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COMMUNICATOR 

THE 

 California’s landmark 2024 reforms to 
the Private Attorneys General Act (PAGA) 
are already showing positive results for em-
ployers and employees, according to a new 
report released by 
four of the state’s 
leading employ-
ment law firms. 
Eighteen months 
after implementa-
tion of the reforms, 
employment law 
experts report fast-
er settlements, 
more narrowly fo-
cused lawsuits, and 
greater collabora-
tion between em-
ployers and employees. 
Early Successes 
 Key early successes from PAGA reforms 
include: 
 • Employers Doubling Down on Com-
pliance Efforts. Employers have ramped 
up their compliance efforts, conducting au-
dits more frequently while training manag-

ers and updating policies proactively. 
 • Narrower Standing Reduces Frivo-
lous Lawsuits. Employers and defense 
lawyers report they are now routinely 

knocking out claims 
early by proving the 
plaintiff didn’t expe-
rience certain viola-
tions, dramatically 
shrinking exposure. 
Claims are re-
solved faster and 
for less money be-
cause legal dis-
putes are narrower 
and more manage-
able. 
 • More Money 

& Faster Resolution for Employ-
ees. PAGA reforms increased the employ-
ee share of penalties from 25% to 35%, 
with the state receiving 65%. The early res-
olution process through the state’s Labor 
and Workforce Development Agency 
(LWDA) also limits the need for extended 
and costly litigation. 

(PAGA REFORM continued on page 5) 

PAGA Reforms Already  
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Mark Your Calendar! 

108th Annual CMSA Convention 
Omni Rancho Las Palmas 

Rancho Mirage, CA 
May 12 - 17, 2026  

Registration Forms 
Attached 

 



 

 

 

 During my recent trip 
to Southern California to 
attend the Twin Counties 
and San Diego Chapter 
meetings, I had the op-
portunity to visit several 
outstanding operations. 
 My first stop was at 

Rene’s Van and Storage, located near Hol-
lywood. What an incredible experience that 
was. Their operation is truly unique, and 
they have carved out a remarkable niche in 
their local market. They offer a wide range 
of storage options—half-size crates, full-
size crates, lockers, and even full mezza-
nines used by very high-profile customers. 
Because my own business is strictly mili-
tary, I had never seen specialty storage 
quite like this. Their system is efficient, inno-
vative, and clearly meets the needs of their 
clients. In fact, they don’t advertise at all—
their warehouses stay full purely through 
repeat business and word-of-mouth refer-
rals. It was inspiring to see such a success-

ful and distinctive operation. 
I also attended the Twin Counties Chap-

ter meeting, hosted by my good friends Ed 
and Tracy Coelho of Burgess North Ameri-
can. It was a delightful, well-attended event, 
made even more special by the presence of 
Dan Dotson, owner of CMSA member 
American Auctioneers, well known as the 
auctioneer from Storage Wars. He was in-
credibly impressed with CMSA and ex-
pressed a strong desire to stay involved, 
which was very exciting to hear. 

Next, I traveled to San Diego, where I 
had the pleasure of visiting Republic Van 
and Storage. Their warehouse was bustling 
with crated and international shipments, and 
their use of technology to modernize and 
streamline their operation was extremely 
impressive. Kudos to Bill Lovejoy and his 
team for embracing change and running 
such a well-oiled machine. 

I also visited Ackley Moving Services, 
where I was able to spend time with my 
friends Tom and Sharon Ackley. Their busi-
ness model is very similar to mine, with a 
strong focus on servicing military service 
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(CHAIRWOMAN’S CORNER continued on page 4) 

CHAIRWOMAN’S CORNER 
By:  Jeanette Homan 



 

 
 As we begin the final 
month of 2025, we can 
reflect on a year that was 
challenging for many 
movers. The economic 
conditions that encour-
age residential mobility 
continued to be less than 
ideal, and our biggest 

customer, the US Department of War, re-
fused to understand basic economics, which 
continues to be troublesome. With that be-
ing said, I go back to one of my core values, 
that there is no benefit to being pessimistic 
and that optimism will always win the day! 

