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California Trucking Association’s Battle Over Clean
Fleet Regulations: What’s Next?

Let’s talk about the ongoing legal tussle
between the California Trucking Association
(CTA) and California’s Air Resources Board
(CARB). If you’ve been keeping an eye on
the regulatory landscape for trucking, you
know this fight has been brewing for a while.
Now, we’ve hit a major turning point.

tested portions of the regulation.
Here’s the timeline:

- By October 31, 2025, CARB will hold a
public hearing to discuss rolling back these
fleet mandates.

- If approved, the repeal will head to Cali-
fornia’s Office of Administrative Law (OAL)

A Quick Recap

Back in October 2023,
CTA filed a lawsuit chal-
lenging parts of CARB’s
Advanced Clean Fleets
regulation. CARB had set
strict zero-emission stand-
ards for trucking fleets,
something that CTA ar-
gued would be financially
and operationally burdensome for its mem-
bers.

Fast forward to 2025, and we see CARB
making a surprising move. Earlier this year,
CARB withdrew its request for a waiver from
the U.S. Environmental Protection Agency
(EPA). Without that waiver, enforcement of
some of these fleet mandates became
shaky. Naturally, that opened the door for
some serious discussions between CTA and
CARB.

What’s Happening Now?

CTA and CARB have now reached a
temporary agreement. The lawsuit is essen-
tially being put on hold because CARB has
agreed to present a proposal to repeal key
fleet requirements. These include the rules
around High-Priority Fleets and Drayage
Fleet Requirements, some of the most con-

for final approval.

But that’s not all—CARB
is also holding off on its
100% zero-emission vehi-
| cle requirement for heavy-
| duty trucks (which was sup-
posed to take effect in
1 2036). That rule won’t be

| enforced until CARB gets
= an official waiver from the

EPA.
What’s Next?

With this agreement in place, the lawsuit
stays in limbo, at least until CARB com-
pletes its rulemaking process. If the regula-
tions are officially repealed and approved by
OAL, CTA will voluntarily drop the lawsuit.
However, if things stall and OAL hasn’t ap-
proved the repeal by October 15, 2026, then
both sides will need to check in with the
court and figure out how to proceed.

So, for now, trucking businesses can
breathe a little easier, knowing that enforce-
ment is paused. But make no mistake, this
fight isn’t over yet. What happens next will
depend on how CARB and state regulators
navigate the next steps.

Stay tuned, this battle over fleet regula-
tions is far from finished.
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CHAIRMAN’S CORNER
M| By: Vince Cardinale

Wow, this has been a
really quick year! Later
this month, at our 107th
annual convention in

| Lake Tahoe, | will be
passing the CMSA chair-
man’s gavel to my good
friend and colleague,
Jeanette Homan. Jeanette is the President
of Lambert Enterprises in Lemoore, CA.

Jeanette brings with her many years of
experience in our industry and has served
our association in various capacities. She is
passionate and very knowledgeable about
our industry. | am confident that Jeanette
will be an outstanding leader and Chairman
of our Association in 2025/2026.

As my term as Chairman of the CMSA
comes to a close, | can say that | have truly
enjoyed this year, and | am humbled for the
privilege & opportunity to serve as chairman
for the 2nd time.

Traveling the state with CMSA President
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Steve Weitekamp has been one of the high-
lights of my year as Chairman. Visiting mov-
er members around the state was both in-
teresting and fulfilling.

Thank you, Steve. It has really been
great to work with you over this past year.
Your enthusiasm and passion for our indus-
try is quite evident. We, as an Association,
are fortunate to have you serve as our Pres-
ident and as an advocate for the legitimate
movers in the State of California.

As my tenure as Chairman draws to a
close, | find myself reflecting on the incredi-
ble journey we have shared over the past
year. It has been a privilege to serve this
remarkable organization and to work along-
side so many of you who are committed to
excellence in our industry.

When | first assumed the role of Chair-
man, | was filled with a sense of purpose
and responsibility. Our industry faced nu-
merous challenges, from regulatory chang-
es to evolving customer expectations. What
| quickly discovered was the resilience and
innovation that define our members.

