-
dustry in the past three 
years due to positive 
marijuana tests, and 
most have not returned, 
according to a new 
study by the American 
Transportation Re-
search Institute. 
ATRI released the re-
port, “Impacts of Mariju-
ana Legalization on the 
Trucking Industry,” on 
June 5 in response to 
concerns about 
the increasing use of marijuana by truck 
drivers largely believed to be due to the rec-
reational legalization of pot in 23 states. 
Drivers also can be placed in a prohibited 
status even for testing positive while using 
the drug for medicinal purposes. 
“In all likelihood, more states will move in 
this direction since a majority of Americans 
(59%) support legalization,” the report said. 
 The ATRI report seeks to shed light on 
the continuing mystery of why so many me-
dium- and large-truck drivers are leaving 
their jobs after failing a marijuana test — 
most likely accepting other jobs with lower 
pay rather than returning to the current na-
tionwide driver pool that already is critically 
short. 
 “Based on Drug and Alcohol Clearing-
house data, marijuana use clearly has an 
impact on the availability of truck drivers,” 
the report concluded. “Data confirms that 

most have not complet-
ed the return-to-work 
process and instead opt 
to remain outside of the 
interstate trucking in-
dustry.” 
 “Furthermore, truck 
drivers who do success-
fully return to duty may 
still find it difficult to find 
truck driving employ-
ment, based on carrier 
survey data indicating 
that a segment of carri-
ers will not hire truck 
drivers who have tested 
positive.” 

The mean annual wage for a heavy-duty 
truck driver is currently $50,340, but only 
$42,630 for a light-duty truck driver, accord-
ing to the study. 
 The ATRI analysis also documents the 
strategies and implications of the two path-
ways the federal government can take in re-
sponse to advancing legalization efforts. 
 The first pathway, maintaining the cur-
rent prohibition policy where marijuana re-
mains a Schedule I drug, would continue 
the trend of removing thousands of drivers 
annually from the industry through positive 
tests for past marijuana use, ATRI said. 
 The second pathway, a scenario in which 
the federal government eases restrictions 
and possibly removes marijuana from the 
Schedule I designation, has significant chal-
lenges as well. Prior to any federal legaliza-
tion action, the report identifies several pro-

ATRI Assesses Impact of Marijuana Use on Trucking  

Many Drivers Leave Their Jobs After Failing Drug Test  

(MARIJUANA continued on page 6) 

  

https://truckingresearch.org/about-atri/
https://truckingresearch.org/about-atri/
https://truckingresearch.org/about-atri/
https://www.ttnews.com/articles/truck-driver-marijuana
https://www.ttnews.com/articles/truck-driver-marijuana


 

 

 In my opinion, one of 
the best things the CMSA 
provides is community. I 
say that because through 
all the years I’ve been in-
volved with the CMSA, I’ve 
made many friends, met 

many acquaintances, and made new busi-
ness relationships. I have tried to keep in 
touch with them—some by liking their posts 
on Facebook, some by sending silly memes 
on Instagram, and some by talking on the 
phone. There are certain people I talk to 
every couple of weeks and gossip about 
what’s going on in the industry and others I 
call to ask for advice about the best way to 
help a certain situation. 
 This leads me to this month. This month 
has definitely started like no other summer 
has. I had high hopes of a great start to a 
summer season after the convention and 
that all fizzled out when I noticed the 
phones were slowing down and we had 

open days still left in the books. 
 That said, I started getting calls asking, 
“Hey, how are your bookings looking? Are 
your phones ringing? Are you doing any-
thing to get the ball rolling?” That’s how I 
knew everybody else was kind of in the 
same boat I was. Some people, even 
though they were slow, were still offering 
me words of encouragement, and ideas to 
book more. One day a couple of weeks in, 
we were having an office meeting and dis-
cussing how bad this month was starting 
out. It was all doom and gloom. Then I got a 
call from a CMSA friend, who began ex-
plaining that he was slow as well and went 
into a very inspirational talk that I needed at 
the time. I thanked him and told him how 
much I appreciated this talk and how it 
came at the right time. I think these interac-
tions are what makes the CMSA great. 
 My competitors that I’m also friends with, 
we were on the phone talking about how 
weird this summer is and later that day I got 
a phone call from a customer that he re-
ferred to us because they could not service 
the customer on their preferred date.  
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 We’ve just passed the 
midpoint of 2023, and 
yes it has gone by very 
quickly. The first half of 
the year has been chal-
lenging for many movers 
and those of us who 
serve the moving and 