With that, let's review some of the good 
things that we will remember about this 
year. The number one event for all movers, 
not just those who directly participate in mili-
tary moving, was the collapse of the Global 
Household Goods program and its effort to 
consolidate the control of the program to 
one company. It was an initiative that CMSA 
opposed from the beginning, and one that 

we are pleased to see fail so dramatically. 
Your Association continued on its long 

path of successful and impactful lobbying 
and advocacy. We charted another legisla-
tive year of successfully navigating regulato-
ry and legislative issues with the support of 
our Advocacy partners, Matt Robinson and 
Lizzie Cootsona of Shaw Yoder Antwih 
Schmelzer and Lange. 

Since the establishment of the Bureau of 
Household Goods and Services Advisory 
Board, I have been one of 2 industry board 
members; the other current member, Sara 
Oakley, is also a CMSA member. CMSA 
continues to foster a regular and trusted re-
lationship with our regulators. A relationship 
that serves our membership well. 

CMSA fields daily calls and emails sup-
porting members with their individual ques-
tions and issues. A trusted resource that 
has not been replaced by AI. By the way, 
we see that many AI answers specific to our 
industry, brought forward by our members, 
are incorrect. We also assist Chapter lead-
ership in setting up and promoting chapter 
meetings and fundraising events. The pur-
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PRESIDENT’S COMMENTS 
By Steve Weitekamp 

(PRESIDENT’S COMMENTS continued on page 5) 
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 members. Tom recently made the bold deci-
sion to expand his business, opening an op-
eration in North Carolina, a big step given 
how volatile U.S. Transcom has been, mak-
ing investment in our industry more chal-
lenging. I truly applaud Ackley Moving Ser-
vices for taking those courageous steps to 
grow. 

The San Diego Chapter meeting was al-
so very well attended. I want to give special 
recognition to my dear friend Andria Skiff, 
who currently serves as both the San Diego 
Chapter President and CMSA Secretary. 
Andria has recently brought on Olivia Post 
from Gorilla Moving as the new Vice Presi-
dent, who will be assisting her as they con-
tinue to strengthen and grow the chapter. 
Andria’s dedication to CMSA is extraordi-
nary, and she will be stepping into the role 
of CMSA Chairwoman in two years. It fills 
me with pride to see more women rising into 
leadership positions within our association. 
Their involvement not only strengthens 
CMSA today but also builds a stronger fu-

ture for the organization. 
Lastly, I want to share a bit about my 

personal journey as I work to diversify into 
more civilian and commercial work. Yester-
day, we met with Channel 26, and we will be 
launching a month-long commercial cam-
paign focused on Christmas decoration stor-
age, pickup, and delivery. I believe this 
could be a great niche for us, especially in 
the surrounding communities of Fresno and 
Visalia. I am also considering bringing on a 
salesperson to help expand our market. Vis-
iting colleagues and seeing their operations 
firsthand has given me renewed hope that 
growth is possible—even in a rural commu-
nity like mine. The team at KMPH Channel 
26 was genuinely excited to produce our 
commercial, and I’m optimistic that we will 
see positive results from these efforts. 

(CHAIRWOMAN’S CORNER continued from page 2)  
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 • Reduced Penalties for Employ-
ers. Reduced penalties now balance fair-
ness with enforcement. Defense firms report 
significantly reduced penalties on employers 
because of the PAGA reforms. 
 • One-Year Limitations Period. PAGA 
reforms clarified standing law that a plaintiff 
must have experienced a violation within the 
past year to bring a claim. 
 • Ability to Limit the Scope of Claims 
and Evidence to Ensure Manageabil-

ity. Courts now have explicit authority to lim-
it the evidence to be presented at trial or 
otherwise limit the scope of a PAGA claim to 
ensure cases remain manageable for trial. 
 

With early data already showing reduced liti-

gation and stronger compliance, California’s 

PAGA reforms are delivering on the promise 

to improve the system for both employers 

and employees. 

SOURCE:  Cal Chamber 

(PAGA REFORM continued from page 1) 

pose of chapter fundraising is to continue to 
support the extremely successful CMSA ed-
ucational and vocational scholarship pro-
gram, as well as our annual financial contri-
butions to Special Olympics and our Chair-
man’s Choice Charity program. We also 
launched a new website that is also func-
tional on mobile devices. 