One of the most significant achieve-

(CHAIRMAN’S CORNER continued on page 4)
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PRESIDENT'S COMMENTS
By Steve Weitekamp

As we go to print, an-
other successful CMSA
Convention is in the
books. Our next issue
will include a detailed re-
cap and many photos.
This is the last issue with
Chairman, now Senior
Chair Vince Cardinale, writing the Chair-
man’s Column, and | cannot let the oppor-
tunity pass to thank him once again for his
exemplary service to our organization.
Vince’s long-term support and leadership of
our association is a touchstone for others
looking to lead our organization in the fu-
ture. In our 107 years, Vince is the first
Chairman to serve two nonconsecutive
terms. During that time, he wrote twenty-two
chairman’s columns, visited 24 chapter
meetings and over 80 moving companies. |
know that he will continue to stay engaged
well into the future.
| know that you will agree with me that

our Association remains in very capable
hands. We are excited to welcome Chair-
woman Jeanette Homan to her role leading
the CMSA Board of Directors for the 2025 —
2026 year. Uniquely, Chair Homan will be
followed by Vice Chair Griselda Gonzales
and Secretary Treasurer Andria Skiff. This
is the first time in our 107-year history that
three of the four officers of the Association
are women!

Chair Homan is uniquely qualified to lead
the CMSA in what continues to be a time of
significant turmoil for military movers. She
has been extremely successful in transition-
ing from the TOPs (Transportation Opera-
tional Personal Property Standard System)
era to the DP3 (Defense Personal Property
Program) era and continues to thrive as
both a service provider and a move manag-
er. Her professional philosophy has been to
“‘Embrace the change, continue to evolve or
become extinct!”

This in no way means that she is not will-
ing and able to strongly advocate for what
she believes to be right for her business,
her team, her customers, and the CMSA!

(PRESIDENT’S COMMENTS continued on page 5)
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(CHAIRMAN’S CORNER continued from page 2)

ments of our Association, and with the lead-
ership of President Weitekamp, has been
the enhancement of our advocacy efforts.
We have made big strides in representing
the interests of our members at both the
state and national levels. By engaging with
lawmakers and regulators, we have ensured
that your voices are heard and that the
CMSA is well-represented in discussions
that shape our future.

Moreover, we have prioritized education
and training, recognizing that our industry's
success hinges on the skills and knowledge
of our workforce. Through workshops, semi-
nars, and online resources, we have em-
powered our members to stay ahead of in-
dustry trends and best practices.

Community involvement has also been a
cornerstone of our CMSA mission. Together,
we have launched initiatives that give back
to the communities we serve, through chari-
table donations, from our CMSA scholarship
fund, the Special Olympics and our Chair-
man’s Choice, this year my Chairman’s
Choice is the St Jude’s Children’s Hospital,
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and our Association will be donating
$5000.00 to St Jude’s.

We are able to do this through our volun-
teer and Chapter fundraising efforts. Our
CMSA members also stepped in with disas-
ter relief support this year. Donating their
time, storage space and equipment during
the recent fires in Los Angeles. Our industry
is not just about moving boxes; it's about
moving lives and making a positive impact. |
am inspired by the generosity and spirit of
service shown by our members.

As | prepare to pass the gavel to Jean-
ette, | do so with a sense of optimism for the
future of the CMSA. Our organization is in a
strong position to continue its growth and
adapt to the ever-changing landscape of our
industry. | have complete confidence in our
leadership team and the dedicated profes-
sionals who will carry our mission forward.

To my fellow members, thank you for
your support, your friendship, and your com-
mitment to excellence. As some of you have
heard me say, the CMSA is like “family” to
me, and | do mean that.

(CHAIRMAN’S CORNER continued on page 5)
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(CHAIRMAN’S CORNER continued from page 4)

It has been an honor to serve as your
Chairman. Let us continue to uphold the
values that make the CMSA great and con-
tinue to work to elevate the standards of the
moving and storage industry in California.

In closing, | invite you all to remain en-
gaged, passionate, and proactive as we

navigate the challenges and opportunities
that lie ahead.

Thank you again for allowing me the op-
portunity to serve as your Chairman. It has
truly been a privilege and an honor. | hope
to see many of you very soon in beautiful
Lake Tahoe for our 107th Annual conven-
tion April 22-27.

(PRESIDENT'S COMMENTS continued from page 3)

The board and CMSA staff look forward to
another quality leader taking the mantle of
leadership in the year ahead.