storage industry. Most household goods 
movers have seen what one might call a 
peak-a-boo peak season, with more than a 
few starts and stops. Some military movers 
have seen a better year to date but are very 
concerned about a future that has yet to 
show any clarity with respect to pricing or 
distribution. A frequent question from mem-
bers is whether others are in the same boat, 
and while there are always outliers who do 
better or worse than the average, a lot of 
movers are looking for more and are hope-
ful that the remainder of the summer and 
the months ahead will see an uptick in busi-
ness. 

 How we deal with the challenges we face 
determines our success and happiness. I 
could write several pages on diversification, 
which while important, is something that we 
all have been seeing a lot about in industry 
publications. We know that we have ware-
houses, office and sales staff, trucks, and 
manpower. These are all valuable assets 
that can be used for things other than the 
traditional household goods move. But, 
what many of us don’t think about enough is 
the concept of Positivity vs Negativity. In 
this case, I am thinking about what I consid-
er the path to YES! For many of us, particu-
larly in challenging times, it is far easier to 
be negative and to think and say, “that it is-
n’t possible” or “others don’t understand.” I 
see and hear it even from people I like, and 
work to support and help. 
 Chairman Chabot’s column speaks to 
the value of our Association from the per-
spective of relationships, and I agree that it 
is extremely valuable. I have seen it work 
time and again, yet some speak negatively 
about the social aspects of the CMSA. They 
say they don’t have time for chapter meet-
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PRESIDENT’S COMMENTS 
By Steve Weitekamp 

(PRESIDENT’S COMMENTS continued on page 4) 

 



 

 

ings, fundraisers, or conventions, some-
times with backhanded compliments about 
all the fun we’re having. Take a moment to 
look at the three pages in this issue of hap-
py and proud young people from within our 
Association who were awarded CMSA 
scholarships at our recent convention 
thanks to the hard work of our chapter lead-

ership’s fundraising efforts! I could say a lot, 
but the point of this column is to be positive 
and supportive. 
 As such it is my belief that we better 
serve when we choose the path of positivity, 
not because it is easier, but because it is the 
path that will lead us to success and maybe 
even more importantly—happiness.  
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 As the month went by, I got a call when I 
was at Disneyland of all places (shocking) 
from a member who is working on a large 
contract up north that I should be involved 
with down in my area. We talked on the 
phone multiple times as the week went by, 
trying to navigate the process and we were 
both able to submit our contracts in a timely 
manner after jumping through some hoops 
and some last-minute scares; but again, I go 
back to the community that makes being in 
the CMSA great. 
 So, I encourage everybody to attend 
your chapter meetings, meet people, attend 
the convention, meet people out of your ar-

ea, go out of your comfort zone, and say hi 
to somebody. Ask them where they’re from, 
what they do, and how they’re involved with 
the CMSA. You never know, that person 
one day might be able to help you out in 
some little way or you might hit it off and 
make a lasting friendship. 
 This is the time you’ll go a little further in 
your efforts to do a job, maybe you’ll add 
marketing to office moving and go further 
out of your service area to complete a job 
sometimes just to keep your guys working. 
 So again, it’s in all our best interests to 
work together, provide great service to our 
customers, reach out to our peers, and offer 
a helping hand or advice. 

(CHAIRMAN’S CORNER continued from page 2) 

(PRESIDENT’S COMMENTS continued from page 3) 
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tections that must be in place for employers 
in safety-sensitive industries. These include 
the development of 
a nationally recog-
nized marijuana im-
pairment test and 
impairment stand-
ards, as well as 
provisions that pro-
tect a carrier’s abil-
ity to screen em-
ployees for drug 
use. 
 The ATRI study 
noted that the Cen-
ters for Disease 
Control and Pre-
vention, said the 
THC 
(tetrahydrocannabinol) contained in marijua-
na “is a psychoactive (mind-altering) com-
pound that affects areas of the brain that 
control the body’s movements, balance, co-
ordination, memory and judgment. 