As this year comes to an end, we look 
forward to 2026 and successes for our 
membership and the Association. On behalf 

of the CMSA staff and board, we wish you 
and yours a happy and healthy holiday sea-
son and good things in the year ahead. 

(PRESIDENT’S COMMENTS continued from page 3) 
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 Online reviews might help you decide 
what to buy or what company to hire. You 
should be able to trust that these reviews 
reflect the honest opinions of people who 
actually used a product or service. Unfortu-
nately, some reviews are fake, deceptive, or 
manipulated — 
and that hurts both 
people and honest 
companies.  
Consider the 
Source and Ask 
Questions  
 The FTC has 
brought a number 
of cases involving 
online reviews — 
likely more than 
any law enforce-
ment agency in 
the world. Some 
involved companies that posted fake re-
views of their own products and services. 
Others involved reviews by people who 
might have been real customers or users of 
a product but didn’t say that they’d been 
paid to write a positive review.  
 When you use online reviews to help you 
make decisions, consider the source of the 
information. What do you know about this 
reviewer? Or about the site or platform 
where you’re reading the review?  
Using Reviews  

• For years, the FTC’s main recommen-
dation when considering reviews has 
been to look at a variety of sources, 
including well-known websites that 
have trustworthy and impartial expert 
reviews. That’s still a very good place 
to start. Here are some other steps to 
take:  

•  Check how recent the reviews are, 
and watch for a burst of reviews over 

a short period of time. That can some-
times mean the reviews are fake.  

• Check if the reviewer has written oth-
er reviews. If so, read those to get a 
better sense of how much to trust that 

reviewer. If it 
seems that the re-
viewer has created 
an account just to 
write one review 
for one product, 
that review may be 
fake.  

• Don’t assume 
that, just by look-
ing, you can spot 
the difference be-
tween a real re-
view and a fake 
one. Some reviews 

may look suspicious, and some may 
look real, but it can often be nearly im-
possible to tell for sure. For example, 
you already know to watch out for re-
views that seem too positive to be re-
al, but some fake positive reviews 
give less than the highest possible 
rating in order to seem more believa-
ble.  

• Remember that fake reviews are not 
always positive. Sometimes, a com-
pany might post fake negative reviews 
to harm a competitor.  

 You won’t always know if a reviewer got 
something — like a free product — in ex-
change for writing a review. But, on some 
websites, you’ll see a label or badge next to 
the review that tells you the reviewer got an 
incentive. How you weigh those reviews is 
up to you. 

 

Source:  FEDERAL TRADE COMMISSION 
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HOW TO EVALUATE ONLINE REVIEWS  



 

 
Stay Connected with 

CMSA! 

https://bit.ly/FB-cmsa1 

http://www.thecmsa.org 

https://twitter.com/cmsa1 
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CMSA 2026 College & Vocational Scholarship  
Applications Now Available! 

 

See Page 15 & 16 for the Vocational Scholarship Application or  
Visit: www.thecmsa.org/scholarships  

GUEST EDITORIAL 
By:  Anonymous CMSA  Mover 
 
 As movers, we all recognize the every-
day challenges our industry brings—
regulation, licensing, insurance, equipment, 
staffing, and even the weather. We face 
them more often than we’d like, and over-
coming them is simply 
part of the work. But 
there’s one constant chal-
lenge that towers above 
the rest: our financials—
more specifically, our 
cash flow. 
 Cash flow is the lifeline 
of every business. How 
we maneuver through 
both prosperous seasons 
and difficult ones deter-
mines whether we merely 
survive or have the room 
to grow. Even the healthi-
est balance sheet only 
stays that way when we 
stay vigilant in managing 
both accounts receivable 
and accounts payable. In 
simple terms: ensuring 
money isn’t leaving faster 
than it’s coming in. 
 The recent govern-
ment shutdown made this reality painfully 
clear for many of us. Even if our receivables 
weren’t tied directly to U.S. government 
work, many of our customers rely on govern-
ment-funded revenue to pay their bills—
including the invoices they owe us. The rip-
ple effect is real, and it hit our cash flow 
quickly. 