Included in this issue (see pages 12 and
13) is a B-to-B Exemption Chart developed
by the California Labor Commissioner's Of-
fice, also known as the Division of Labor
Standards Enforcement (DLSE). Its mission
is to ensure a just day's pay in every work-
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place in the state and to promote economic
justice through robust enforcement of labor
laws. Thanks to the California Trucking As-
sociation (CTA) for making the request.
This document is the best available authori-
ty on this issue. Be aware that a court could
make a different decision, but based on the
need for certainty, it would most likely give
deference to the DLSE.
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Dan & Laura Ilotso, celeity auctioneers of Storage Wars and professional
auction team are most trusted in the industry for over 4 decades, Call Today!

AMERICAN http://www.thecmsa.org
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« More Photo’s online
1015 Timothy Drive

San Jose, CA 95133 Financing/Leasing Available

TRUCK CENTER 1208130300 www.monarchtruck.com
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‘Misconduct’ Not Automatic Cause for
Denying Unemployment Benefits

We terminated an employee, and she has filed a claim for unemploy-
ment benefits. We want to fight her claim because she was fired for falsi-
fying accounting records, a violation of company policy. Can you please
explain the type of “misconduct” that will result in a denial of unemploy-

ment benefits?

Responding to un-
employment insur-
ance (Ul) benefit ,
claims can be a com- [ive®
plex process for em-
ployers. It is im-
portant that an em-
ployer understands
the legal definition of
misconduct before
deciding whether to
challenge a terminat-

satisfactory conduct,
poor job performance,
inadvertent errors or
ordinary negligence in
isolated instances, or
good-faith errors in
judgment or discre-
tion will not rise to the
level of misconduct.
. On the other hand,
&Y the following are ex-
amples of misconduct

ed employee’s claim
for unemployment benefits.
Unemployment Insurance Code

Under California Unemployment Insur-
ance Code Section 1256, certain factors
can disqualify an employee from receiving
unemployment insurance benefits, such as

voluntarily quitting a job without good cause.

If an employer fires an employee, unem-
ployment benefits will be denied only if the
employer can show that the employee was
discharged for misconduct connected with
his or her most recent work.
Definition of Misconduct

“Misconduct,” as used in the code, is de-
fined as willful or wanton disregard of an
employer’s interests, or such carelessness
or negligence as to manifest equal culpabil-
ity. (Amador v. Unemployment Insurance
Appeals Board, 35 Cal. 3d 671 (1984); Ul
Code, Section 1256)).

that typically will re-
sult in denial of unemployment benefits:
theft, fraud, intoxication, deliberate violation
of safety rules, workplace violence, deliber-

ately falsifying a timecard and harassment.
The California Employment Development
Department (EDD) has a Benefit Determina-
tion Guide available on its website that pro-

Itis im-
portant to note
that this is a
narrow defini-

Unempiuymenl Isurance Appeals Board

vides some
helpful guid-
ance on what
constitutes mis-

tion of miscon-
duct. Terminations for mere inefficiency, un-

conduct.
(MISCONDUCT continued on page 8)




(MISCONDUCT continued from page 7)

Examine Actual Misconduct
Employers should understand that termi-

Employer Has Burden Of Proof
Employers also must keep in mind that
the law presumes an employee was not

nating an employee for misconduct or violat- |fired for misconduct (Ul Code, Section

ing company policy will

1256). The burden of

not automatically dis-
qualify the employee
from receiving unem-
ployment benefits.

A California Su-
preme Court case es-
tablished that an em-
ployee’s discharge for
misconduct will not nec-
essarily bar the employ-
ee from receiving un-
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proving misconduct falls
on the employer and it
is up to the employer to
submit evidence relat-
ing to the misconduct.
The employer who

fired the employee for
falsifying accounting
records will need to
submit clear evidence
of the employee’s mis-

employment benefits;
the employee’s actual misconduct will need
to be examined to determine if it meets the
criteria established by law. (Paratransit, Inc.
v. Unemployment Insurance Appeals Board,
59 Cal. 4th 551 (2014)).

In Paratransit, an employee refused to
sign a disciplinary notice, was terminated for
insubordination and then filed for unemploy-
ment benefits. The court acknowledged that
the employee’s refusal to sign the discipli-

conduct, such as copies
of the falsified accounting records, company
policies, disciplinary notices, witness state-
ments or any other supporting information or
records. The EDD will require an employer
to provide strong proof of misconduct before
it disqualifies an employee from receiving
unemployment benefits.
Recommended Action

Because of the narrow definition of mis-
conduct under the law, it may prove difficult

nary notice may
have justified his
termination, but the
sole issue was

RIGHT =»

for an employer to
successfully chal-

lenge a terminated
employee’s unem-

whether the em-
ployee’s refusal
rose to the level of
misconduct.