 “The impacts of marijuana also include 
impaired coordination, distorted perception, 
memory loss and problem-solving difficul-

ties, as well as 
decision-making 
capabilities and 
reaction times, 
which can be 
slowed by mari-
juana,” the ATRI 
report said. 
 The report 
maintained that 
should the feder-
al government 
maintain current 
marijuana laws, 
the trucking in-
dustry will contin-
ue to have thou-

sands of drivers annually placed in prohibit-
ed status and will lose many others to occu-
pations that do not test for marijuana use. 
 “Ultimately, this puts pressure on the 
availability of CDL drivers,” the report  
 

(MARIJUANA continued from page 1) 

(MARIJUANA continued on page 7) 

Source: American Transportation Research Institute; graph-
ic: Transport Topics  

 

https://www.cdc.gov/about/
https://www.cdc.gov/about/
https://www.cdc.gov/about/
https://www.cdc.gov/about/
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Stay Connected with 

CMSA! 

https://bit.ly/FB-cmsa1 

http://www.thecmsa.org 

https://twitter.com/cmsa1 

concluded. 
 ATRI’s study said that employers of CDL 
drivers likely compete for drivers with short-
haul parcel delivery companies that have 
emerged with the shift to e-commerce. 
 “While these positions typically pay less, 
there are nonmonetary benefits such as in-
creased home time,” 
the report said. 
 “Additionally, non-
CDL positions are not 
required to submit to 
pre-employment 
screening (though 
some employers con-
tinue to test non-CDL 
drivers for insurance 
and liability reasons). 
While there is little evi-
dence that longhaul 
truck drivers are migrating to non-CDL posi-
tions explicitly because of marijuana testing 
policies and regulations, legalizing marijua-
na may be a motivator for truck drivers to 
migrate to positions that do not require drug 
testing.” 
 The ATRI report also includes industry 
surveys that provide insight into motor carri-
er and truck driver perspectives on the con-
sequences of marijuana legalization and 
current drug screening regulations. 

 “The data collected show that drivers and 
carriers are equally frustrated with current 
drug-testing limitations, in particular the lack 
of a test for marijuana impairment,” the re-
port said. 
 Testing impaired individuals through a 
quantitative measurement —– which has 
been key to combating drunken driving — 

remains elusive in the 
case of marijuana, the 
study points out. 
 “There is not even a 
definition or quantita-
tive threshold for mari-
juana impairment,” the 
study said. “Testing 
CDL drivers for drug 
use is a logical ap-
proach to support high-
way safety, and mariju-
ana-impaired drivers 

should never operate heavy-duty trucks. 
 “That said, marijuana remains detectable 
for weeks, while alcohol and most recrea-
tional drugs are only detectable for a matter 
of days or even hours when using U.S. De-
partment of Transportation-approved testing 
methods. This fact has led to the removal of 
many thousands of drivers from the industry 
based solely on past marijuana use.” 
 

Source: Transport Topics 

(MARIJUANA continued from page 6)  

https://bit.ly/FB-cmsa1
http://www.thecmsa.org/
https://twitter.com/cmsa1
https://www.transportation.gov/about
https://www.transportation.gov/about
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Olga Garcia Becomes the First Latina President  
in the South San Francisco Chamber of Commerce's 

110-Year History 

 South San Francisco 
6/21/2023 - The South 
San Francisco Chamber of 
Commerce proudly an-
nounces the appointment 
of Olga García as its new-
est Board President, mark-
ing a historic moment as 
she becomes the first Lati-
na President in the Cham-
ber's 110-year history. 
This significant milestone 
reflects the Chamber's 
commitment to diversity, 
inclusivity, and embracing 
the rich cultural tapestry of 
the South San Francisco 
community. 
 Olga García is an ac-
complished leader and 
highly respected Manager 
at CG Moving Co., where she has been de-
livering comprehensive office and residential 
relocation and storage solutions since 2013. 
With extensive experience in the corporate, 
government, and non-profit sectors, Olga's 
expertise has solidified her reputation as a 
trusted leader in the industry. 
 At CG Moving Co., Olga oversees every 
aspect of customer interaction, ensuring 
seamless coordination and exceptional ser-
vice from start to finish. Her unwavering 
commitment to client satisfaction and her 
ability to navigate diverse needs and cultural 
nuances have earned her the trust and ad-
miration of her clientele. 
 Beyond her professional achievements, 
Olga actively engages in industry associa-
tions and community organizations, demon-
strating her dedication to making a positive 
impact. She co-presides over the Northern 
Region Chapter of the California Moving 
and Storage Association, spearheading initi-
atives that promote collaboration and excel-
lence within the moving industry. Olga is al-