 Recognizing the challenge ahead, I de-
cided to act early—before we were in dis-
tress and while we were still in good stand-
ing with our creditors. My first calls were to 
our credit card companies. I reached out to 
American Express and explained that while 
our account was current, we anticipated a 
shortfall once things reopened. To my sur-

prise and relief, their team 
was empathetic, under-
standing, and ready with 
short-term solutions that 
protected both our credit 
standing and our opera-
tional stability. Each credi-
tor I contacted responded 
similarly different options, 
but the same willingness 
to help. 
 What I learned was 
simple: help is often avail-
able if we’re willing to ask 
for it. This isn’t about 
seeking handouts, it’s 
about responsibly manag-
ing cash flow, slowing the 
outflow of funds so we 
can focus on recovering 
receivables and restoring 
stability. These conversa-
tions reinforced that our 
relationships with vendors 

and financial partners matter—and they are 
often more supportive than we expect. 
 In closing, the challenges we face aren’t 
roadblocks; they’re reminders to act. By en-
gaging proactively, communicating openly, 
and working collaboratively with our part-
ners, vendors, and credit institutions, we put 
our businesses in the strongest possible po-
sition to weather whatever comes next. 

 

https://thecmsa.org/scholarships/
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New Federal CDL Rules Significantly 
Limit Immigrant Eligibility 
 The new rules for CDLs that Duffy an-
nounced in September make getting them 
extremely hard for immigrants because only 
three specific classes of visa holders will be 
eligible. States will also have to verify an 
applicant’s immigration status in a federal 
database. The licenses will be valid for up 
to one year unless the applicant’s visa ex-
pires sooner.  
Impact on Current Noncitizen Drivers 
and License Renewals 
 Under the new rules, only 10,000 of the 
200,000 noncitizens who have commercial 
licenses would qualify for them, which 
would only be available to drivers who have 
an H-2a, H-2b or E-2 visa. H-2a is for tem-
porary agricultural workers while H-2b is for 
temporary nonagricultural workers, and E-2 
is for people who make substantial invest-

ments in a U.S. business. But the rules 
won’t be enforced retroactively, so those 
190,000 drivers will be allowed to keep their 
commercial licenses at least until they come 
up for renewal. 
Audit Findings Show Long-Expired Work 
Permits on Valid CDLs  
 Duffy said in September that investiga-
tors found that one quarter of the 145 li-
censes they reviewed in California shouldn't 
have been issued. He cited four California 
licenses that remained valid after the driv-
er’s work permit expired — sometimes 
years after.  
California Says It Followed Federal  
Guidance 
 Newsom's office said the state followed 
guidance it received from the U.S. Depart-
ment of Homeland Security about issuing 
these licenses to noncitizens.  
 

California to Revoke 17,000 CDLs for Immigrants 
Move Follows Criticism From Trump Administration 
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REGULATORY CORNER 

 Household goods carriers are not exempt 
from needing a CA number issued by the 
California Highway Patrol (CHP). They must 
obtain a CA number as a mandatory step in 
their licensing process.  
 While they are exempt from the standard 
California Department of Motor Vehicles 
(DMV) Motor Carrier of Property (MCP) per-
mit requirement, they are still regulated by 
the Bureau of Household Goods and Ser-
vices (BHGS) and have distinct require-
ments.  
 Key Requirements for Household Goods 

Carriers 
• CA Number is Required: All house-

hold movers must obtain a California 
Carrier Identification (CA) number 
from the California Highway Patrol 
(CHP). This number must be included 
in their application for a BHGS permit. 

• BHGS Permit (Cal-T Number): In-

stead of an MCP, they need a permit 
from the BHGS, which is identified by 
a "Cal-T" number. 

 Display Requirements: 
• The CA number must be displayed on 

both sides of their commercial vehi-
cles. 

• The Cal-T number must also be dis-
played on all vehicles used for moving 
services. 

 Regulation Transfer: Administration of 
household movers transferred from the Cali-
fornia Public Utilities Commission (PUC) to 
the BHGS in 2018, but the requirement for 
the CA number and the exemption from the 
MCP remained intact.  
 In summary, the BHGS regulates house-
hold goods carriers and ensures they meet 
the necessary safety and insurance require-
ments, which includes obtaining a CA num-
ber from the CHP.  