The court found

<= WRONG

ployment insurance
claim.

Before investing
the time and money
to fight a former

that based on the

specific circumstances, the employee’s re-
fusal to sign a disciplinary notice was not
misconduct but, at most, a mistake in judg-
ment that did not disqualify him from an
award of unemployment benefits.

In the case of the employer who fired the
employee for falsifying accounting records,
the EDD will examine the employee’s spe-
cific conduct and make an independent de-
termination of whether the employee’s ac-
tions rise to the level of misconduct that
would bar her from receiving unemployment
benefits.

employee’s claim
for benefits, an employer, in consultation
with legal counsel, should evaluate carefully
the reason for an employee’s termination
and whether the employer can provide evi-
dence of misconduct.

Lisa Guzman
CalChamber
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BUSINESS TO BUSINESS EXEMPTION
MOTOR CARRIER INDUSTRY

This chart provides general information on the business to business exemption. It
does not constitute legal advice regarding your particular circumstance. This is a fact-
intensive inquiry and the hiring entity bears the burden in proving that it meets all 12 cri-
teria.

If the hiring entity meets its burden in establishing that the business to business ex-
emption applies, then Borello is the controlling test for the determination of whether the
business service provider (“service provider”), i.e., the driver, is an independent contrac-
tor. If the hiring entity fails to meet its burden in establishing that the business to business
exemption applies, then the controlling test is the ABC test.

The service provider must be a “sole proprietor, or a business entity formed as a
partnership, limited liability company, limited liability partnership, or corporation.”

B2B Requirement How Requirement Can Be Satisfied Authority
Free from control and If the hiring entity is able to satisfy the control- |Lab. Code § 2776(a)(1)
direction. related element of Borello, they necessarily
satisfy the identical element under the B2B
exemption.

Services are provided directly to |The hiring entity, (and not the hiring entity’s Lab. Code § 2776(a)(2);
the contracting business This  |customers) contracts with the service provid- |People v. Superior Ct.
does not apply if the service pro-|ers, directs their actions, and pays them. (2020) 57 Cal. App. 5th
vider’s employees are solely 619, 634 (Cal Cartage)
performing services under the
contract under the name of the
service provider and the service
provider regularly contracts with
other businesses.

Contractis in writing. Specify in writing the payment amount, appli- |Lab. Code § 2776(a)(3)
cable rate of pay, services to be performed,
and pay date.

Has required business Service providers need not have “afederal Lab. Code § 2776(a)(4);
license or business tax registra- [motor carrier operating license” to satisfy Cal Cartage, 57 Cal.
tion in jurisdiction this criteria. “[T]he phrase refers to the App. 5th at 633

that requiresiit. licenses issued by local governments for
health and safety regulation and tax purpos-
es.”

(BUSINESS EXEMPTION continued on page 13)
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(BUSINESS EXEMPTION continued from page 12)

B2B Requirement

How Requirement Can Be Satisfied

Authority

Service provider maintains a
business location separate from
contracting business’ location.

A service provider can comply even by operat-
ing the driving business from their own
“residence.”

Lab. Code § 2776(a)(5)

Is customarily engaged in an
independently established busi-
ness of the same nature.

Service provider runs their own independent
business providing the same services to others.

Lab. Code § 2776(a)(6)

Can contract with other busi-
nesses without restrictions from
the hiring entity.

Service provider has the ability to work with
multiple motor carriers in carrying out their in-
dependent driving business.

Lab. Code § 2776(a)(7)

Advertises and holds itself out
to the public as available to pro-
vide the same or similar ser-
vices.

Service provider communicates with custom-
ers through independent channels or advertise
their services, e.g. creating a logo; putting logo
on t-shirts, vans; passing out business cards;
advertising on trade websites or load boards. It
is not merely enough to show that the service
provider worked for others.

Lab. Code § 2776(a)(8);
Lawson v. Grubhub, Inc.
(N.D. Cal. 2023) 665 F.
Supp.3d 1108, 1116

Provides its own tools, vehicles,
and equipment to perform the
services.