so the co-founder of the 
renowned "Women on the 
Move" series and confer-
ences, empowering wom-
en in leadership and pro-
fessional development 
within the moving industry. 
 In addition to her indus-
try involvement, Olga 
holds influential positions 
in various business and 
trade associations. As a 
board member of the 
Golden Gate Business As-
sociation, the nation's first 
LGBTQ+ Chamber of 
Commerce. Now, as the 
Board President of the 
South San Francisco 
Chamber of Commerce, 
Olga continues to drive lo-

cal business support and community devel-
opment initiatives. 
 Olga García's exceptional managerial 
acumen, industry leadership, and commit-
ment to advocacy have garnered her recog-
nition and respect within the moving industry 
and the communities she serves. She holds 
a B.A. in Latino/Latina Studies from San 
Francisco State University. As the first Lati-
na Immigrant President of the South San 
Francisco Chamber of Commerce, Olga em-
bodies the spirit of diversity, representation, 
and inclusive leadership, inspiring others to 
achieve their full potential. 
 The South San Francisco Chamber of 
Commerce welcomes Olga García as its 
Board President and looks forward to her 
visionary leadership and continued dedica-
tion to the success and prosperity of the 
South San Francisco business community. 
 Established in 1913, the South San Fran-
cisco Chamber of Commerce is a prominent 
business organization dedicated to support-
ing and advocating for local businesses.  
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 SNOHOMISH —
Former CMSA Chairman 
(1985-1986) and first time 
skydiver Ralph Myers, 81, 
jumped out of an airplane 
on June 7 at Harvey Air-
field to raise donations for 
the Wounded Warrior 
Project. The jump not on-
ly commemorated the 
death of his uncle Samuel 
Eugene Donahue but al-
so the comrades that 
fought during the Nor-
mandy landings and the 
Battle of the Bulge. 
 Now living in Bellingham, Myers served 
in the U.S. Army in Germany from 1960 to 
1963. During his service, he witnessed the 
height of the Cold War and preparation for a 
potential battle during the Cuban missile cri-
sis. He was ranked an army specialist fourth 
class, and he also had a classified job title 
in the United States Army Security Agency. 
 Through his time in the military, he de-
veloped a greater admiration for his uncle 
Samuel. “Sam was a member of I Compa-
ny, 101st Airborne, that jumped on Utah 
Beach and later fought in Operation Market 
Garden, and Bastogne,” said Myers. “He 
was one of the survivors from his company.” 
 Even though Donahue was one of the 
survivors, his battle was far from over. Do-
nahue suffered from post-traumatic stress 
disorder and alcoholism. “He wouldn’t talk 
about the war. Every Christmas, which is 
when all the battles took place, he got really 
despondent and he drank a lot,” said Myers. 
“When I was in service in Germany he died, 
he was, I think, only 45 when he died. And 
the result, of course, was, I think he had cir-
rhosis of the liver from all the drinking.” 
 “In those days, they didn’t call it PTSD, 
and he never had any treatments. I think 
they may have called it shell shock or some-
thing like that, but seeing what my uncle 

went through and never 
getting any treatment for 
it. I think it is very im-
portant that we reach out 
and help our men and 
women that serve in the 
armed forces,” said My-
ers. 
 Not only did his train-
ing get him into great 
physical shape but also 
healed emotional trauma. 
“My wife died eight years 
ago, and we had a son… 
But in 1993, my 25-year-
old son was murdered. 

That has been the most difficult thing for me 
to deal with, throughout you know, I was 52 
or 53 when he was killed. And they caught 
the guy, and the guy served prison time so 
forth,” said Myers. 
 Myers started training last December, 
and he hired a fitness instructor to get him 
in the best physical condition before the 
jump. “I never felt like giving up. To be able 
to help our fellow military people, men, and 
women. That motivated me more.” 
 As Myers’s time approached to board the 
airplane, he glowed with excitement, giving 
spectators the thumbs up as they began to 
take off. “If I chicken out when we get up 
there, then push me out!” Myers said to 
Kelly Craig, tandem instructor. 
 “Looking down, it was pretty intimidating, 
but I was just enjoying it!” said Myers.” I 
plan on keeping up my training. I already 
booked another 6 months with my coach.” 
 If you would like to support Myers in his 
mission to help our men and women who 
served our country, you can make a dona-
tion on Ralph Myers’ Wounded Warrior Pro-
ject page: www.tinyurl.com/ralphmyers. All 
donations and proceeds are donated to the 
Wounded Warrior Project to support veter-
ans injured during service. 
 