 The Governor of California signed As-
sembly Bill No. 3278 in late 2024, which 
amended California’s mandatory 90-day ve-
hicle inspection program. Previously, motor 
carriers were required to conduct systematic 
inspection, maintenance, and lubrication 
services at least every 90 days on any Cali-
fornia-based vehicle used to transport prop-
erty for compensation. Effective January 1, 
2025, only commercial motor vehicles 

(CMVs) with a gross vehicle weight rating 
(GVWR) of 26,001 lbs or more are subject 
to the mandatory 90-day BIT inspection re-
quirement. Vehicles under 26,001 lbs. 
GVWR are not subject to the 90-day BIT in-
spection but still need to comply with the 
federal requirement under 49 C.F.R. § 
396.17, requiring annual inspections. 

California Limits 90-Day BIT Inspections  
to Large Commercial Motor Vehicles 

Household Goods Movers need a CA number. 

 



 

 CMSA FUN ZONE 
“Your Brain-Teaser Break Starts Here!”  
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THE PETS OF THE CMSA 
Can you match the pet to the owner? 

 

Riley Hugo Mia and Max Rookie 

Rocky Luna Dookie & Cash Aubrey and Astra 

Cali Joey Stella 

Thomas McCarthy -  
   McCarthy Transfer 
Jeanette Homan - Lambert   
   Enterprises, Inc. 
Darcy Quinn-A & P Moving 
Diana & Richard Corona 
   Enterprise Database  Corp. 
Shiree Hammer - California 
   Relocation Services Inc. 
Jayma Babbitt - NMS  
   Moving Systems 
Sally Cardinale - Cardinale 
   Moving & Storage 
John Lance - NMS Moving  
   Systems 
Darin Aman - A & P Moving 
Silvia Salmanca - Enterprise 
   Database Corporation 
Tom Ackley- Ackley Moving  
   Services 

More to come next month. 
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Calendar of Events 

Wed., Dec. 3  Greater LA & OCBC Joint 
      Holiday Dinner/Meeting 
      And Toy Drive 
 
Tues., Dec. 9  North Bay Chapter 
      December Meeting 
 
Wed., Dec. 10  Sacramento Chapter 
      December Meeting 
 
Fri., Dec. 12   Northern Region Chapter 
      Annual Holiday Dinner 
      (Lobster Feed) 
 
Tues., Jan. 20  San Diego Chapter 
      Special Military Meeting 
 
Wed., Jan. 21  Twin Counties Chapter 
      Special Military Meeting 

Thurs., Jan. 22  Central Valley Chapter 
      Special Military Meeting 
 
Wed., Feb. 25  Legislative Day 
      Sacramento, CA 
 
Thurs., Mar. 26  San Diego Chapter 
      Golf Tournament 

 

108th Annual 

CMSA Convention 

May 12 - 17, 2026 

Omni Rancho Las PaLamas 

Rancho Mirage, CA 
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Classified Advertising 

EMPLOYMENT OPPORTUNITY 
 

Looking for managers in L.A./
Orange and Northern Bay Area. 
Must be extremely computer 
literate. Must be good with people 
and should have experience in the 
Moving and Storage Industry. 
Send resumes and letters of 
inquiries to: CMSA, Box J2, 
10900 E. 183rd St., #300, Cerritos, 
CA 90703. 

 

ADVERTISING 
CHARGES:  
 
1-5 Lines $15; 
$2 each addt’l line. 
CMSA box # $5.  
 
Special heading/setup is 
extra.  
 
To place your ad, contact  
Gale Iwashita by email: 
giwashita@thecmsa.org 
or  
call (562)865-2900. 

OPPORTUNITY TO SELL YOUR 
MOVING & STORAGE  

BUSINESS 

A well-capitalized buyer is ac-
tively seeking to acquire all or 
part of your established moving, 
storage, or related service firms in 
major CA markets. We offer: 

• Rapid, fair-market cash of-
fers for select assets 

• Flexible transaction struc-
tures to fit your exit timeline 

• Seasoned transition support 
from an experienced team 
All inquiries are handled with the 
utmost confidentiality. 
 