Consistent with the nature of the work, service
providers use their own trucks, and other
equipment as needed.

Lab. Code § 2776(a)(9)

Can negotiates own rates.

Must show that the service provider actually
negotiated their own rates or that they could do
so0. The ability to negotiate rates is a hallmark of
true independent contractor status. Turning
down work is not enough.

Lab. Code § 2776(a)(10)

Can set own hours and location
of work.

Can choose which loads to accept (which dic-
tates their hours and location)

Lab. Code §2776(a)(11)

Not performing work which re-
quires a license from the Con-
tractors’ State License Board.

No license from the Contractors’ State License
Board is required to operate a driving business
in California.

Lab. Code §2776(a)(12);
Bus. & Prof. Code, 88
7055-7509.1 (listing clas-

sifications)
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NEW MEMBER SPOTLIGHT

We're a family-owned and operated compa-
ny specializing in stress-free moving ser-
vices! We have been in the Treasure Valley
for 10+ years and provide full-service moves
across the country, or to the house next
door! Fully licensed and insured with a team
of experienced movers here to help with a
smile!

Founded in 1977 and based in Connecticut,
Intermove LTD specializes in international
moving and logistics. The company offers
packing, storage, and full-service relocation,
ensuring careful handling of personal be-
longings. With decades of expertise, it pro-
vides smooth transitions for clients world-
wide. Morrie Stevens Jr is the current Presi-
dent.

(NEW MEMBER SPOTLIGHT continued on page 18)

DiSCS;Q ne
benefits of
partering

championrisk.com | 858.369.7900 | info@championrisk.com CHAMPIUN RISK

Champion Risk & Insurance Services. All Rights Reserved, Insurance License OH18156 & Insurance Services

14



EARN 5%* OF THE FINAL RETAIL PRICE ON
DISQUALIFIED STATE-TO-STATE MOVES!

v Help Customers With Shipments
\ Below Your Minimum Weight

v BBB A# Rated, Reliable Quality Service

) . Earn Thousands $SS Every Month from
Disqualified Leads!

CALL US TODAY AND START
TURNING SMALL MOVE
LEADS INTO BIG REVENUE!

*Excluding 3rd party services and storage related fees.

HELP EVERY CUST@MER WITH OUR
300KING PARTNER PROGRAM

CONVERT DISQUALIFED LEADS INTO
NEW BOOKING REVENUES!

v Out-of-Market Moves You Don't Service
' — &/ Moves Going Outside Your Hauling Lanes

? v Shlpments Below Your Minimum Weight

RVP Progra ailable to independent movers only.

CREATE A BINDING PRICE QUOTE IN MINUTES
AND EARN GREAT COMMISSIONS
ON ANY INTERSTATE MOVE

MC 268180 US DOT No. 526036 IL CC 107443 FMC OTI 033415F
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SCAN THIS QR CODE TO
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Get Paid For Long-Distance Moving Leads

NATIONALEXPRESS MOVE (NEX) is a National Van Lines program that
helps local moving companies monetize their long-distance leads without

long-term or binding contracts.

OUR REFERRAL PROGRAM WORKS LIKE THIS:

1 Sign up — it’s fast, easy and free.
2  Submit the lead at NationalExpressMove.com

3 Get paid when we complete the move. It's that simple!

lNAﬂONAL

EXPRESS

YOUR NEXT MOVE I

LEARN MORE AT
OR CALL

A PROGRAM OF
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CALENDAR OF EVENTS

Fri., May 16 Central Valley Chapter
May Meeting
Lemoore, CA

Thurs.- Fri., Women on the Move
July 31-Aug1 Winters, CA

Fri., Oct 3 Monterey Bay Chapter’s
Cardinale Classic
Golf/Bocce Ball Tourn.
Monterey, CA

Fri. - Sat., CMSA Fall Board
Oct 10-11 Meeting
Reno, NV

Please be sure to check the link
below for all upcoming CMSA events.