Written by Allison Ungren 

Former CMSA Chairman Jumps Out of Plane  
to Raise Donations for Wounded Warrior Project 

Former CMSA Chairman Ralph Myers, 
81, sky dived in Snohomish last week in 
honor of the World War II veterans of D-
Day which included his uncle. Photo cour-
tesy of Kelly Craig. 

 

http://www.tinyurl.com/ralphmyers
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Congratulations to the 2023 Scholarship Recipients! 

Krista Camarillo Jaden Boyer Cassidy Bell Kathleen Casey 

Brandon Day Brandon Chuang Jacob Chabot Josie Doody 
(SCHOLARSHIP WINNERS continued on page 12) 
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(SCHOLARSHIP WINNERS continued from page 10) 

Lex Fuller Grace Doyel Emma Doyel Daniela Gonzalez 

Zachary Iwashita Alex Iwashita Kathleen  
Hill-Oubre 

Michael Kossler 

(SCHOLARSHIP WINNERS continued on page 13) 
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(SCHOLARSHIP WINNERS continued from page 12) 

Chapter Fundraisers 
fund the scholarship 
program! (Please 
support your chapter!) 
All CMSA members  
residing in California, 
including their chil-
dren and grandchil-
dren, are eligible to 
apply for the essay 
competition. Sarah Young Patrick Razalan Isabel Quinn 

Melissa Mar Isabella Maldonado Jeffrey Layton Astrid Paz Admade 

 



 

 

14 

 



 

 

 

15 

2023 CMSA Convention Golf Tournament 
Held at Omni Rancho Las Palmas Golf Course 

(CONVENTION GOLF TOURNAMENT continued on page 16) 

Greg Abbott, David Jensen, Paul 
Gregory, Mark Doyle 

Will Lawrence, Steve DeBolt, 
Kathy DeBolt, Taylor Wallace 

Paul Wallace, Bill Kissel, Steven 
McKenna, John Pierce 

Mark Macy, Jeremy Day, Antho-
ny Johnson, Billy Donlon (1st 
Place) 

Steve Dooley, JR Maricich, Chris 
Shipp, Jesse Lovan (2nd Place) 

Marshall Lambert, Matt Filer, Jeff 
Naff, Mike Lorente (4th Place) 

Greg Thomas, Gadi Binness, 
Gary Bell, Casey McCann 

Rob McAuley, JR McAuley, Carl-
ton Jones, Kevin Roberts (3rd 
Place) 

Bob Fraser, Morrie Stevens, 
Mike Clark, Tim Kessler 

Isaac Bristow, James F. Thomas Pat Longo, Cooper Longo, Justin 
Umthum, Ed Coelho 

A start to a beautiful day of golf! 
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(CONVENTION GOLF TOURNAMENT continued from page 15) 

Dave Baloun, Kevin Boyer, Mark 
Raby, Shane Medlin 

Patrick Bolger, Mike Marxer, 
Christopher Tunoa, Travis 
Nekota 

Wyland Lafave, John Kay, Rich-
ard Scheevel, Jim Taber 

Alexander Pelka, Kaelan Clark, 
Matthew Armijo, Javari Leach 

Michael Wilson, Tim Helenthal, 
Thomas McCarthy, Matt Robin-
son 

Anthony Shipp, Jana Paz, Paul 
Lebidine 

Don Arroyo, Claret Hosea, Rick 
Hosea, Kevin Pruitt 

Lenny Gollnick, Steve 
Weitekamp, Bob London, Harry 
Harrison 

Melanie Brown (Vanliner Ins. Co.), CMSA 
President Steve Weitekamp, Casey My-
ers (Champion Risk & Ins. & Svcs), Kelli 
Johnson (Vanliner Ins. Co.) 

Thank you to our Golf Tournament Partners, Champion Risk &  
Insurance Services and Vanliner Insurance Company. 

Thank you also to our Hole-In-One Sponsor, 
Transguard Insurance Co. of America. 

Danny Murray, 
Bobbie Goldie, 

and Tawnee Moss 
from Transguard 
Insurance Co. of 

America. 