Kim (858) 245-8925  

 

EMPLOYMENT OPPORTUNITY 
 

Blue Chip Moving and Storage, 
is seeking an experienced Office/
Commercial salesperson - great 
support benefits. 
 

Please e-mail Mike Sarro at: 
Michael@bluechipmoving.com 

 



 

 

 
CA Leaders for the 

Month 
Total  

1 
Alexander’s Mobility  
Service-Hayward 

19,650 lbs. 

2 
Chipman Relocation & 
Logistics-Sacramento 

9,819 lbs. 

3 Advantage Moving & Stg. 1,923 lbs 

 

CMSA Report 
Food Collected and Delivered 

Monthly 
Year to 
Date 

All Time 

32,272 
lbs. 

106,459 
lbs. 

2,110,731 
lbs. 

26,893 
meals 

88,716 
 meals 

1,758,943 
meals 
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Association  
Leaderboard Report 

 

 



108th Annual CMSA Convention Registration Form 
May 12 - 17, 2026 

 

 
 
 
 
 
 

First CMSA Convention? (Y/N)  ______  
Interested in joining the CMSA Young Professionals Group? (Y/N)  _____  
 

Register the following company’s representatives. 
 

Name  __________________________________________  Badge First Name  ______________________  
 

Name  __________________________________________  Badge First Name  ______________________  
 

Name  __________________________________________  Badge First Name  ______________________  
 

Company  _____________________  Phone (      ) ________________  Email  _______________________  
 

Address  _______________________________  City  __________________  State  ____  ZIP  __________  
 

Date of Arrival  ___________________________  Date of Departure  ___________________________  
------------------------------------------------------------------------------------------------------------------------------- 
REGISTRATION FEE:        Before   After 
        April  13  April 13  
 CMSA MEMBER or GUEST (13+ yrs.)  $675.00  $775.00 
 CHILDREN’S PRICE (up to 12 yrs.)   $510.00  $530.00 
 NON-MEMBERS (each)    $852.00  $952.00 
 

Sponsors & Exhibitors—Please use appropriate forms to ensure proper handling of complimentary registrants. 
 

Dietary Restrictions (e.g. vegetarian, gluten-free, vegan, etc.):  __________________________________  
We will notify you whether or not your requests can be accommodated and if any additional fees are necessary. 
 

Enclose registration fees with this form.  Make checks or money orders payable to CMSA or use your  
Credit Card.   Credit card registrations may be e-mailed to giwashita@thecmsa.org, 
         (     )  Visa   (     ) MC   (     )AMEX (     ) Check enclosed         Amount $ _________________ 
 

Name on Card __________________________Card # _____________________________ Exp. Date _______ 
Card Billing Address ________________________________________________________________________ 
CVV Number ________ 
 

**CANCELLATIONS:  Cancellations made before April 13, 2026 will be subject to administrative fees plus 
any incurred costs.  After April 13, 2026, we will be unable to give refunds.  Substitutions will be accepted,  
but we need to know at least one week in advance. 
-------------------------------------------------------------------------------------------------------------------------------------- 
ROOM RESERVATIONS:  Call Omni Rancho Las Palmas at 1-800-843-6664 to make reservations and 
reference the following group code CMSA to receive the special group rate. You can also use this link to make 
your reservation online. http://bit.ly/429avqT. Reservations must be made by April 20, 2026 to guarantee the 
special group room rate. All major credit cards are accepted for deposit. Special CMSA rates apply to extended 
stay three days before and after the convention dates based on availability, so make reservations ASAP! 