CMSA - California Moving & Storage Association

CALIFORNIA, ' <ime
COVERED

NORTHERN CALIFORNIA Fresno

(800) 817-5581 Salinas Q Tulare
cstr@victorypackaging.com

SOUTHERN CALIFORNIA '- Ontario
(800) 288-5100 Los Angeles

csla@victorypackaging.com Corona

Victory
©2022 Victory Packaging. VICTORY PACKAGING and the Victory Packaging ﬁf‘:ﬁﬂ'“g

Logo are irademarks owned by WestRock Company. All rights reserved.
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https://www.thecmsa.org/html/calendar/calendar.htm

NEW MEMBER SPOTLIGHTS

T N

(NEW MEMBER SPOTLIGHT continued from page 14)

LiveSwitch is a leading instant video com-
munications platform that transforms how
moving companies scale. Movers use
vy ® LiveSwitch to conduct virtual estimates and
lue wl c document activities before, during and after
the move. Integrating with leading CRM sys-
tems, LiveSwitch helps moving companies

win more jobs, minimize losses and set
crews up for success.

CLASSIFIED ADVERTISING

FOR SALE BUSINESS WANTED EMPLOYMENT OPPORTUNITY
LIKE NEW Vaults, Barely used, We are interested in purchasing all or a Looking for managers in L.A./Orange
never outside. part of your business. We are able to and Northern Bay Area. Must be
Disassembled. Located in provide quick cash for certain assets. We | | extremely computer literate. Must be
San Jose, CA can assist in an exit strategy. Major CA good with people and should have
Asking $200 each. markets are desired. Discussions will be experience in the Moving and Storage

in strictest confidence. Send information | | Industry. Send resumes and letters of

If interested, please contact to CMSA, Box J1, 10900 E. 183rd St., inquiries to: CMSA, Box J2, 10900 E.
Kim at 408-240-0244 #300, Cerritos, CA 90703. 183rd St., #300, Cerritos, CA 90703.

 INSURANCE
I[A GROUP
T TrANSGUARD. : ;
California’s strength comes from its people -
and so does ours. For more than half a century,

AN SWE RS FOR we've protected the people who keep California

moving with diverse coverage solutions.

Beyond the policy, our Underwriters act as risk
advisors, our Loss Control Specialists help
mitigate risk at the source, and our steadfast
Claims team is there when it matters most.

AUTO LIABILITY - PHYSICAL DAMAGE - CARGO
GENERAL LIABILITY - WAREHOUSE LEGAL - PROPERTY CRIME - MOVING
EQUIPMENT - UMBRELLA

Scan the QR code to connect with a local California agent or visit
us online at www.iatinsurance.com and select "Find an Agent"




FUN FACTS

Moving on May 1 in Montreal, Canada, is quite significant due to the city's unique rental
cycle. May 1 marks the traditional moving day in Montreal, where many leases begin and
end. This date is deeply ingrained in the city's culture, and it results in a bustling atmos-
phere with numerous people relocating simultaneously. The streets are often filled with
moving trucks, and the demand for moving services, rental trucks, and storage facilities
peaks during this time.
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New York City used to also have a tradition known as Moving Day on May 1, which
dates back to colonial times and lasted until after World War Il. On February 1, landlords
would give notice to their tenants about the new rent, and tenants would spend the early
spring searching for new homes. All leases in the city expired simultaneously at 9:00 am on
May 1, causing thousands of people to change their residences at the same time.

The tradition likely originated from the Dutch practice of verhuisdag, where contracts in
the Netherlands generally ended on May 1. The streets would be filled with moving vans
and wagons, creating complete pandemonium. Even schools were closed on May 1, as it
was estimated that a million people moved simultaneously at the height of Moving Day.
The tradition began to lose steam during World War Il, and once rent control went into ef-
fect shortly after, the custom was erased completely.
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HAWAII B A

~ We offer twice weekly service to all islands. Our rates include surcharges and {
delivery services up to 50 miles from the ports of Oahu, Maui, Hilo and 'Kona.

GUAM

We have been proudly serving Guam since 1983.
Our all in rates include fuel surcharges and delivery _~ . = At L]
services anywhere in Guam &, NN B ’ SN I

I
Our all in rates include fuel surcharges an delivery g = mﬂfﬂmﬂh; i
services up to 50 miles from the Port of Anchorage. e wutllll 0 70

INTERNATIONAL

DeWitt manages over 15k over water moves annually.
Globally known due to our high volume of United States Government work.
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CONTACT US FOR YOUR FREE QUOTE )
www.DeWittMove.com _DEWITT  Royal Hawaian Mocers  ROYAL ALASKAN MOVERS
info@DeWittMove.com | (858) 290-5144