Justin Hart, Rudy Romero, Jo-
seph Vergel de Dios, Rob Vassar 
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MEMORIAL BULLETIN 

John L. Stephan 
1938–2023 

 

SAN DIEGO – John L. Stephan, 
aged 85, passed away early Sun-
day, July 2, 2023. Born March 
1938, to parents Ervin and Myrtle 
Stephan in Fort Wayne, Indiana. 
He is survived by his wife of 64 
years, Sheryl, his two sons Kevin 
and Gregory, and their spouses 
Jennifer and Heidi, as well as four grandchil-
dren Molli, (Devin), Tygett, Rachael, (Shay), 
Thompson Tanner, Riley, and six great-
grandchildren Joshua, Jesse, Brody, Kins-
ley, Myla, and Camden, and three siblings 
Karen, Tom, and Mike. John grew up in Fort 
Wayne, where he met and married his high 
school sweetheart Sheryl in 1959. John fa-
thered two children and began his career in 
the moving business as a salesman for 

North American Van Lines. He 
moved to San Diego in 1968 to 
help his father-in-law run his mov-
ing agency, Republic Van Lines of 
San Diego. In 1975 he purchased 
property on Miramar Road from 
which he would build and operate 
his own moving agency until his 
retirement in 2002. Services will 
be held July 29

, 
2023 at 1 p.m., at 

Calvary Lutheran Church, 424 Via 
de la Valle, Solana Beach, CA 92075. In lieu 
of flowers, we will be accepting donations to 
Nice Guys, P.O. Box 881456, San Diego, 
CA 92168. La Jolla Golden Triangle Rotary 
Club Foundation, 14918 Rancho Nuevo, Del 
Mar, CA 92014. The Leukemia & Lymphoma 
Society, Donor Services, P.O. Box 22324, 
New York, NY 10087, and the American Dia-
betes Association, P.O. Box 7023, Merrifield, 
VA 22116-7023. Memo: In Honor/Memory of 
John L. Stephan. 
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Memories Made at 2023 Convention (Part 2) 

(CONVENTION PHOTOS continued on page 20) 
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BUSINESS WANTED 
 

We are interested in purchasing all or a 
part of your business. We are able to 
provide quick cash for certain assets. 
We can assist in an exit strategy. Major 
CA markets are desired. Discussions 
will be in strictest confidence. Send 
information to CMSA, Box J1, 10900 E. 
183rd St., #300, Cerritos, CA 90703. 

Classified Advertising 

 

CMSA Report 
Food Collected and Delivered 

Monthly 
Year to 
Date 

All Time 

311 
lbs. 

111,297 
lbs. 

1,508,753 
lbs. 

259 
meals 

92,748 
 meals 

1,257,294 
meals 

 CA Leaderboard Total  

1 REAL RocknRoll Movers 150 lbs. 

2 
Mother Lode Van &  
Storage 

134 lbs. 

3 
NorthStar Moving  
- Los Angeles 

27 lbs. 

Association  
Leaderboard Report 

CMSA Enrolled 
Movers:  90 

EMPLOYMENT OPPORTUNITY 
 

Looking for managers in L.A./Orange 
and Northern Bay Area. Must be 
extremely computer literate. Must be 
good with people and should have 
experience in the Moving and Storage 
Industry. Send resumes and letters of 
inquiries to: CMSA, Box J2, 10900 E. 
183rd St., #300, Cerritos, CA 90703. 

CHARGES:  
1-5 Lines $15;  
$2 each addt’l line. 
CMSA box # $5. 
Special heading/
setup is extra.  
To place your ad, 
contact Renee 
Hifumi by email: 
rhifumi@thecmsa
.org or call (562)
865-2900. 

REACH YOUR 
TARGET  

AUDIENCE.  
ADVERTISE 

HERE! 

Join the Mover For Hunger! 

Visit: https://moveforhunger.org/join | Call: (732) 774-0521 |  
Or Email: taylor@moveforhunger.org 

Fri., Oct. 13 Monterey Bay Chapter 
 Golf & Bocce Tournament 
 

Mark Your Calendar! 

106th Annual CMSA Convention 
Hilton Waikoloa Village 

April 30-May 5, 2024 

https://moveforhunger.org/join
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(CONVENTION PHOTOS continued from page 18) 