 
RETURN COMPLETED FORM TO:  CMSA, 10900 E. 183RD ST., STE 300, CERRITOS, CA  90703  

OR EMAIL TO: giwashita@thecmsa.org

 EARLY REGISTRATION DEADLINE: MARCH 31, 2026 
FULL registrations paid by MARCH 31, 2026 are eligible for the 
drawing to win $350 credit towards 2027 Conv. Registration 

https://bookings.omnihotels.com/event/palm-springs-rancho-las-palmas/California-Moving-and-Storage-Convention-2026-05082026


 

2026 CONVENTION EVENTS 
 
 
 

ALL GENERAL SESSIONS AND PANEL DISCUSSIONS ARE OPEN TO ALL MEMBERS 
 
  
WEDNESDAY, May 13 COMMITTEE MEETINGS - OPEN TO ALL MEMBERS 
    (Insurance, Government Affairs, Membership and Military) 
 
    BOARD MEETING 
 
 
THURSDAY, May 14 GOLF TOURNAMENT—OMNI RANCHO LAS PALMAS 
  
 WOMEN ON THE MOVE MEETING 
 
 YOUNG PROFESSIONALS GROUP MEETING 
  
 EXHIBITORS WELCOME RECEPTION 
    Food, Beverage, Latest in Industry Products and Service Technologies 
 
 
FRIDAY, May 15  DESERT BLOOM BUFFET  
 
    CMSA GENERAL SESSION 
 
    CANYON BREEZE LUNCHEON 
 
    MILITARY BREAKOUT SESSION 
 
    FRIDAY EVENT TBD 
 
 
SATURDAY, May 16 OASIS MORNING BUFFET 
 
    CMSA GENERAL SESSION 
 
    VAN LINE PANEL DISCUSSION 
 
    SANDS OF OPPORTUNITY AWARDS LUNCHEON 
 
    CHAIRMAN’S RECEPTION & DINNER/BALL 
 
 



 

CMSA ANNUAL GOLF TOURNAMENT REGISTRATION FORM 
 

Omni Rancho Las Palmas 
41000 Bob Hope Drive 

Rancho Mirage, CA  92270 
(760) 568-2727 

 

THURSDAY, May 14, 2026 
9:00 A.M. SHOTGUN START 

(Golfers should arrive at course by 8:30 a.m.) 
 

Dress Code: 
Acceptable Attire: Men–collared shirts, slacks or golf shorts.  
 Women–dresses, skirts, slacks, mid-length golf shorts. 
Unacceptable Attire: Men–tee shirts, tank tops, denim, cut-offs or swimsuits. 
 Women–halter top, tee shirts, tank tops, denim, cut-offs, or swimsuits. 
Soft-spikes or spike-less shoes are required for both men and women. 
 

EVENT PARTNERS: CHAMPION RISK & INSURANCE SERVICES, L.P.  
and VANLINER INSURANCE COMPANY  

 

ENTRY FEE — $135.00 per person / Includes: green fee, shared cart, and range balls 
 
 

Primary Contact: 

Golfer 1: __________________________________ Company: ____________________________________  

Phone: ___________________________________ Email: _______________________________________  

List golfers in your foursome. (Foursomes will be formed by CMSA unless listed below.): 

Golfer 2: __________________________________ Company: ____________________________________  

Golfer 3: __________________________________ Company: ____________________________________  

Golfer 4: __________________________________ Company: ____________________________________  
 
 
 
 

*Refunds are subject to a $25 processing fee. No refunds for cancellations after April 15, 2026.* 
 

Enclose golf fees with this form.  Make checks payable to CMSA, or use your Visa or Master Card. 

           (    )  Visa     (     ) MC     (     ) Check enclosed     Total Amount:_____________ 

Name on Card: _________________________________ Card #: __________________________________________  

Exp. Date: _____________________________ Three-Digit Code: ________________________________________  

Billing Address & ZIP Code: ______________________________________________________________________  

Phone: _______________________________________ Email Address: ____________________________________  

 
GOLF CLUB RENTAL FEES ARE PAID DIRECTLY TO THE PRO SHOP—NOT CMSA. 

 
 
 

If you would like to reserve a set of golf clubs, please provide a count below so that the pro shop  
will be sure to have enough on hand and ready for you to pick up. Golf club rentals are available  

at the pro, price TBD per set. 
 

Enter # of Rental Sets:    ____ Men’s RH    ____ Men’s LH     ____ Women’s RH     ____ Women’s LH 
 

Please mail this form, with payment to: CMSA, 10900 E. 183rd St., Suite 300, Cerritos, CA  90703 
 or email to: giwashita@thecmsa.org 


